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PREAHBLE 



It Is thfe intent of the Board and the Union to promote the quality and 
effectiveness of education in the Board of Governors Syste« and to promote 
high standards or academic excellence in all phases of instruction, research, 
and service. The Board and Union recognize that mutual benefits are to be 
derived from ii^)rovement in the Board of Governors System, and that parti* 
cipation of employees in the formulation of policies under which they provide 
their services is educationally sound. The Board and Union further recognize 
that an effective and harmonious working relationship will facilitate achieve- 
ment of coMOt: objectives and will provide an environment conducive to the 
delivery of high quality public education. 

This Preamble is a statement of intent and is not subject to Article 17, 
Grievance Procedure. 
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DEFINITIONS 



Perfoiwice by Designee Any action or responsibility assigned to an official 
or representative of the Board, a University, or the 
Union be perfonied by a designee of such official 
or representative. 

Titles or Hetdings or Any titles or headings are inserted solely for 
Placanent convenience of reference and shall not be deemed to 

li«it or affect the meaning, construction, or effect 
of any provision of this Agreement. 



Nhenever Used in This Agrecaent 

1. Ac«daiic Support Professiontl shall man an employee described in Section 

II of Appendix B. 

2. Acadecic Tent shall mean a semester or trimester, as appropriate to the 

University. 

3. Adequate Cause shall mean one or more acts or omissions which, singly or 

in the aggregate, have directly and substantially affected or impaired 
an employee's performance or fulfillment of her/his professiontl 
duties. 

4. Appropriate University Vice President shall mean a University Vice 

President responsible for coordination and supervision of the 
University program or organizational unit in which an employee is 
primarily assigned. 

5. Board shall mean the Board of Governors of State Colleges and Universities 

created by "an Act to provide for the management, operation, control, 
and maintenance of the State Colleges and Universities System", the 
governing board for Chicago state University, Eastern Illinois Univer- 
sity, Governors State University, Northeastern Illinois University, 
Western Illinois University, and any other colleges and universities 
designated by law as State Colleges and Universities. To the extent 
permitted by law, the term "Board" shall also refer to any successor 
agency of the Board of Governors of State Colleges and Universities. 

6. Chapter President shall mean the President of a particular University 

subdivision of the Union. 

7. Oiofs shall mean calendar d^ys unless otherwise specified. 

8. Department shall mean the University department, division, unit or other 

organizational entity in which an employee is primarily employed. 

9. Department Head shall mean the person immediately responsible for 

management of the University department, division, unit, or other 
organizational entity in which an employee is primarily employed. 
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10. Educttlontl Contract shall mean a contract through which a University 
provides a conference, course* or other Continuing Education offering 
at the request of, and In coordination with, a governmental unit, 
community organization, or private business. 

U. Ei|>1oyee shall mean a member of the bargaining units described In 
Appendices A and 8. 

12. Meaber of the Inwdlate Fw11y shall mean the employee's husband, wife, 

mother, father, brother, sister, mother-in-law, father-in-law, or 
child. 

13. Professional Degree shall mean a law degree (J.D. or L.L.8.)t doctor of 

medicine (H.D.)f or doctor of veterinary medicine (D.V.M.)- 

14. Reassignment shall mean the assignment of duties to an employee outside of 

the designated department/unit In which that employee's appointment \z 
formally located. 

15. Relative shall mean the employee's grandmother, grandfather, aunt, uncle, 

niece, nephew, brother-in-law, sister-in-law, first cousin, or 
grandchild. 

16. Resource Professionals shall mean librarians, counselors, and learning 

service staff. 

17. State Universities Retirement System shall mean the retirement system 

established by '*An Act to Provide for the creation, maintenance, and 
administration of a Retirement System for the benefit of the staff 
members of the State Universities and certain affiliated organizations, 
certain ether State educational and scientific agencies and the 
survivors, dependents, and other beneficiaries of such employees" 
approved on July 21, 1941, as amended. 

18. Suwmr Session shall mean any period other than the established academic 

terms during which scheduled Instructional activities are offered. 
Including the Northeastern Illinois University extra two months. 

19. Teaching Professionals shall mean teaching faculty. 

20. Terminal Degree shall mean a doctoral degree, MFA degree, or the MLS 

degree with an additional master degree. A degree In fine arts or 
library science from an accredited graduate school which Is recognized 
by the granting Institution and the major professional association In a 
relevant field or discipline as the academic equivalent of an HFA 
degree or HLS degree will be treated as the equivalent. 

21. Transfer shall mean a change In the designated department/unit within the 

same bargaining unit In which the employee's appointment Is formally 
located. 

22. Union shall mean the University Professionals of Illinois, BOG Council, 

Local #4100, an affiliate of the AFT, IFT, and AFL-CIO. 
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23. Union ^Itfent $h«ll netn the President of Local 14100. 

Z4. University shtll mn one of the institutions under the jurisdiction of 
the Botrd. 

ZS. Universities shall aean all of the Institutions under the jurisdiction of 
the Board. 

26. Mversl^ President shall lean the chief academic and administrative 
officer of a University. 
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ARTICLE 1 



RECOGNITION 



1.1. a. Pursuant to the November 3, X976 certification of the Illinois 

Office of Collective BargAln1n9t a copy of which Is attached hereto 
as Appendix A, the Board recognizes the Union as the exclusive 
bargaining agent for academic employees In the bargaining unit 
described In the certification. 

b. Pursuant to the April 3, 1985 certification of the Illinois Educa* 
tlonal Labor Relations Bc^rd, a copy of which is attached hereto as 
Appendix B* the Board recognizes the Union as the exclusive bargain* 
Ing agent for academic employees and academic support employees In 
the bargaining unit described In the certification. 

1.2. During the term of this Agreement* no employee In the bargaining units 
as described In Appendices A and B shall be reassigned to employment In 
a position outside of the bargaining unit without her/his consent. 

1.3. When a University creates a new academic employee classification* the 
Board will notify the Union of the title of the classification and the 
duties of the classification. At the request of the Union President* 
the Board^s Chancellor will schedule a meetlng(s) to discuss whether the 
classification should be Included In a bargaining unit. If necessary* 
final determination of the appropriate placement of the classification 
will be made according to the procedures of the Illinois Educational 
Labor Relations Board. 

1.4. The Board will provide the Union with a report within twenty working 
days after the beginning of each academic term on changes In status of 
positions In the bargaining unit described In Appendix B* Including 
vacancies* new hires* leave status* transfers* and reasslgnments. 

1.5. Nothing contained In this Agreement shall be construed to prevent the 
Board or any University* or their members* officials* agents* or repre- 
sentatives from meeting with any Individual or organization to hear 
views on any matter. The specific and express terms of this Agreement 
shall not be changed as a result of any such meeting except by mutual 
agreement of the Board and the Union. 

1.6. Temporary Faculty Appointments 

a. Faculty appointments may be made on a temporary basis for the 
purposes of leave replacement; replacement of an employee assigned 
to work on a grant* contract* or non-Instructional assignment; 
Inability to recruit a qualified candidate for a bargaining unit 
position; staffing of experimental programs; significant shifts In 
enrollment; or when a pool of candidates for a position is Insuffi- 
cient to meet affirmative action guidelines. 
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b* (1) Fun-ti»t Umwriry ficulty tppolntwents will be Halted to t 
period not to exceed two consecutive tctdenlc yeirs« This 
llaltitlon any be waived by Mtutl tgreenent between the 
•pproprlite University Vice President end the Union Chapter 
President* 

(2) A tenportry faculty wmbtr who has been eaployed by the Univer- 
sity for two consecutive years will not be denied additional 
fun-tlae or part-tlae tei^orary appointments on the basis of 
her/his years of service. If the two-year iiaitatlon on the 
appointment sN/he has held has been waived by mjtual agreeaent 
of the appropriate University Vice President and the Union 
Chapter President or if a temporary appointment in another 
faculty position is available, 

(3) Fun-tlae teaporary appointments shall be made In accordance 
with the provisions of Article 4, Appointment, 

c* Hithin twenty working days after the beginning of each academic 
term, the appropriate University Vice President shall notify the 
Union Chapter President of the temporary faculty appointments in 
existence that term and the reason for each. 



ARTICLE Z 
CONSULTATION 

Meetings between the Board's Chancellor and the Union President shall be held 
once each month or as the parties agree for the purpose of discussing aatters 
pertinent to the adalnlstratlon of this Agreement or any other mutually 
agreeable matters. Each party may Invite such other persons as they feel 
necessary to such meetings and shall inform the other party of such persons so 
invited. The meetings shall be held on a mutually agreeable d^te In a 
mutually agreeable location. Such meetings shall not constitute or be used 
for the purposes of negotiation or discussion of grievances, A scheduled 
meeting may be cancelled by agreement of both parties. 



ARTICLE 3 
NONOISCRININATION 

In accordance with applicable Federal and Illinois State law, neither the 
Board nor the Union shall discriminate against any employee on the basis of 
that employee's race, color, religion, sex, age, national origin, physical 
handicap, membership or nonmembership In the Union, political affiliation, or 
marital status. 
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AKTICLE 4 
APPOINTHENT 



4.2 
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Oploywrit Status Stttcwnt 

t. Etch Mployte shall receive tn Indlvldutl eaployiient contrtct or 
ip|)Olnt«tnt letter upon Initial appointment* The Initial contract 
or appointment letter shall specify the period of appointment 
including the beginning date and the ending date. If applicable; 
the type of appointment (e*g« probationary, tenured, temporary, 
administrative and professional); the rank or title of the Indl* 
vldual; the evaluating department for a tenure-track employee; the 
probationary year for a tenure-track employee; and the salary* 

b* Subsequent to the Initial Individual employment contract or 
appointment letter, all employees not on temporary appolntmc^nts 
shall receive an annual Individual Employment Status StatemciU* 
The Employment Status Statement shall be sent to each employee 
within thirty calendar days after the beginning of a Universities 
academic year or ratification of any successor Amendment, whichever 
is later* The Employment Status Statement shall Indicate: 

1* the basic monthly salary of the employee for the academic 
year. Including the salary increase components; 

2. the employee's status (e*g* probationary. Including proba* 
tlonary year; tenured; terminal; administrative and 
professional); 

3* the employee's rank. If applicable; 

4* that the employee's appointment Is subject to the availability 
of funds, to the laws of the State of Illinois, and the 
Policies and Regulations of the Board of Governors and the 
University, Including the terms of any applicable collective 
bargaining agreement* 

Any modifications In the employee's salary will be reflected in a 
revised statement which will be Issued as soon as possible* 

At least once each year the University shall notify each employee 
of (1) the number of days of sick leave the employee has accrued, 
classified as pre- and post-January 1, 1984, days;- and (2) If ap* 
pllcable, the number of days of annual leave the employee has 
accrued* 

Te^wrary Faculty Appointments 

The appointment of a temporary teaching professional or a temporary 
resource professional shall be contingent upon program need and shall 
be compensated at a rate specified In Article 26* 




Faculty positions Miy bt fllltd by Mployees on tcnportry appoint- 
Mnts for the purposes of leave rtplacentnt; replacement of an 
•■ployee assigned to work on a grant* contract* or nonlnstrtictlonal 
assignment; Inability to recruit a qualified candidate for a 
tenure-track position; staffing of experlnental programs; signifi- 
cant shifts In enrol iMnt; or when a pool of candidates for a 
position Is Insufficient to «Ht afflriMtlve action guidelines* 

Each academic year, the University will seek to provide appoint- 
ments to tcmp'drary faculty as follows: 

(1) at Eastern Illinois University and Western Illinois 
' University, two semesters; 

(2) at Chicago State University* at least two semesters; 

(3) at Mortheastern Illinois University* at least Fall and Winter 
trimesters; 

(4) at Governors State University* at least two consecutive 
trimesters; 

(5) this provision shall be effective Fall* 1986; and 

(6) upon request* the Union shall be provided with written reasons 
for any appointment that Is less than the period provided 
above* 

Reemployment Opportunities Roster 

(1) By February I of each academic year* employees holding tempor- 
ary faculty appointments shall notify thi\1r department head In 
writing If they wish to be considered during the subsequent 
academic year for any available tempo^^cry f#:ulty appointment 
for which they are qualified* 

(2) If an employee's address and/or phone number changes between 
February I and the beginning of the subsequent academic year* 
It shall be the employee's responsibility to notify the 
department head In writing of that change* 

(3) By February 15* the department head shall develop a listing of 
all employees. wishing to have employment In the department In 
temporary faculty positions In the subsequent academic year* 
provided that a satisfactory evaluation conducted In accor- 
dance with Section 8*6. shall be required for an employee's 
name to be placed on the Roster* The Roster shall be kept by 
length of service* 

(4) A copy of the Roster shall be available In the department 
office* Additionally a copy shall be provided to any employee 
on the Roster upon request and to the Union Chapter President* 




d. Use of tht Kecaployaent Opportunities Roster 

(1) When dtttmlnlng to wtm to offer t tenportry ^^polntnent, vhe 
dfptrt4M<U Ketd shall 9i/e preference to enployees whose nMS 
ire on the Keeiployvent Opportunities ^ster in the order In 
which they eppetr on the Koster, provided however, that pro- 
qrm needs shell be taken Into account. A department heed ney 
offer an available teiiporary appointment to a candidate whose 
name Is not on the toster If her/his decision to do so Is 
based upon program need. 

(2) With the exception of the period beginning tw^ weeks prior to 
the coMnceMnt of classes, the offer shall be conveyed In 
writing. Although verbal offers should be made as well 
wherever possible, t\:ih offers shall be followed by a written 
verification. Ei|)loyees shall have ten days from the date 
postmarked on the envelope containing the written offer to 
accept the offer. 

e. When a department plans to fill a nr or vacant tenure-track 
position, an employee holding a temporary faculty appointment shall 
be granted a preliminary Interview, upon request. If she/he Is 
qualified for the position. 



ARTICLE $ 
LEAVE WITHOUT SAURY 



5.1. This article shall apply tt all tenured/ tenure-track employees and 
academic support professionals. 

5.2. An employee may apply for a leav without salary twelve months after the 
date of her/his InUlal employment at the University at which the em- 
ployee Is employed at the time of application. This requirement may be 
waived by the University President upon written request of the appropri- 
ate University Vice President and the applicant. 

5.3. A leave without salary Is granted at the discretion of the University 
President. Upon request, the President will provide a written expla- 
nation within ten working days to an employee whose application for 
leave without salary has been denied. If an emoloyee believes an appll- 
cation for a leave without salary has been arbitrarily and cf Hc'ousij 
denied, she/he may file a grievance under Article 17, Grievai.. • Proce- 
dure. The sole question to be decided In any such grievance shall be 
whether the denial was arbitrary ind capricious. The Initial grant Jf a 
leave without salary may be fov a period of up to twelve months. The 
leave may be extended upon the agreement of the University President for 
an additional period of up to 24 successive months, for a total not to 
exceed 36 months. The application for an extension of a leave without 
salary shall Include a written explanation of the need for the exten- 
sion. Applications for an extension of a leave must be submitted to th' 
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University President by three aonths prior to the starting date of the 
requested extension. The date upon which an application for an exten- 
sion Is due win be specified In the letter granting the leave. This 
application date requirement nay be waived by the University President 
upon written request of the appropriate University Vice President and 
the applicant. 

5.4. An application for leave without salary must be submitted to the 
employee *s department head at least three months prior to the starting 
date of the reauested leave. The application must state the purpose of 
the leave and the time period for which the leave Is requested. The 
reasons for which a leave without salary may be requested are: (a) 
personal t (b) research, (c) advanced study, (d) professional develop- 
ment, or (e) public service. The three-month notification requirement 
m^ be waived by the University President upon written request of the 
appropriate University Vice President and the replicant. 

5.5. Upon return to the Unlvetslty from a leave without salary, an employee's 
salary shall be adjusted to reflect nondlscretlonary Increases which the 
employee would have received If not on leave. 

5.6. a. While on leave without salary, an employee shall retain accrued sick 

leave and annual leave earned prior to to the commencement of the 
leave without salary, but shall not earn additional sick leave or 
annual leave. 

b. An employee on leave without salary may continue to contribute 
toward and receive the benefits of any State or Board Insurance 
program and may continue to contribute toward and receive retirement 
credit In the State Universities Retirement System If the laws, 
rules, regulations, policies, and procedures governing the adminis- 
tration of such Insurance programs or the State Universities Retire- 
ment System so permit. 

5.7. a. Time spent by an employee on a leave without salary shall not be 

credited for the purpose of determining eligibility for sabbatical 
leave. 

b. Time spent by an employee on a leave without salary for person^il 
re&jons shall not be credited for the purpose of determining eli- 
gibility for tenure or promotion. 

c. Time spent by an employee on a leave without salary for the purpose 
of research, advanced study, professional development or public 
service will be credited for the purpose of determining eligibility 
for tenure only If approved by the University President. Upon 
request, the President will provide a written explanation within ten 
working days to an employee whose request to credit the time spent 
on a leave without salary for the purpose of determining eligibility 
for tenure has been denied. If an employee believes such a request 
has been arbitrarily and capriciously denied, she/he may file a 
grievance under Article 17, Grievance Procedure. The sole question 
to be decided In any such grievance shall be whether the denial was 
arbitrary and capricious. An employee may elect not to credit such 
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tine for the purpose of detemlnlng eligibility for tenure. At the 
tine of application* an employee must Indicate In virlting to the 
appropriate University Vice President whether the etployee wishes 
tine spent on n leave without salary to be credited for the purpose 
of determining eligibility for tenure. If an employee Indicates In 
writing to the appropriate University Vict President before begin- 
ning leave without salary that the leave time Is not to be credited 
for the purpose of determining eligibility for tenure* there shall 
be no retention evaluation of the employee during the period of the 
leave. 

d. Time spent by an employee on leave without salary for the purpose of 
research* advanced study, professional development, or public 
service will be credited for the purpose of d:»term1n1ng eligibility 
for promotion. 

5.8. a. If the University President believes an eirployee Is unable to per- 
form assigned duties due to Illness or Injury, the President shall 
Inform the employee In writing of the basis for the President's 
belief and may require the employee to obtain a medical examination 
by a doctor chosen and paid for by the University or by a doctor 
chosen and paid for by the employee who Is acceptable to the Uni- 
versity. Refusal of an employee to submit to a medical examination 
may result In suspension of the employee or other disciplinary 
action. The doctor shall submit an opinion to the President as to 
whether the employee (1) has a physical or mental condition which 
constitutes a health or other hazard to the employee, fellow 
employees, or others with whom the employee may come In contact or 
(2) has a physical or mental condition which prevents the employee 
from performing the duties required by the position of employment. 
A copy of the doctor's opinion shall be given to the employts^^ At 
the employee's discretion and expense, a second medical opinion may 
be obtained for consideration by the Presld^.nt. If two medical 
opinions are obtained which are In conflict, the two doctors or the 
relevant professional association or society shall be requested to 
Identify a third doctor to supply a medical opinion for considera- 
tion by the President. The expense of the third doctor's opinion 
shall be shared equally by the employee and the University. 

b. If the medical evidence Indicates that the employee (1) has a 
physical or mental condition which constitutes a health or other 
hazard to the employee, fellow employees, or others with whom the 
employee may come In contact or (2) has a physical or mental condi- 
tion which prevents the employee from performing the duties required 
by vhe position of employment, the President shall place the em- 
ployee on co^ulsory disability leave. The President shall notify 
the employee In writing of the duration of the compulsory leave 
period. Any earned leave credits shall be used during the compul- 
sory leave period. That portion of the compulsory disability leave. 
If any* which Is not covered by earned leave credits shall be with- 
out pay* 
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c. After expiration of one-half of the coiUHilsory disability leave 
period, the employee may, upon prior notice to the University, and 
it the employee's expense, seek a medical opinion from a doctor 
acceptable to the University as to the ability of the employee to 
return to work. If the opinion indicates the employee is able to 
return to work, the employee may return to work at the beginning of 
the next academic term of the University. 

d. If, in the opinion of a doctor chosen and paid for by the University 
or by a doctor chosen and paid for by the employee who is acceptable 
to the University, an employee is unable to return to work at the 
end of a compulsory disability leave, the President may (1) extend 
the leave without pay, (2) request the employee's resignation or (3) 
terminate the employee's employment. 



6.1. a. The professional obligation of a tenured/tenure-track employee is 
composed of both assigned and unassigned duties and activities. An 
assigned duty or activity of a teaching professional or of a 
resource professional will be reflected on an assignment of duties 
form and will receive a credit unit value. 

b. The professional obligation of a teaching professional or a resource 
professional on a temporary appointment is composed of assigned 
teaching/primary duties, which will be specified in the letter of 
appointment and will receive a credit unit value. 

c. Effective July 1, 1986, the professional obligation of an academic 



support professional shall be described in an official Job descrip* 



6.2. a. The appropriate University Vice President shall develop the forms to 
be used to record officially assigned duties and the timetable for 
distribution of credit unit guidelines for teaching professionals 
and resource professionals, the develop?nent of course schedules, the 
development of unit rotation plans, and the official assignment of 
duties. The appropriate University Vice President will review the 
forms, timetable, and credit unit guidelines with the Union Chapter 
President before they are distributed to employees. A copy of the 
timetable shall be provided to each employee by October 15 unless 
otherwise agreed to by the Union President and the Board's 
Chancellor. 

b. A tenured/tenure-track teaching or resource professional m^y submit 
a proposal for an assignment for consideration by the employee's 
department head. The proposal shall be written and shall be 
submitted by the date specified in the timetable described in 
Section 6. 2. a. above. 



ARTICUE 6 



ASSIGNMENT OF DUTIES 



tion. 
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c. (1) A tenured/tenure-track teach1n9 or resource professional shall 
have an opportunity to discuss an asslgrwent, 1nc1ud1n9 unoffi- 
cial asslgnaents reflected In preliminary course schedules. In 
advance of an official asslgnwnt or any Modification of an 
official assignment except where It Is Impossible to do so 
because of leave status or Illness of an employee, unexpected 
staff changes, or changes necessitated by enrollment. A 
reasonable effort will be made to provide an advance opportu- 
nity to discuss an official assignment or any modification of 
an official assignment to an employee who Is away from campus 
on University business. 

(2) A teaching professional or a resource professional on a 
temporary appointment shall be provided an opportunity to 
discuss any modification In the official assignment specified 
In her/his letter of appointment. 

6.2. d. (1) A tenured/tenure-track teaching professional or resource pro- 
fessional shall receive her/his official written assignment of 
duties Including any credit units to be awarded by June 1 or at 
the time of appointment, whichever Is later. 

(2) A teaching or resource professional with a temporary appolnt- 
N;^nt ^hOl be informed of her/his assigned duties. Including 
any credit units to be awarded. In an appointment letter by 
June 1 or at the time of appointment, whichever Is later. 

(3) If applicable, a teaching professional or resource professional 
shall receive an official written assignment of duties for an 
appointment to perform duties and activities In a suiMer ses- 
sion not Included In her/his period of appointment. Including 
the credit units to be awarded, at least 30 days In advance of 
the assignment. Nothing shall prevent the University from 
continuing to offer classes for registration for which firm 
contracts have not been Issued, provided that no more than 10 
percent of the class sections In the Initial summer schedule 
can be so offered. If these additional classes are actually 
held during a summer session, they will be staffed In accord- 
ance with department rotation plans, as provided In Section 
6.9. 

(4) The employee shall be given an opportunity to discuss any modi- 
fication of the official written assignment of duties, and 
shall receive a written copy of the modification In assignment. 
Including any modification In credit units, as soon as 
possible. 

e. If, during her/his period of appointment, a significant rtodlflcatlon 
occurs In a resource professional's assigned primary duties, she/he 
may request a modification of her/his official assignment, or In the 
credit units awarded for such assigned prirsary duties. 
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6.3. Definition of Assigned Obligation 



The assigned obligation of a teaching professional shall be as 
follows: 

Period of Appointment Range 

Two Semesters 18 to 24 credit units 

Two and One-half Trimesters or 24 to 30 credit units 
Two Semesters and One Five-Week 
SuMier Session 

Three Trimesters 30 to 36 credit units 

The assigned obligation of a resource professional shall be as 
follows: 

Period of Appointment Range 

9 months 18 to 24 credit units 

10 months 24 to 30 credit units 

11 months 27 to 33 credit units 

12 months 30 to 36 credit units 

The obligation of a teaching professional or a resource professional 
m*y be assigned In any combination of credit units within the ranges 
specified. If a teaching professional or a resource professional Is 
assigned duties for only part of a period of appointment, or If a 
teacl;1ng professional or a resource professional on a temporary 
contract Is assigned duties for only part of the academic year, 
her/his assigned obligation shall be reduced In proportion to the 
period of appointment. If a teaching professional or a resource 
professional Is employed on a part-time appointment, her/his 
assigned obligation shall be proportionate to the appointment. 

Up to six credit units may be assigned to a teaching professional or 
a resource professional In a summer session and shall be compensated 
at the rate specified In Article 27. Section 27.13. 

(1) At Governors SUte University, the obligation of a teaching 
professional on a 12-month contract shall Include one month of 
assigned professional development. 

(2) By October 15 of the academic year following the period of 
assigned professional development, the employee shall submit a 
written account of her/his activities and accomplishments as 
they relate to her/his approved assigned professional develop* 
mcnt program. This report shall be filed with the appropriate 
chairperson. Dean and Vice President. 

The assigned obligation of a teaching professional, a resource 
professional, or an academic support professional may be on campus, 
off campus, or some combination thereof. 
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6.4. Credit Units and Credit Unit Equivalencies 

a* Except as provided In Section 6.4.b. below, the credit units re- 
ferred to In Section 6.3.a. above shall be computed, by addition of 
the credit hours assigned by the University to the courses assigned 
to an e«ployee. The credit units referred to In Section 6.3.b. 
above shall be assigned according to the procedure specified In 
Section 6.2., consistent with university credit unit guidelines for 
resource professionals. 

b. (1) The appropriate University Vice President may assign or request 
employees to perform activities such as curriculum development, 
grant/contract proposal development, research/creative actlv* 
Itles, University service, supervision, public service, or 
service as a department student advisor. 

(2) The appropriate ^^nlverslty Vice President may adjust the credit 
unit value of courses or activities In which the contact hours 
and credit hours are not equivalent. The appropriate Univer- 
sity Vice President may also adjust the credit unit value of 
courses or activities based on the number of students or based 
on the location of the course or activity. Courses offered on 
an Independent study or tutorial basis may be given a credit 
unit value lower than the number of credit hours, as specified 
In University credit unit guidelines. 

(3) Credit units shall be specified by the appropriate University 
Vice President for activities assigned or requested or adjust- 
ments made pursuant to this section. The credit unit value 
shall be counted toward fulfillment of the obligation specified 
In Sections 6. 3. a. and 6.3.b., and 6.3.d. above. 

(4) The appropriate University Vice President may grant credit 
units for voluntary and elected University service. If such 
credit Is granted. It shall be counted toward fulfilment of 
the obligation specified In Sections 6.3.a., 6.3.b., and 6.3«d. 
above. 

(5) If an employee Is assigned to work on an externally funded 
grant or contract, the employee may request the appropriate 
University Vice President to exclude such work from the 
employee's assigned obligation specified In Section 6.3. above. 
The appropriate University Vice President shall review each 
request for exclusion Individually. If the work Is not 
excluded, the appropriate University Vice President shall 
determine the value of such work In terms of credit units or 
time. 

6.5. Overload 

a. A teaching professional or a resource professional may be requested, 
or assigned If program needs exist which cannot be met through 
voluntary acceptance, to perform duties In excess of the top of the 
relevant credit unit range specified In Sections 6.3.a. and 6.3.b. 





tbove or In excess of six credit units If she/he his an appointment 
to perfom duties In t suMier session. Excess units under this 
section shall be cMipenstted it the rite specified In Article 27, 
Section 27.13. 

b. (I) If a teiching professional or a resource professional Is absent 
froM her/his duties, another employee Mor be requested or 
assigned to perfom the absent teaching professional's or 
resource professional's duties. Except as specified In Section 
6.5. b. (2) below, the assignment shall be without compensation. 

(2) If the assignment Is In excess of the top of the relevant 
credit unit range specified In Section 6.3. a. and 6.3.b. above, 
or In excess of six credit units In a suNMr session and If the 
assignment exceeds two weeks within a trimester or semester or 
the pro rata equivalent of two weeks within any other academic 
term, (exclusive of periods when classes are not In session in 
the case of a teaching professional), the teaching professional 
or resource professional shall receive compensation prorated 
for the period of assignment as specified In Article 27, Sec- 
tion 27.13. beginning with the third week of the assignment. 

6.6. Sdieduling of Assigramts 

a. Assignments of scheduled activities for a resource professional 
shall be subject to the consideration of the effective operation of 
the department and shall bear a reasonable relationship to the 
resource professional's total assignment of primary duties. 

b. A resource professional may request her/his department heid to 
schedule the resource professional's assigned primary duties to 
permit participation In activities such as research/creative 
activity, professional development, or service. The department 
head's approval shall be subject to the consideration of the 
effective operation of the department. The department head's 
approval shall not be unreasonably withheld. 

6.7. AsslgnKflt of Duties for Academic Support Professionals 

a. The established work week for an academic support professional shall 
remain unchanged during the period from July 1, igss through 
June 30, ig86. 

b. Effective July 1, ig86. If an academic support professional is 
assigned responsibilities which represent an Increase beyond those 
responsibilities reflected on the official Job description, the 
responsibilities on the official Job description shall be reduced 
proportionate to the Increase. 

c. Overload Payment for Special Project 

(1) Occasionally, with the approval of the appropriate University 
Vice President, a special project/assignment may be assigned to 
an academic support professional which requires the performance 
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of duties substantially In excess- of those normally assigned* 
It Must be Identified as a special project and nust have a 
specific beginning and end. 

(2) An employee given a special project/assignment n^y be compen- 
sated by i salary stipend for the period of the special assign- 
ment. A salary stipend granted for a special assignment m«y 
not exceed thirty percent of the base salary the employee will 
receive during the special assignment period. An academic 
support professional on a special assignment may also have her/ 
his normal work schedule adjusted by the appropriate University 
Vice President to reflect work on the special assignment* 

d. By February 1, 1986, each academic support professional and her/his 
supervisor shall meet to deva^cp the employee's official Job des- 
cription. This xent&tlve description shall be submitted to the 
appropriate University V1c2 President for approval, with copies pro- 
vided to the employe*^ ?ng the Union Chapter President* The employee 
shall receive an approved official Job description by April 1, 1986* 

e. A fact-finding committee will be established at each campus for the 
purpose of collecting data related to the Job descriptions, assigned 
responsibilities, and workload patterns of the academic support 
professionals whose positions are described In Appendix B. On each 
campus, the ccmMlttee shall consist of the UPI/BOG Council Executive 
Vice President, the BOG Assistant Vice Chancellor for Academic 
Employee Relations, one campus representative selected by UPI» and 
one campus representative selected by the BOG. The committee shall 
complete Its task by April 1, 1986. Data gathe^'ed by the committee 
win be reviewed by the Board and the Union negotiating teams for 
the purpose of negotiating assignment of duties for academic support 
professionals In ig86. 

6.8. Faculty Accessibility 

Individual student Interaction with faculty Is recognized as essential 
to successful learning as well as to student retention at the Univer- 
sity. To provide Individual student access to faculty, each teaching 
professional, during her/his period of appointment, shall maintain a 
schedule of at least four office hours per calendar week spread over at 
least three days, or a schedule of at least five office hours per 
calendar week spread over at least two days. These hours shall be In 
addition to hours designated as "by appointment only." The office hours 
shall be posted, and shall be sche^iuled to allow reasonable access by 
students* If necessary, faculty are expected to be accessible to meet 
special student needs by appointment on days other than those days when 
their classes are scheduled. 

6.9. SuMMr Session Appointments 

a. Each academic year, the appropriate University Vice President shall. 



on the basis of program needs, prepare a schedule of courses or 
instnicvlonal activities to be offered during the summer session. 
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b* (1) A depart«ent*s rotation plan will be used to detemlne which* 
If any, department employees will be offered departMntal 
suMier session employnent. 

(2) Program needs shall supersede a department's rotation plan In 
determining which. If any, department employees will be offered 
departmental summer session appointments. Except for special 
program needs, department employees shall be given priority In 
the award of suMner session employment. 

(3) A department rotation plan shall ensure that tenured/tenure- 
track employees In the department have equal access to depart- 
mental suMner session employment during a summer session, 
except as limited by 6.9. b. (4) below. 

(4) Tenured/tenure-track employees shall be given priority over 
temporary employees In the award of summer session appoint- 
ments, except that a full -time temporary employee at CSU or UNI 
who Is replacing a tenured/tenure-track faculty member on leave 
m^ hold a temporary appointment for the tenured/tenure-track 
faculty member's full period of appointment. 

c. In departments which contain employees who are on contracts of less 
than 12 months and In which the opportunity for summer session 
appointments may arise, the department head. In consultation with 
department employees, shall review any existing department rotation 
plan to determine If aoy modifications are necessary. 

d. By November 1, 1985, each department head shall submit the depart- 
ment's rotation plan to the appropriate University Vice President 
for approval. The appropriate University Vice President shall review 
ai\y proposed modification In existing plans, and ^^^11 review all 
plans to ensure that department employees have equal access to 
departmental assignments during a summer session. If an employee 
has a summer session assignment which Is not assigned through the 
employee's department or which results from an externally funded 
grant or contract which the employee has obtained, the assignment 
shall not affect the employee's position on her/his rotation 
roster. By December 1, 1985, the appropriate University Vice 
President shall provide to the department head, with copies to all 
department employees, a written statement which: (1) approves the 
department's rotation plan; or (2) disapproves the department's 
rotation plan In whole or In part. In the event of disapproval In 
whole or In part, the statement will contain the reasons for dis- 
approval and ai\y suggestions for modifications of the plan. If a 
department has no approved rotation plan by February 1, 1986, the 
appropriate University Vice President, after consultation with the 
Union Chapter President, shall establish a rotation plan for the 
department. Once approved or established, a department rotation 
plan shall remain In effect for the duration of this Agreement. 

e» A copy of the approved department rotation plan shall be provided to 
each department employee as specified In the University timetable. 
Each employee who desires a summer session appointment shall notify 
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her/his deptrtaent head by the date specified in the University 
tiMet&ble. 

f. An ewpicyee who receives a summr session assignment shall receive t 
fir* contract for the appointment by no later than 30 calendar dnys 
prior to tj« date the appointment is to begin. An additional or an 
alternate assignment of equivalent credit units m«y be made in 
response to program n^^eds. 

6.10. The reasonableness of an official assignment or modification under 
Section atove, the s^'i fication of a credit unit value ufvler 
Section 6.4.V, above, an ass^gnnient of excess duties under Section 6.5. 
above, an assignment under Section 6.6. above, or an assignment under 
6.7. above, shall be subject to Artkle 17. Grievance Procedure. The 
sole question to be decided in any such grievance shall be whether the 
assignment or specification ws: reasonable. 

6.11. CfMmge in Academic Ctlendar and Period of Appointment and Special 
Tran$it1on*Period Procedures at Chicago State University 

a. Effective Fall. 1985. Chicago State University will adopt an 
academic calendar composed of two eighteen-week semesters and two 



five-week terms. 

(1) Employees at Chicago State University shall have a period of 
appointment of at least 10.25 months, with at least 10.25 
months of salary. 

(2) The assigned oblige 'cn of employees at Chicago State 
University shall be as follows: 

(a) For teaching professionals: 18 to 24 credit units for an 
academic calendar period of two semesters, and up to six 
credit units in one of the five-week terms. For the 
entire 10.25-month period of appointment, the credit unit 
range shall be 24 to 30 credit units. 

(b) For resource professionals: 24 to 30 credit units for a 
period of appointment of 10.25 months. The assigned 
obligation of resource professionals with periods of 
appointment of 11 to 12 months shall be as specified in 
Section 6.3. b. 

(c) The obligation of employees may be assigned in any com- 
bination of credit units within thft ranges specified. If 
an employee is assigned duties foi only part of a period 
of appointment, her/his obligation shall be reduced in 
proportion to the period of appointment. 

(3) In accordance with Sections 6.3.d.. 6.5.. 27.8 and 27.13., 
additional credit units may be assigned to an employee in a 
suMier session other than the five-week ten« included in the 
employee's assigned obligation. 
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(4) Crtdit units assigned In excess of 30 credit units during the 
period of eppolntwent shall be coi|)ensited In tccordtnce with 
Section 27.13. 

(5) The progress of Implenentitlon of this section shell be 
discussed during the ig86 negotiations between the Board and 
the Union. 

Special Transltlott^Perlod Procedures 

(1) The official annual assignment of duties for CSU faculty's 
10.25-«onth period of appointment will annually designate an 
asslonMnt for either the first or the second five-week 
session. 

(2) Following advance registration In April, 1986, departments will 
be provided with enrollment data. For the first 1986 five-week 
summer session* Registration will take place on Nty 5 and 6. 
If by Nay 8, the University can show demonstrable program need 
to change any faculty assignments from the first to the second 
five-week summer session* the appropriate University vice 
President will notify the department head(s) and department 
employees of the program need. Departments shall have an 
opportunity to propose solutions by 5 p.m.. Hay 9th. The 
appropriate University vice President ^f111 modify official 
annual assignments as necessary, either accordance with the 
department's proposed solution, or, If the department does not 
propose an acceptable solution, as necessary to satisfy program 
need. The appropriate University vice President will Inform 
the affected employees of any modifications In their assign- 
ments by Nay 12. 

(3) 1986-87 annual assignments for CSU faculty members' periods of 
appointment will be made according to the Ur^lverslty timetable 
for assignment of duties. However, assignments for 1987 summer 
sessions will be reviewed In the fall of 19^6 In the light of 
1986 summer session experience. If the University can show 
demonstrable program need to change any faculty assignments 
from the first to the second five-week summer session, the 
appropriate University vice President will notify the depart- 
ment head(s) and department employees of the program need by 
October 1. Departments shall have an opportunity to propose 
solutions by October 15. The appropriate University vice 
President will modify official annual assignments as necessary, 
either In accordance with the department's proposed solution, 
or. If the department does not propose an acceptable solution, 
as necessary to satisfy program need. The appropriate Univer- 
sity vice President will Inform the affected employees of any 
modifications In their assignments by October 30. 

(4) By 1987, special transition-period procedures will be discon- 
tinued, and all assignments will again be made In accordance 
with the annual assignment of duties process specified In 
6.2. Inplementitlon of these procedures will be reviewed by 
the Board and che Union negotiating teams In 1986 negotiations. 
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PERSOHNEL FILES 



7.L Etch University shall Mlnttln one offlcltl personnel file In t central 
locitinn for etch e^)loyee of the University. The personnel file shall 
contain all written evaluations of the e^>loyee. decisions rendered as a 
result of the grievance procedure contained In Article 17 of this 
Agreement and other Mterlals pertinent to the e^)loyee's professional 
activities. Anonynous Individual coMients shall not be placed In the 
personnel file. 

7.2. All written evaluations contained In the personnel file shall be signed 
except suHMry statements of student evaluations. 

7.3. If Mterlals are presented for placement In an employee's personnel file 
which predate the lanedlately preceding evaluation of the employee for 
retention* promotion, or tenure, the materials shall not be placed In 
the personnel file. Any written evaluation presented during an evalua* 
tlon of an employee which Is not placed In the personnel file prior to 
the next evaluation of the employee for retention, promotion, or tenure 
shall be destroyed. 

7.4. Except as hereinafter noted, an employee at the University m^y examine 
her/his personnel file during the regular business hours of the office 
In which the file Is kept under such conditions as are necessary to 
Insure the Integrity and safekeeping of the file. An employee may not 
examine confidential materials submitted In connection with the emplo- 
yee's Initial appointment. In addition, at Governors State University^ 
the signatures on evaluation forms, other than Sundry Evaluation Forms, 
shall remain confidential In accordance with University procedures. 

7.5. An employee mi^y attach a concise statement In response to any Item In 
the personnel file. Upon request and pio^nt of the cost of photo* 
copying, an employee may obtain copies of any nonconfidential materials 
In the personnel file. 

7.6. In accordance with University policies. Including any records retention 
policy, an employee who has ended her/his employment at a University may 
examine her/hH personnel file during the regular business hours of the 
office In which the file Is kept under such conditions as are necessary 
to Insure the Integrity and safekeeping of the file. Confidential 
materials submitted In connection with the employee's Initial appoint- 
ment may not be examined. In addition, at Governors State University, 
the signatures on evaluation forms, other than Summary Evaluation Formtt 
shall remain confidential In accordance with University procedures. The 
employee may attach a concise statement In response to any Item In the 
personnel file. Upon request and payment of the cost of photocopying, 
an employee may obtain copies of any nonconfidential materials In the 
personnel file. 
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EVALUATION AM EVALUATION CRITERIA 



Stctloos 8.2. and 8.3. sMIl apply to til wployees covered by tht 
provisions of this Agrtmnt. Sections 8.4. end 8.5. shtll apply to 
tenured/ temire-trtck eaployees; Section 8.6. shell apply to teaching 
professionals and resource professionals on te^Mrary appolntittnts; 
Section 8. 7. shall apply to acadealc support professionals. 

••2. fiirpPtt of Evaluation 

The Board and the Universities are responsible for evaluating the 
perforwance of eaployees. The purposes of evaluation are to judge the 
degree of effectiveness of an e«plpyee*s performancet to Identify areas 
of strMigth and v«eaknesSt to Improve eaployce performancet and to pro- 
vide It basis for the University President and the Board to Hake 
decisions* as approprlatet concerning retention, proiiotlon, or tenure. 

8.3. Evaluation Sdiedule 

In each acadealc year* the appropriate University vice President shall 
prepare a schedule of evaluation for retention, pronotlon, or tenure. A 
copy of the schedule shall be provided to each caployee by October 15. 

8.4. Evaluation Criteria and Their Application 
a. Evaluation Criteria 

(1) Areas of Evaluation 

The degree of effectiveness of performance of each employee 
being considered fcr retention, promotion, or tenure will be 
evaluated In the areas of teaching/performance of prinary 
duties, research/creative activity, and service. Teaching/ 
performance of primary duties will be considered the most 
laportant of the three areas of evaluation. 

(2) Performance Standards 

(a) ThSi performance standards listed below will be used to 
reKh Judgments about the degree of effectiveness of an 
employee's performance. In retention and promotion 
evaluations, the performance standards will be used to 
Judge an employee's performance during the entire evalua- 
tion period. In tenurt evaluations, the performance 
standards will be used to judge whether an employee's 
performance has reached the required degree of 
effectiveness by the end of the evaluation period. 
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(1) For mtfftion in probttiontry mr ont and , two : 
sttisfactory tetchlng/ptrformincc of prtMry dutlts; 
sttlsfictory rtsttrch/crtttlvt tctlvlty; tnd sttit* 
factory strvlct* 

(2) For rtttntlon In probatlowtry yey thrtt, four, tnd 
ITvtJ highly tffcctlvc tctcrflng/pcrfonMnct of 
priitry dutlts; significant rtsctrch/crtttlvt 
activity; tnd signlflctnt strvlct. 

(3) For ttnurt : suptrlor tttchlng/ptrformtnct of 
priMry 3gt1ts; signlfjctnt rtsttrch/crtttlvt 
activity; tnd signlftctnt strvlct. 

(4) For prcwotlon : 

(t) to tsilsttnt proftssor : highly tfftctlvt 
tttching/ ptrfonMnct of prlntry dutlts; sttls- 
ftctory rtsttrch/crtttlvt tctlvlty; tnd 
sttlsftctory strvlct. 

(b) to tssoclttt proftssor ; suptrlor tttching/ 
ptrforatnct of prlntry dutlts; signlflctnt 
rtsttrch/crtttlvt tctlvlty; tnd significant 
strvlct. 

(c) to proftssor : suptrlor tttchlng/ptrfonmct of 
priMry STtlts; suptrlor rtsttrch/crtttlvt 
activity; tnd suptrlor strvlct. 

(b) Exception: An tllglblt taploytt who anllts for consid* 
tritionTor promtlon or ttnurt on tht basis of txctptlon 
Must Mttt tht rtltvant unlvtrslty tvaluatlon crittria 
dtscrlbtd abovt In 8.4.a.(2) (a) (3) or (4). In addi- 
tion, tht taploytt Must show tvldtnct of txctptlonal 
ptrfonunct btyond that othtrwist rtqulrtd In ont of tht 
thrtf artas of tvaluatlon. 

Artas of Consldtratlon in Evaluating Efftctlvtntss of 
Ptrfonunct 

(a) Evaluation of an taploytt's ttachlng/ptrforMtnct of 
prlaary dutlts will Includt consldtratlon of tht 
tMplQyte*s tfftctlvtntss In htr/hls: txtcutlon of 
astlgntd rtsponslbllltlts; comnd of tht subjtct Mttttr 
or disclplint; ability to organlzt, antlyzt and prtstnt 
knowlcdgt or «attr1al; ability to tncouragt and Inttrtst 
students In tht Itamlng proctss; and In ttudtnt adv1st« 
Mtntt counstling and direction of Individual actlvltlts* 

(b) Evaluation of tht tfftctlvtntss of an taploytt't 
rtsccrch/crtatlvt activity will Includt consldtratlon 
of: tht quality and quantity of rtsttrch/crtttlvt 
activity; contributions to tht tMployet*t disclplint or 
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field; extent and nature of national, state or local 
recognition of research/creative activity; extent and 
nature of participation In professional organizations. 

(c) Evaluation of the effectiveness of an employee's unit* 
college, university, coMMinlty or professional service 
will Include consideration of: extent and nature of 
leadership; degree of participation; quality and length 
of service; extent and nature of national, state, or 
local recognition of service; and the relationship of the 
service to the employee's assigned responsibilities and 
to the University. 

Departmental Application of Criteria 

(1) Beginning with the 1986-87 academic year, each department shall 
have a statement of Departmental Application of Criteria, 
describing what materials and methods will be used In evaluat- 
ing performance of employees eligible for retention, promotion 
or tenure. The Departmental Application of Criteria will 
contain: 

(a) categories of materials and activities appropriate for 
the department to use for the three areas of evaluation 
and the relative Importance of these materials and 
activities; and 

(b) a general statement of the methods to be used for evalua- 
tion of teaching/performance of prlnsary duties Including 
classroom visitation by the department head and peers; 
and 

(c) a general statement of the methods to be used for evalua- 
tion of research/creative activity, and service; and 

(d) the relative emphasis to be given to research/creative 
activity and service. 

(2) By no later than November 15, 1985, each department shall 
submit to the University President for approval its statement 
of Departmental Application of Criteria. Departments may 
submit unchanged their statement of Departmental Application of 
Criteria (referred to as Department Evaluation Criteria In the 
1982-85 Agreement) In effect at the date of the ratification of 
this Agreement, or they may submit proposed modifications 
consistent with the provisions of this Agreement. 

(3) By no later than February 1, 1986, the University President 
shall review proposed statements of Departmental Application of 
Criteria and shall notify the department head and the depart- 
ment employees In writing of her/his approval or disapproval. 
If the University President does not Approve proposed state- 
ments of Departmental Application of Criteria either In whole 
or In part, she/he shall provide a written statement to the 
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deptrtaent head tnd the departaent a^loyees of the basis for 
her/his dlsan^roval with any suggested additions* deletions* or 
Modifications of the proposed statenent* If a departaent has 
no approved statement of Oepartaental Application of Criteria, 
the University President, after consultation with the Union 
Chapter President, shall establish a statement of Oepartaental 
Application of Criteria for the department* 

(4) The approved statement of Departmental Application of Criteria 
shall becone effective Septenber 1, 1986, and shall reaaln in 
effect for the duration of this Agreement* Departmental Appl1-> 
cation of Criteria (referred to as Department Evaluation Cri- 
teria In the 1982-85 Agreement) In effect on August 31, 1985, 
shall remain In effect through August 31, 1986* 

(5) All department employees shall receive a copy of the approved 
statement of Departmental Application of Criteria within 15 
days of approval* 



8*5* Evaluation Procedures 

a* All evaluations of employees for retention, promotion, or tenure 
shall be In the areas of evaluation specified In 8*4*a*(l), and 
based on the considerations In 8*4*a*(3) as specified In the ap- 
proved statement of Departmental Application of Criteria described 
In 8*4*b*, on the applicable performance standard In 8*4*a*(2), and 
on the materials referred to In 8*5*e* below* 

b* At least once each academic term, each employee who teaches a course 
or other Instructional activity shall have her/his teaching 
effectiveness evaluated by students In accordance with methods 
specified In the approved statement of Departmental Application of 
Criteria* 

c* Evaluation of Tenured Employees 



(1) The annual evaluation for tenured employees not being 
considered for promotion Is a limited process to Identify areas 
of strength and weakness and to Improve performance and shall 
consist of the review of the following by the department head: 

(a) the required student course evaluations; 

(b) any documents the employee submits to update her/his vita 
and to demonstrate activity In research/creative activity 
or service; 

(c) materials In the employee's personnel file* 

Following review of the documents, the department head shall 
write a brief evaluation statement* A copy of the evaluation 
statement shall be sent to the employee* The employee may 
attach a written response to the evaluation statement for 
Inclusion In the personnel file* 





d. By t dtte to be specified In the university evaluation tlnettblet 
each enployee who Is to be evaluated for retention, pronotlont or 
tenure shall subnit an evaluation portfolio containing evaluation 
Materials In accordance with her/his statenent of Departmental 
Application of Criteria. Materials In the evaluation portfolio 
shall be selected to document fulfillment of the applicable perform- 
ance standard specified In 8.4.a.(2). After the beginning of the 
evaluation process, the employee mi^ not add materials to the 
portfolio unless additional documentation has been requested by the 
department personnel commltteet the department head, dean, Unlver- 
sity Personnel Committee, appropriate University Vice President, or 
President, or unless the material Is submitted In response to an 
evaluator's placement of materials In the emp1oyee*s evaluation 
portfolio or personnel file after the beginning of the evaluation 
process, or unless the material was not available prior to the 
beginning of the evaluation process. 

e. Materials used In the process of evaluation of an employee shall be 
materials Included in the evaluation portfolio, materials referred 
to In the employee's supporting materials, and materials In the 
employee's personnel file, except for confidential materials sub- 
mitted In connection with the employee's initial appointment. 
Documentation of program needs mi^ be used where program needs are 
the basis of a nonretentlon recoMiendatlon or decision. 

f. A copy of the evaluation recommendation made at each step of the 
evaluation process shall be added to the portfolio. If an employee 
has requested reconsideration of a negative recommendation by a 
department personnel cotmalttee, department head, or the University 
Personnel Committee, a copy of the written statement of the result 
of the reconsideration shall be Included in the portfolio. A copy 
of any written evaluation placed In an employee's evaluation 
portfolio or personnel file shall be provided to the employee. 

g. After the beginning of the evaluation process, an evaluator not 
add materials to the employee's personnel file, unless the material 
was not available prior to the beginning of the evaluation process. 
Nor mty an evaluator add materials to an employee's evaluation port- 
folio unless the material was not available prior to the beginning 
of the evaluation process, except that an evaluator may add to an 
employee's evaluation portfolio (a) copy(les) of materials which 
were In the employee's personnel file prior to the beginning of the 
evaluation process but which the employee has not Included In her/ 
his evaluation portfolio, provided that (a) copy(les) of any state- 
ment(s) the employee has attached to such materials also be added to 
the evaluation portfolio. If an evaluator adds materials to an 
employee's evaluation portfolio or personnel file at any step of the 
evaluation process, notice of such material shall be provided to the 
employee and the employee shall, upon request, be provided an oppor- 
tunity to review and respond to the material before the completion 
of that step of the evaluation process. Such an opportunity shall 
not delay that step of the process more than three days beyond the 
date spi^clfled in the university timetable, unless an extension Is 
agreed to by the appropriate University Vice President and the Union 
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Chapter President. An evaluator «ay request that an eliployee 
provide addltlonti docunentatlon of statenents or Mterlals In her/ 
his evaluation portfolio. No evaluator na/ re«ove Materials fron 
the evaluation portfolio. 

h. Each department shall have a personnel coaalttee co^Msed of and 
elected by departwent eaployees. The purpose of the department 
personnel coMlttee shall be to provide reconwendatlons to the 
department head concerning retention* promotion* or tenure of 
department employees. If a department falls to elect a personnel 
committee* or If a department personnel committee falls to make a 
recommendation* the failure shall not prevent decisions concerning 
retention* promotion* or tenure of department employees. 

1. Each University shall have a University Personnel Committee composed 
of and elected by University employees. The purpose of the Univer- 
sity Personnel Committee shall be to provide recommendations to the 
appropriate University Vice President concerning retention* promo- 
tion* or tenure of University employees. 

(1) The University Personnel Committee shall be composed of no more 
than eleven members. 

(2) Each college and major academic department shall have at least 
one representative on the University Personnel Committee. 

(3) Terms on the University Personnel Comilttee shall be three 
years, and shall be staggered. 

(4) Election of the University Personnel Committee shall be 
conducted by the Faculty Senate at each University. 

(5) If a University Personnel Committee Is not elected or If a 
University Personnel Connlttee falls to make a recommendation* 
the failure shall not prevent decisions concerning retention* 
promotion* or tenure of University employees. 

J. The only role of a department personnel committee and the University 
Personnel Committee In evaluation of employee performance Is evalua* 
tlon for the purpose of providing a recommendation concerning reten-* 
tlon* promotion* or tenure of a University employee. 

k. (1) No employee shall be evaluated for retention* promotion* or 
tenure by more than one department. The evaluating department 
shall be specified at the time of appointment. 

(2) An employee whose total assigned obligation during an academic 
calendar period or period of appointment* Including any over- 
load assignment* Includes 20 percent or more assigned duties 
outside the evaluating department shall submit evaluation 
materials relevant to those duties. Materials relevant to 
assigned duties of less than 20 percent outside the evaluating 
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deptrtinent or to siMwer session asslgmients outside the evtl- 
uttlng departnent My be sub«1tted at the discretion of the 
caployee. Evaluation Materials May Include docunentatlon of 
research/creative activity or service. 

(3) If an caployee who has assigned duties outside the evaluating 
department has sutMiltted evaluation materials relevant to those 
duties, the evaluators' consideration of the materials will be 
commensurate with the employee's assignment outside the 
evaluating department during the total evaluation period. 

(4) Evaluators will use the approved statement of Departmental 
Application of Criteria of the evaluating department In eval- 
uating materials relating to assignments outside of the depart- 
ment. If the statement cf Departmental Application of Criteria 
of the evaluating department does not contain such materials, 
they shall be evaluated by use of the approved statement of 
Departmental Application of Criteria of the department In which 
the duties were performed or. If no such statement exists, by 
use of the official written assignment of duties. 

8.6. Evaluation Procedures for Teaching Professionals and Resource 
Professionals on Temporary Appointments 

a. No employee on a temporary appointment shall be evaluated until she/ 
he has conpleted one full academic term of service at the univer- 
sity. 

b. Evaluation of employees on temporary appointments shall consist of a 
review of the following by the department head: 

(1) student evaluations of all courses or other Instructional 
activities; 

(2) any materials required by the statement of Departmental Appli- 
cation of Criteria In the area of teaching/primary duties; 

(3) any materials the employee submits as evidence of the effec- 
tiveness of her/his teaching/primary duties; 

(4) materials In the employee's personnel file; 

(5) additional documentation of the materials specified In (2), 
(3), and (4) above, as requested by the department head. 

c. Following review of the documents, the department head shall write 
an evaluation of the employee's teaching/ primary duties. The 
evaluation shall state whether the employee's degree of effective- 
ness In teaching/primary duties has been satisfactory, with 
reference to the performance standard specified In 8. 4. a. (2) (a) 
(1). If an employee's performance Is Judged unsatisfactory, the 




departaent head shall provide written reasons, based on the state- 
ment of Oepartaental Application of Criteria. A copy of the evalu- 
ation shall be sent to the eiRployee. The enployee nay attach a 
written response to the evaluation stateawnt for Inclusion In the 
e^)loyee's personnel file. 

d. A satisfactory evaluation of a temporary enployee shall not consti- 
tute a proMlse of future enploynent. Future employment opportuni- 
ties shall be governed by the provisions of Article 4, Appointment. 

B.7. Evaluation Procedures for Acadcalc Support Professionals 

a. Evaluation practices and procedures currently In effect for academic 
support professionals shall remain unchanged during the period from 
July 1, 1985, through June 30, 1986. 

b. By February 1, 1986, In addition to developing a tentative Job des- 
cription for the employee, an academic support professional and her/ 
his supervisor will develop a description of what materials and 
methods will be used to evaluate the employee's performance. This 
description may consist of or Incorporate existing procedures In 
units where evaluation procedures satisfactory to employee and 
supervisor have already been established. This tentative descrip- 
tion shall be submitted to the University President for approval, 
with copies to the employee and the Union Chapter President. If the 
University President does not approve the description, she/he shall 
notify the employee, the supervisor, and the Union Chapter President 
In writing of her/his disapproval. The University President shall 
provide written reasons for her/his disapproval and may suggest 
additions, deletions, or modifications. If, by April 15, 1986, the 
employee has no approved description of materials and methods to be 
used in evaluating her/his performance, the University President, 
after consultation with the Union Chapter President, shall develop 
one for the employee. 

c. By May 1, 1986, the employee shall receive a copy of the approved 
description of materials and methods which will be used to evaluate 
her/his performance. This description shall become effective 
July 1, 1986, and shall be reviewed annually by the employee and 
her/his supervisor. Any suggested modifications resulting from the 
annual review shall be submitted to the University President for ap- 
proval and a copy shall be provided to the employee and to the Union 
Chapter President. The University President's written response 
shall be sent to the employee and her/his supervisor within 15 days 
of receipt of the request, and a copy shall be provided to the Union 
Chapter President. 

d. Each academic support professional shall receive an annual written 
evaluation from her/his supervisor in accordance with the approved 
description of materials and methods to be used in evaluating the 
employee's performance. Copies of the evaluation shall be provided 
to the employee and placed in the employee's personnel file. Eval- 
uations conducted in the employee's first, second, third, fourth. 
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fifth* and each subsequent second year of eaploynent at the univer- 
sity shall also contain a recoanendatlon for retention or nonreten- 
tlon. In accordance with the provisions of Section 9.3. 



e. Materials used In evaluation shall be Materials submitted by the 
employee, naterlals referred to In the ea^loyee's supporting 
Materials, and Mterlals In the employee's personnel file, except 
for confidential materials submitted In connection with the 
employee's Initial appointment. 



9.1. Retention Procedures for Tenure-Track Employees 

a. There shall be an annual evaluation of each probationary employee 
for the purpose of making a decision concerning retention of the 
employee. The evaluation period of retention shall be the period 
since the beginning of the evployse's last evaluation for reten- 
tion. Service under full-time temporary appointments at the Uni- 
versity for a period not to exceed three years 1 Mediately preceding 
the employee's Initial probationary appointment mi^, however, at the 
employee's option, be considered In the Initial retention evaluation 
of a probationary employee. No employee shall be evaluated for 
retention until she/he has completed one full academic term of 
service at the University. 

b. The Initial recomnendatlon regarding retention of an employee shall 
originate In the employee's department. 

c. The department personnel comnlttee shall submit a written retention 
recommendation for each probationary eo^loyee to the department 
head. The written recommendation shall be supported with written 
reasons based on evaluation criteria, application of criteria, and 
materials as specified In Section 8.5.a., or, as applicable, program 
needs. In the first two years of employment In a position In the 
bargaining unit, program needs may be used as a reason for non* 
retention. 

d. The department head shall prepare a written retention recommendation 
for each probationary employee. The written recommendation shall be 
supported with written reasons based on evaluation criteria, appll* 
cation of criteria, and materials as specified In Section 8.5.a. or» 
as applicable, program needs. In the first two years of employment 
in a position In the bargaining unit, program needs may be used as a 
reason for non-retention. The department head shall provide each 
employee considered for retention with a copy of her/his retention 
reconaendatlon and reasons and the retention recommendation and 
reasons of the department personnel committee. Within three working 
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days of receipt of the recoMndatlon and reasons* an eaployee way 
sutMlt a written request to the department head for reconsideration 
of a negative recoMiendatlon by the department personnel committee 
and/or the department head. The request shall be granted and the 
department head shall provide the employee with a written statement 
of the result of the reconsideration by the department personnel 
committee and /or the department head. 

e. The retention recommendations and reasons of department heads and 
department personnel committees shall be reviewed by the appropriate 
Oean/01rector» If any* beyond the level of the department. The 
Dean/Director* If any* beyond the level of the department, shall 
submit a written retention recommendation for each probationary 
employee to the appropriate University Vice President. Negative 
recommendations shall be supported with written reasons based on 
evaluation criteria* application of criteria* and material as 
specified In Section 8. 5. a. or* as applicable* program needs. In 
the first two years of employment In a position In the bargaining 
unit* program needs may be used as a reason for non-retention. The 
Dean/ Director* If any* beyond the level cf the department* shall 
provide a copy of her/his retention recommendation* with supporting 
reasons In the event of negative recommendation* to the employee 
being evaluated. 

f. The appropriate University Vice President shall present all reten- 
tion recommendations and supporting reasons to the University 
Personnel Committee. The University Personnel Committee shall 
submit a written recommendation to the appropriate University Vice 
President for each probationary employee. Negative recommendations 
shall be supported with written reasons based on evaluation 
criteria* application of criteria* and materials as specified In 
Section 8.5.a. or* as applicable* program needs. In the first two 
years of employment In a position In the bargaining unit* program 
needs may be used as a reason for nonretentlon. The appropriate 
University Vice President may review these recommendations with the 
University Personnel Committee. A copy of the University Personnel 
Committee recommendation, with supporting reasons In the event of a 
negative recommendation* shall be provided to the employee. If the 
University Personnel Committee makes a negative recommendation and 
the department personnel committee has made a positive recommenda- 
tion* the employee may submit a written request for reconsideration 
of the University Personnel Committee's negative recommendation to 
the University Personnel Committee within three working days of 
receipt of the recoMndatlon and reasons. The request shall be 
granted* and the University Personnel Committee shall provide the 
employee with a written statement of the result of reconsideration. 

g. The appropriate University Vice President shall review with the 
University President all retention recomnendatlons and supporting 
reasons submitted for probationary employees. The University 
President shall provide each probationary employee considered for 
retention with a written decision. If the decision Is negative* the 
University President shall provide the employee with a statement of 
reasons for the decision based on evaluation criteria* application 
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of critcrii. tnd ■atcriils as specified In Section 8.5.a. or , as 
applicable, program needs. In the first two years of employment In 
a position In the bargaining unit* program needs may be used as a 
reason for non-retentlcri. 

h. Written notice the.t a probationary appointment will not be renewed 
will be given to An employee by the diversity President as follows: 

(a) by not later than April 1 of the first year of full-time 
employment at the University; 

(b) . by not later than December 15 of the second year of full-time 

employment at the University; and 

(c) by not later than 12 months before expiration of the appoint- 
ment after two or more years of full-time employment at the 
University* 

1* In the event of failure to provide notice of nonrenewal required by 
Section 9.1.h. above, the employee shall receive a probationary 
appointment for one academic year. 

Retention Procedures for Acadealc Support Professionals 

a. Each academic support professional shall be evaluated annually by 
her/his supervisor. 

b. In the second and subsequent years of employment, evaluation shall 
occur In March. 

c. (1) Evaluation In the first year of employment shall occur no 

sooner than the seventh month of employment, but may occur as 
late as the first March of employment at the- University; 

(2) If this first evaluation occurs In December, January, or 
February, no additional evaluation will occur during the 
regular March evalL^atlon period which follows Iniied lately. 

d. Regardless of the date of initial appointment, the calculation of 
years of employment of academic support professionals will be based 
on a year of July 1 through June 30, provided, however, that: 

(1) an academic support professional hired between July 1 and 
December 31 will enter her/his second year of service on the 
first July 1 of her/his service at the University; and 

(2) an academic support professional hired between January 1 and 
June 30 will not enter her/his second year of service until the 
second July 1 of her/his service at the University; and that 

(3) up to three years of prior service In a position at the 
University shall count as years of service toward a two-year 
appointment In an academic support professional position in the 
bargaining unit. 
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e. In the «H)loyec*s first, second, third, fourth, fifth, and each 
subsequent second year of enployiient In an acadenlc support profes- 
slonal position In the bar9a1n1n9 unit, the enployee^s annual 
evaluation shall Include a reconwendatlon for or against reten- 
tlon. Effective July 1, 1986, an enployee In the sixth and each 
subsequent second year of service In an academic support profes* 
slonal position In the bargaining unit who has been recoMiended for 
retention shall receive a two-year appointment. 

f • An academic support professional may be recommended for nonretentlon 
because of program need or unsatisfactory performance of assigned 



g. By April 1 of any year In which an academic support professional has 
been given a recommendation by her/his supervisor for or against 
retention, the University President shall notify the employee In 
writing of her/his decision regarding retention, and. If the 
decision Is negative, shall provide wrftten reasons based on the 
reasons specified In 9.2.f., as applicable. In 1986, evaluations 
shall be conducted according to the same procedures used In 1985. 
Effective In 1987, the employee's official Job description and the 
approved statement of methods and materials of evaluation specified 
In Article 8.7. shall be utilized In evaluation. 

h. Notice of nonretentlon shall be as follows: 

(1) In the first year of service In an academic support profes- 
sional position In the bargaining unit, not later than three 
months prior to the termination date specified In the notice. 

(2) In the second, third, fourth, and fifth years of service In an 
academic support professional position In the bargaining unit, 
not later than six months prior to the termination date 
specified In the notice. 

(3) If an academic support professional on a two-year appointment 
receives notice of nonretentlon In accordance with 9.2.g. 
above, she/he shall receive at least six months of employment 
after the notice of nonretentlon Is received. 

«3« a. Academic support professionals who have been hired In positions 
which are funded predominantly by contracts and grants, sponsored 
research funds, and educational contracts shall not be entitled to 
written notice of nonretentlon as specified In Article 9.2.g. If the 
funding for their position Is reduced or eliminated. If such 
funding Is reduced or eliminated, the employee shall be notified 
Immediately. If the funding Is continued and annual evaluation 
results In a recommendation to nonretain an employee, the recommen- 
dation of nonretentlon must be based upon the reasons specified In 
Section 9.2.f., and the employee must be given notice In accordance 
with Section 9.2. h. 
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b. Th€ University shall Mke t rctsontble effort to loctte appropriate 
iltemate or equivalent cn^tloyMent for in ei^tloyee whose position Is 
ellnlntted because of t reduction In or el Inl nation of funds* 

c. Ift within two yetrSt the funding source reduction or ellnlnttlon 
which resulted In the ellnlnatlon of in tctdealc support profes* 
sloniVs position Is restored to the Unlversltyt the affected 
ci^)loyee shall be offered reewployiient In the restored position. 



lO.h Sections 10.2. through 10.10 shall apply to tenured/tenure-track 
employees; Section 10.11. shall apply to academic support professionals. 

10.2. An employee shall be eligible for consideration for promotion if she/he 
meets the following requirements. 

a. Degree 

(1) To be eligible for consideration for promotion to the rank of 
Assistant Professor* an employee must possess a bachelor's 
degree from an accredited Institution and have completed at 
least 60 semester hours* or the equivalent* of graduate study 
toward an advanced degree from an accredited Institution; or 
must possess a master's degree from an accredltd Institution 
and have at least 30 semester hours, or the equivalent, of 
graduate study toward an advanced degree from an accredited 
Institution, or must have fulfilled applicable educational 
requirements for tenure. 

(2) To be eligible for consideration for promotion to the rank of 
Associate Professor, an employee must possess a terminal degree 
or a professional degree from an accredited graduate or 
professional school. 

(3) To be eligible for consideration for promotion to the rank of 
Professor, an employee must possess a terminal degree or a 
professional degree from an accredited graduate or professional 
school. 

b. Years of Service 

(1) An employee may apply for consideration for promotion to the 
rank of Assistant Professor in her/his second year of full-time 
service at the University at the rank of Instructor. 

(2) An employee may apply for consideration for promotion to the 
rank of Associate Professor in her/his third year of full-time 
service at the University at the rank of Assistant Professor. 
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(3) An ei^>loyee aty apply for consldcrttlon for proiiotloil to the 
rink of Professor in her/his fifth yeir of fuU-tine service it 
the University it the rink of Associite Professor. 

10.3. CoRSiderition for Proaotlon on the Bisis of Exception 

i. An e]^)loyee who does not sitisfy either the degree requireiients or 
yeirs of service requirements specified in Section 10,2 ibove i»iy 
ipply for considerition for promotion on the bisis of exceptionil 
teiching/perforiMnce of priMiry duties, reseirch/creitive ictivity« 
or service* 

b« An employee who tpplies for considerition for promotion is in except 
tion to the degree requirements or yeirs of service requirements 
shiU present evidence in support of her/his cliim for in exception 
to the department personnel committee ind the depirtment heid* 

c* If the depirtment personnel committee ind the department heid concur 
thit the employee should be recommended for promotion, written 
recommendationSt supported with written reasons based on evaluation 
criteria, application of criteria, and materials as specified in 
Section 8*5.a., shall be prepared and transmitted by the department 
head and the department personnel committee as provided in Sections 
10.7* through 10.9 below. 

d. If the department personnel committee or the department head make a 
negative recoMndation for promotion the employee shall not be 
considered for promotion until the next succeeding period of evalu* 
ation for promotion. If the employee subsequently applies for 
consideration for promotion as a exception to the degree require* 
ments or years of service requirement for promotion, her/ his appll* 
cation shall be considered and transmitted as provided in Section 
10.5 through 10.9 below. 

e. In the event of a negative recommendation by the department person* 
nel committee or the department head on a request for exception, the 
departjunt head shall provide the employee with her/his recommenda* 
tion and reasons and the recommendation and reasons of the depart* 
ment personnel committee. The reasons shall be based on evaluation 
criteria, application of criteria, and materials as specified in 
Section 8.5.a. 

10.4. An eligible employee must apply to the department head prior to the 
coMencement of the promotion process in order to be considered for 
promotion. The evaluation period for promotion shall be the period 
since the beginning of the evaluation which resulted in the employee's 
promotion to her/his current rank at the University. If the employee 
has received no promotion at the University, the evaluation period for 
promotion shall be the period since her/his most recent appointment to a 
bargaining unit position at the University. 
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10.5. Tht dtptrt»ent personnel coMlttee shall sub«1t t written proMtlon 
rtcoiMtndttlon for etch eligible employee to the deptrtwent head. The 
written rtcoMendttlon shell be supported with written reasons based on 
evaluation criteria, application of criteria, and Materials as specified 
In Section S.S.a. 

10.6. The department head shall prepare a written promotion reco«endat1on for 
eech eligible cfiployee. The written recoMendatlon shall be supported 
with written reasons based on evaluation criteria, application of 
criteria, and Mterlals as specified In Section 8.5.a. The denartiwnt 
head shall provide each e«ployee considered for promotion with a copy of 
her/his |«ro«ot1on recoMendatlon and reasons and the promotion recoMien- 
datlon and reasons of the departaent personnel coMlttee. Within three 
working days of receipt of the recoMendatlons and reasons, an employee 
«ay subMit a writun request for reconslderztloi; of a negative reco«- 
lendatlon to the departnent head. The request shall be granted and the 
departJMnt head shall provide the e^)1oyee with a wri/*-*- statewent of 
the result of the reconsideration by the dep5rt«!r: intrsonnel coMlttee 
and/or department head. Within two working days of receipt of the 
result of reconsideration, an employee «iiy withdraw her/his application 
for consideration for proantlon by written notification to the depart- 
ment head. 

10.7. The promotion recomendatlon and reasons of department heads and 
department personnel comlttees shall be reviewed by the appropriate 
Dean/Director, If aiv. beyond the level of the department. The Oean/ 
Director, If any* beyond the level of the department, shall submit a 
written promotion recommendation for each eligible employee to the 
appropriate University Vice President. Negative recommndatlons shall 
be supported with written reasons based on evaluation criteria, appli- 
cation of criteria, and materials as specified in Section 8.5.a. The 
Dean/Director, If any, beyond the level of the department, shall provide 
a copy of her/his promotion recomwndatlon, with supporting reasons In 
tht event of a negative recommendation, to the employee being evaluated. 

10.8. The appropriate University Vice President shall present all promotion 
reco«iendat1on$ and supporting reasons to the University Personnel 
Committee. The University Personnel Committee shall submit a written 
promotion recoMendatlon to the appropriate University Vice President 
for each eligible employee. Negative recommendations shall be supported 
with written reasons based on evaluation criteria, application of 
criteria, and materials as specified In Section 8.5.a. The appropriate 
University Vice President may review recommendations with the University 
Personnel Committee. A copy of the University Personnel Comlttee 
recoMendatlon, with supporting reasons In the event of a negative 
recomwndatlon, shall be provided to the employee. If the University 
Personnel CoMlttee makes a negative recommendation and the department 
personnel committee has made a positive recowendatlon, the employee may 
submit a written request for reconsideration of the University Personnel 
Committee's negative recommendation to the University Personnel Commit- 
tee within three working days of receipt of the recommendation and 
reasons. The request shall be granted, and the University Personnel 
CoMlttee shall provide the employee with a written statement of the 
result of the reconsideration. 
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10.9. Tht tpproprltte University Vice Pr<r<1dent shtll review with the UHvtr* 
sity President tU pnMotlon reccjwndttlons end supporting rtwsont 
submitted for eligible ei|»)oyees« The University President shtll 
provide etch eligible eaployte considered for pro«ot1on with t written 
decision by May 1. A negative declslc^:^ shtll be supported with written 
retsons btsed on evtluttlon criteritt .^llcttlon of criteritt tnd 
Mterltls ts specified In Section S>S.t. 

10.10. The nuaber of eaployees who hold t ptrtlcultr rtnk tt t University 
shtll not be grounds for denltl of t promotion to tn eligible employee 
who hts otherwise sttlsfled evtluttlon criterit ts specified In Section 
8.5.t. 

10.11. Prior to the detdllne for tppllcttlons. the Unlferslty sht?l pubUv^h 
t University-wide tnnounceiKnt of tny new or vtctnt profer;1'dntl posi- 
tion. An tcide«1c support professlontl who neets the tdvevtl.ied qutl{ » 
ficttlons for the position shtll » upon request* be grtnted t ^^^ellalntry 
Interview. If tn tctdenlc support professldntl Is selected Id fiV. e 
new or vtctnt position* her/his credit for yetrs of service tt the 
University shtll not be effected. 



11.1. Etch tenured enployee shtll htve continuous e«ployiicnt tt the University 
unless such eiiployee resigns* retires* Is Itld off pursuant to Article 
15* or Is temlnated for adequate cause. 

11.2. Tenure shall not be acquired autoMtlcally by length of service. Tenure 
shall be granted and way be acquired only by specific action of the 
Board after receipt of a specific recoMMendatlon of the University 
President. Tenure shall be in a department. 

11.3. a. Tenure nay be granted to a M«ber of the bargaining unit described 

in Appendix A at the time of initial appointaient only after 
consultation with the department* and upon recoMendation of the 
University President and approval by the Board. 

b. Tenure may be granted to an individual not a member of the btrgtin- 
ing unit described in Appendix A* either upon inititl appointment or 
subsequently* only after consultatiori with the department* and upon 
recomndation of the University President and approval by the 
Board. 

11.4. The evaluation period for tenure shall be the entire term of employment 
in probationary status at the University. Service under full-time 
temporary appointments at the University for a period not to exceed 
three years immediately preceding the employee's initial probationary 
appointment may* at the Mployee's option* be considered in the tenure 
evaluation. 
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11.5. An Mployec shall be eligible for consideration for tenure If she/he 
holds at least the rank of Assistant Professor (University Professor at 
Governors State University) and neets the following requirements. An 
Ciiployee nay be considered for pronotlon to Assistant Professor and 
tenure In the saM year. 

a. Educational Requirements 

The educational n»qu1remcnts for tenure In effect at each University 
as of September 1, 1985 will remain unchanged for the duration of 
this Agreement. 

b. Years of Service 

(1) Except as provided In Section 11.6., an ^nployee ata^ not apply 
for tenure before her/his sixth probationary year of employment 
at a University. 

(2) An employee who has no previous full<-t1me teaching or pro*- 
fesslonal service In a baccalaureate degree-^grantlng Institu- 
tion of higher education shall be placed In probationary year 
one at the time of Initial appointment. 

(3) An employee who has one year of prior full-time teaching or 
professional service in a baccalaureate degree-granting 
institution of higher education shall be placed in probationary 
year two at the time of initial appointment. 

(4) An employee who has two years of prior full-time teaching or 
professional service in a baccalaureate degree-granting 
institution of higher education shall be placed in probationary 
year three at the time of initial appointment. 

(5) An employee who has three or more years of full-time teaching 
or professional service in a baccalaureate degree-granting 
institution of higher education shall be placed in probationary 
year four at the time of initial appointment. 

(6) An employee may elect to be placed in a lower-numbered proba- 
tionary year by wiMtten notification to the appropriate 
University Vice President by the close of the first academic 
term following her/his initial appointment. 

11.6. Consideration for Tenure on the Basis of Exception 

a. An employee who docs not satisfy the educational requirements for 
tenure described in U.S.a. above or the years of service 
requirement specified in 11.5.5 above m^y apply for consideration 
for tenure in her/his fourth, fifth, or sixth year of full-time 
service at the University on the basis cf exceptional teaching/ 
performance of primary duties, research/creative activity, or 
service. 




b. An Miployee who applies for consideration for tenure as an exception 
to the educational rcquireiients or years of service requirements 
shall present evidence in support of her/his claim for an exception 
to the department personnel committee and the department head. 

c. If the department personnel committee and the department head concur 
that the employee should be recommended for tenure » written 
reco«iendations» supported with written reasons based on evaluation 
criteria, application of criteria, and materials as specified in 
Section 8.5.a.» shall be prepared and transmitted by the department 
head and the department personnel committee as provided in 11.9. 
through 11.13. below. 

d. If the departmcnc personnel committee or the department head makes a 
negative recomwendation for tenure, the employee shall not further 
be considered for tenure until the next succeeding period of evalua- 
tion for tenure unless the employee is in her/his final probationary 
year. If the employee is in her/his final probationary year, 
written recommendations, supported with written reasons based on 
evaluation criteria, application of criteria, and materials as 
specified in Section 8.5.a.. shall be prepared and transmitted by 
the department head and the department personnel committee as 
provided in 11.9. through 11.13. below. 

If the employee is nnt in her/his final probationary year and if the 
employee subsequently applies for consideration for tenure as an 
exception to the educational requirements or years of service 
requirements for tenure, her/his application shall be considered and 
transmitted as provided in 11.9. through 11.13. below. 

e. In the event of a negative recommendation by the department person- 
nel committee or the department head on a request for exception, the 
department head shall provide the employee with her/his recommenda- 
tion and reasons and the recommendation and reasons of the depart- 
ment personnel committee. The reasons shall be based on approved 
evaluation criteria, application of criteria, and materials as 
specified in Section 8.5.a. 

11.7. An eligible employee must apply to the department head prior to the 
commencement of the tenure process in order to be considered for 
tenure. In the event an eligible employee does not submit her/his 
application for tenure in the sixth probationary year, the employee 
shall receive a terminal contract for the next subsequent academic year. 

11.8. The department personnel committee shall prepare a written tenure 
recomnendation for each eligible employee to the department head. The 
written recommendation shall be supported with written reasons based on 
evaluation criteria, application of criteria, and materials as specified 
in Section 8.5.a. 

11.9. The department head shall prepare a written tenure recommendation for 
each eligible employee. The written recommendation shall be supported 
with written reasons based on evaluation criteria, application of 
criteria, and materials as specified in Section 8.5.a. The department 
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head shall provide each eiployee considered for tenure with a copy of 
her/his tenure recoinendatlon and reasons and the tenure recoMiendatlon 
and reasons of the departii«nt personnel coiMlttee. Within three working 
days of receipt of the recoaiendatlons and reasons, an employee oM^y 
submit a written request for reconsideration of a negative reconnenda* 
tlon by the department personnel committee and/or the department head to 
the department head. The request shall be granted and the department 
head shall provide the employee with a written statement of the result 
of the reconsideration by the department personnel committee and/or the 
department head. 

U.IO. The tenu^'e recoimiendatlons and reasons of department heads and 
department personnel committees shall be reviewed by the appropriate 
Dean/ Director. If any, beyond the level of the department. The Dean/ 
Director, If any, beyond the level of the department, shall submit a 
written tenure recommendation for each eligible employee to the 
appropriate University Vice President. Negative reconiendatlons shall 
be supported with written reasons based on evaluation criteria, appli- 
cation cf crUerla, and materials as specified In Section 8.5. a. The 
Dean/Director, If any, beyond the level of the department, shall provide 
a copy 0* her/his tenure recommendation to the employee with supporting 
reasons In the event of a negative recomiendatlon. 

U.U. The appropriate University Vice President shall present all tenure 
recommendations and supporting reasons to the University Personnel 
Committee. The University Personnel Committee shall submit a written 
recoimwndatlon to the appropriate University vice President for each 
eligible employee. Negative recommendations shall be supported with 
written reasons based on evaluation criteria, application of criteria, 
and materials as specified In Section 8.5.a. The appropriate University 
Vice President review the recommendations with the University 
Personnel Committee. A copy of the University Personnel Committee 
recommendation, with supporting reasons In the event of a negative 
recommendation, shall be provided to the employee. If the University 
Personnel Committee makes a negative recommendation and the department 
personnel committee has made a positive recoRMendation, the employee nay 
submit a written request for reconsideration of the University Personnel 
Comittee within three working d^ys of receipt of the recommendation and 
reasons. The request shall be granted, and the University Personnel 
Coomittee shall provide the employee with a written statement of the 
result of the reconsideration. 

11.12. The appropriate University Vice President shall review with the Uni- 
versity President all tenure recommendations and supporting reasons for 
eligible employees. The University President shall submit her/his 
recommendations to the Board. The University President shall provide 
each eligible employee considered for tenure with a copy of her/his 
recommendation to the Board. If the recommendation is negative, the 
University President shall provide the employee with a statement of 
reasons based on evaluation criteria, application of criteria, and 
materials as specified in Section 8.5.a. 
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U.13. If tn nployee Is not notified of a negative decision by the Board 
on her/his tenure recoiwendatlon by^June I, the eiiployee shall be 
granted a probationary contract for the next subsequent acadealc year 
but shall not thereby receive tenure. An eligible employee who Is In 
her/his sixth probationary year and Is not awarded tenure by action of 
the Board shall receive a tenalnal contract for the next subsequent 
acadailc year. 



12.1. The University nay transfer an ei«ployee from one department/ unit to 
another within the same bargaining unit within the University as a 
result of reorganization or program need. Where applicable, an 
employee's probationary status* length of appointment, tenure, faculty 
rank, eligibility for consideration for promotion, eligibility for leave 
without salary, or eligibility for the compensable fringe benefits 
specified In Article 26 shall not be affected bjr transfer resulting from 
reorganization or program needs. 

12.2. In the event that a transfer pursuant to retraining or enrollment 
decline Is anticipated, the probable receiving department(s) shall be 
consulted by the University President to determine department program 
needs and the qualifications necessary for any employee to transfer Into 
the department. The consultation shall be held In sufficient tiae to 
allow departmental response prior to the transfer determination. The 
Union Chapter President shall be notified of these consultations. 

12.3. An employee may, through her/his department head and, as applicable, 
Dean/Director, submit a request to the University President for transfer 
from one department to another within the same University, and within 
the same bargaining unit. The University President shall review the 
request with the members of the other department. Within 90 days of 
submission of her/ his request to the Departmei't Head, the employee 
shall receive notification In writing from the University President of 
the President's decision. If the University President grants the 
request, the employee shall be transferred. A tenured employee who Is 
transferred pursuant to this section shall retain her/his tenure 
appointment only If retention of tenure Is recommended by the University 
President and approved by the Board. 
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ARTICLE 13 



PROGRAM REORGANIZATION 



13.1. An employee's probationary status, tenure, faculty rank, eligibility for 
consideration for promotion, length of appointment, eligibility for 
leave without salary, or eligibility for the compensable fringe benefits 
specified in Article 26 shall not be affected by a reorganization which 
results in the employee's transfer from one department/unit or college 
to another within a University. 

13.2. During the term of this Agreement, an employee who has been transferred 
to a new department as a result of reorganization and who has applied 
for tenure in the new department shall be subject to the educational 
requirements for tenure of her/his former department if such require- 
ments are less stringent than those of the new department, if the 
employee was not previously a member of a department within the Univer- 
sity which had educational requirements for tenure, she/he shall be 
subject to the educational requirements for tenure of the new 
department. 

13.3. a. TenuredAenure-Track Teaching and Resource Professionals 

During the first academic year of operation of a new department 
created as a result of a reorganization, an employee will be 
evaluated for retention, promotion, or tenure in accordance with the 
statement of Departmental Application of Criteria of her/his former 
department unless the timing of the reorganization is such that a 
statement of Departmental Application of Criteria for the new 
department can be adopted and Implemented pursuant to Section 8.4. b. 
of this Agreement. If the employee was not previously a member of a 
department within the University which had a statement of 
Departmental Application of Criteria, she/he shall be evaluated for 
retention, promotion, or tenure in accordance with Section 8.4. a. 

b. Academic Support Professionals 

An academic support professional who has been transferred to a new 
unit as a result of reorganization shall meet with her/his super- 
visor no later than 15 days after the effective date of the 
reorganization to develop, in accordance with Section 8.7., a 
description of the materials and methods which will be used to 
evaluate the employee's performance. 

13.4. By November 1 of the first academic year of operation of a new depart- 
ment created as a result of a reorganization, a department rotation plan 
shall be submitted to the appropriate University Vice President for 
approval pursuant to Section 6.9. of this Agreement. 
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ARTICLE 14 



TERNIKATION AND OTHER SANCTIONS 



14. 1. Teralnttlon 

Termination of a tsnure appointment at any time* of a probationary 
appointment before ths end of the specified term, or of an academic 
support professional appointment before the end of the specified term of 
employment m^y be effected for adequate cause. 

a. (1) Prior to Issuance of a notice of Intent to seek termination* 
the University President shall hold at least one meeting with 
an employee to discuss possible remedial actions by the 
employee or to discuss settlement of the matter. The Union 
Chapter President shall be Informed of this meeting* and a 
Union representative shall be present at the meeting, with the 
consent of the employee. 

(2) Prior to the meeting* the University President shall provide 
the employee with a written statement of the purpose of the 
meeting Including an Identification of the toplc(s) to be 
discussed. 

(3) Additional meetings to discuss possible remedial actions by the 
employee or to discuss set'clement of the matter mi^ continue 
until either the University President or the employee notifies 
the other In writing of her/his belief that further meetings 
will not be productive. 

(4) No later than six months from the date of the first meeting (a 
time limitation which m^y be extended by agreement of the 
parties) the University President shall provide the employee In 
writing with one of the following: 



(a) a statement that further action on the matter will not be 
pursued* and that all references to It will be removed 
from the employee's personnel file; or 

(b) a statement that further action on the matter will not be 
pursued at that time* but that reference to It shall 
remain In the employee's personnel file; or 

(c) specification of any remedial actions to be taken by the 
employee* the date by which the remedial actions are to 
be taken* the method to be used to evaluate whether the 
remedial actions have been successful* and a statement 
that no notice of termination will be Issued before 
evaluation of the remedial actions; or 

(d) the terms upon which the matter Is to be settled; or 

(e) a notice of Intent to seek termination. 




If the University President issues a notice of intent to seek 
temi nation, the following procedure shall apply: 



(1) A temination proceeding shall be initiated by the University 
President providing a notice of intent to seek terwination with 
a statement of reasons for terMination to an employee. 

(2) (a) A tenured/tenure-track employee served with a notice of 

termination shall have a right to a formal hearing before 
a coimiittee of five tenured employees. The coimiittee 
shall be selected within 15 work days of service of the 
notice of termination. The employee shall select two 
tenured employees to serve on the committee, and the 
University President shall select two tenured employees 
to serve on the conmiittee. The four employees so 
selected shall select a fifth member of the committee* 
If a committee is not selected by the method described 
above within 15 work d^s of service of the notice of 
termination, the University President, in consultation 
with the University Personnel Committee, shall appoint 
the remaining members of the hearing committee. 

(b) An academic support professional served with a notice of 
intent to seek termination shall have a right to a formal 
hearing before a committee of five employees selected 
from the academic support employees in Appendix 8. The 
employee shall select two employees to serve on the 
comnittee, and the University President shall select two 
employees to serve on the committee. The four employees 
so selected shall select the fifth member of the commit- 
tee. If a committee is not selected by the method 
described above within 15 work days of service of the 
notice of intent to seek termination, the Up*versity 
President, in consultation with the Union Chapter Presi- 
dent, shall appoint the remaining members of the hearing 
comittee. If there are fewer than ten academic support 
professionals from which to choose the members of the 
conmittee, the University President, the employee, or the 
committee may select committee members from among 
academic support professionals in Appendix 8 who are 
employed by another University within the system. 

(3) An employee served notice of intent to seek termination who 
desires a formal hearing shall be provided with a notice of 
hearing and specific written charges at least 20 work days 
prior to the hearing. During the proceedings, the employee 
will be permitted to have a counselor or an advisor of her/his 
choice. 

(4) A verbatim record of the hearing will be taken and a type- 
written copy will be provided to the employee. The burden of 
proof that adequate cause exists rests with the University and 
shall be satisfied only by clear and convincing evidence in the 
record considered as a whole. The employee will be afforded 
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th€ opportunity to present witnesses end to confront and cross- 
exMlne all witnesses. 



($) A temlnetlon hetr1n9 shall not exceed three mnths unless 
extended by a Mjorlty vote of the hearing coMlttee. The 
findings and rec ww c ndatlons of the hearing comlttee shall be 
reduced to writing and furnished to the employee and the 
University President within 20 work d«ys after the conclusion 
of the hearing* If the hearing coMlttee concludes that ade- 
quate cause has not been established by the evidence In the 
record, It will so report to the University President. If the 
University President rejects the report, she/he shall state In 
writing the reasons for doing so to the hearing comlttee and 
the eaployee and provide an opportunity for response. If the 
hearing coMlttee concludes that adequate cause for dismissal 
has been established. It will so recoMiend, with supporting 
reasons, to the University President. If the hearing conalttee 
concludes that adequate cause for a sanction less than dismis- 
sal has been established. It will so recommend, with supporting 
reasons, to the University President. 

(6) The recommendation of the University President, along with that 
of the hearing committee should It not concur with the 
President, shall be submitted to the Board for final action. 

(7) If a hearing committee falls to provide Its findings and recom- 
mendations within 20 work di^s after conclusion of the hearing, 
the University President shall submit her/his recommendation to 
the Board for final action. 

(8) An employee terminated for cause shall not be entitled to 
salary, severance pi^, or any other compensation beyond that 
earned up to the last day of employment. 

(9) An employee served with notice of termination m^y be suspended 
or reassigned by the University President with compensation If 
the University President Is of the opinion that the employee's 
presence In her/his appointed position constitutes a threat of 
bodily harm or harm to property or might Impede University 
operations. If, following the hearing process di*scr1bed above. 
It Is determined that rK) actions against the er<iployee will be 
Imposed; the employee will be restored to her/his appointed 
position. 

(10) A record of any disciplinary action taken against an employee 
shall be placed In the employee's official personnel file. 

14.2 Other Sanctions 

a. Appropriate sanctions less than termination may be Imposed on an 
employee for violation of emplo^-wnt obligations contained In Board 
or University policy, rules, or regulations or In the UPI/606 
Agreement . By January 15, 1986, the Board/University shall provide 
each department with a copy of applicable policies, rules, and 
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regulations* No employee shall be sanctioned for a violation of 
these policies, rules, or regulations until they are made available 
In each departoient* 



b« Prior to ar\y sanction being Imposed on an employee, the University 
President or her/his designee shall hold at least one meeting with 
the employee to notify the employee that a sanction Is ^^Ing con- 
sidered, to present the alleged violation and related documentation, 
and to discuss possible resolution of the matter* The Union Chapter 
President shall be Informed of this meeting, and a Union 
representative shall be present at the meeting, with the consent of 
the employee* 

c* If the matter Is not resolved by the meeting, the University 
President shall send the employee written notice of the sanction. 
Including a statement of the reasons for the sanction* 

d* If the proposed sanction Is other than a written reprimand, the 
employee shall have the right, at her/his request, to a hearing 
before a panel of three, selected from the groups as specified In 
I4*l*b*2*(a) or I4*l*b*2*(b)* One member of the panel shall be 
selected by the employee, one by the University President, and the 
third by the two members so selected* If a panel Is not selected by 
this method within 10 work days of service of the notice of Intent 
to Impose the sanction, the University President, In consultation 
with the Union Chapter President, shall select the remaining members 
of the panel* 

e* The panel shall review the reasons for the proposed sanction and 
related documentation* The burden of proof that a sanction Is 
warranted and appropriate rests with the University* 

f* A hearing on a proposed sanction shall not exceed one month unless 
extended by a majority vote of ths panel* If tha panel concludes 
that the University has met Its burden of proof for a sanction and 
that the proposed sanction Is appropriate. It will so report, with 
supporting reasons, to the University President* If the panel 
reaches an alternate conclusion. It will report Its conclusion to 
the University President, with supporting reasons, and with 
recommendations for disposing of the matter* 

g* A record of any sanction Imposed an employee shall be placed In 
the employee's personnel file* 

h* Official sanctions may be Issued only by the University President or 
her/his designee* 

1* All sanctions Imposed upon employees are subject to Article 17, 
Grievance Procedure* No sanctions shall be Imposed upon employees 
except In accordance with the provisions of Article 14 or Article 5, 
Section 5*8* 
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ARTICLE 15 
STAFF REDUCTION PROCEDURES 



15.1. An Mloyce «*y Hid off is t result of dwwnstrtble finincitl 
txigency or demonstrable enroUnent reduction, or as a result of a 
■odification of curriculwi or prograw instituted through established 
proqrM t-eview procedures. If financial exigency is asserted as the 
basis fo*- a layoff, the financial exigency wist be demonstrated to bt 
univtrsity-wide. 

15.2. a. If the Board decides it is necessary to lay-off teaching profes- 

sionals or resource professionals, the ein)loyees in the level of 
organization to which the lay-off applies shall be laid off in the 
order listed below: 

(1) Te«porary and part-time employees; 

(2) Full-time employees on probationary appointment, but without 
tenure; 

(3) Tenured employees. 

The factors which will be considered in light of the University's 
program needs in determining which, if ar\y. employees will be 
retained are: length of full-time service at the University, 
including approved leaves; length of full-time service in the 
department, including approved leaves; educational qualifications; 
professional training; and experience. 

b. If the Board decides it is necessary to lay-off academic support 
professionals described in Appendix 8. employees will be laid-off in 
the order listed below: 

(1) Temporary and part-time employees; 

(2) Full-time employees. 

The factors which will be considered in light of the University»s 
program needs in determining which, if any. employees will be 
retained are: length of full-time service at the University. 
Including approved leaves; length of full-time service In the 
position, includit^ approved leaves; professional training relevant 
to the position; and experierxe. 

15.3. Ho tenured cfiployee shall J>e laid off for the purpose of creating a 
vacancy to be filled by an «ilmin1strator entering the bargaining unit. 

ISju Each University and tWi Board shall make a reasonable effort to locate 
other equivalent cfsploynient within the University and within the Board 
of Governors system for a laid-off employee orior tc the effective date 
of her/his layoff. Tha results of such effort shall be made known to 
the person affected. The effort to locate other equivalent employment 
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Shall Include t review of the possibility of an tsslgrwent with duties 
In wort thin one unit, pirt-tli* ei^loywent, transfer to mother unit or 
position pursuant to Article 12, or retraining pursuant to Article 26. 
A lald-^off employee who accepts such other bargaining unit e«ploy«ent 
MOT* with Board approval, retain accuMUlated rights or benefits. 

15.5. a. An enployte with a probationary appolntMnt shall be given the sane 

notice In the event of a layoff as would be given In the event of 
nonrtncwal of her/his appointment. A tenured employee shall be 
given notice of layoff at least one academic year beyond the aca- 
demic year In which she/he Is given notice of layoff. The notice 
re<|Ulrements shall not apply In cases of extreme and Immediate 
financial exigency. 

0. An academic support professional shall be given the same notice In 
the event of a lay-off as would be given In the event of nonrenewal 
of her/his appointment. 

15.6. a. Prior to the effective day of her/his layoff, an employee given 

notice of layoff may request a meeting with the appropriate 
University Vice President to establish; (1) the description of the 
emplovet*s position at the time she/he was given notice of layoff 
and (2) the areas of bargaining unit employment for which the 
employee Is qualified on the basis of training or experience. The 
appropriate University Vice President, In consultation with the 
employee, shall establish the description of the employee's position 
at the time she/he was given notice of layoff and the areas of 
bargaining unit employment for which the employee Is qualified on 
the basis of training or experience. 

b. Each University will maintain a list of employees who are laid off 
for a period of two years after the layoff. If an employee's posi- 
tion at the time she/he was given notice of layoff Is reinstated 
during such period, the employee shall be- sent notice of that fact 
at the employee's last known address and offered reemployment. It 
shall be the employee's responsibility to keep the University 
advised of the employee's current address. An offer made pursuant 
to this section must be accepted within 30 calendar days, such 
acceptance to take effect not later than the beginning of the aca- 
demic term specified In the offer. If the offer Is not accepted, 
the employee's name may be deleted from the list and. If so deleted, 
the Board and the University shall have no further obligation to the 
employee. 

c. During the two-year period specified In Section lS.6.b. above, 
notices of barg^ilnlng unit employment opportunities at the Univer- 
sity for which the employee Is qualified shall be sent to the 
employee at her/his last known address. If the employee applies for 
consideration for any such employment opportunity, she/he shall be 
granted an Interview. If the employee falls to apply for the 
opportunity within IS days from the date the notice Is sent to the 
employee, or -If the employee Is not offered reemployment, his/ her 
name shall remain on the layoff list for the remainder of the period 
specified In Section 15.6.b. above. 
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d. An efiployee who held t tenured position on the date of Ityoff shall 
resuwe tenure If the position Is reinstated and an offer of ree»- 
ployi»ent In that ^position Is accepted. Aij enployee who has been 
laid off and who accepts ree«ployiRent In a bargaining unit position 
at a University shall, upon reemployiient, be credited with any sick 
leave which the employee had accrued as of the effective date of 
layoff, and with any annual leave which the enployee had accrued as 
of the effective date of layoff and for which the enployee has not 
received payment. The salary of a lald-off enployee who resuiies 
eaployiient In a bargaining unit position at the university shall be 
adjusted to reflect non-discretionary Increases to which the 
employee would have been entitled If not laid off« 

15.7. An employee who Is laid off aay continue to contribute toward and 
receive the benefits of any State or Board Insurance program and aay 
continue to contribute toward and receive retlreMnt credit In the State 
Universities Retirement System If the laws, rules, regulations, 
policies, and procedures governing the administration of such Insurance 
programs or the State University Retirement System so permit. 



ARTICLE 16 

ACAOEMIC PROGRAH ELIMINATION REVIEW COMMITTEE 



16.1. Each University shall have an Academic Program Elimination Review 
Committee composed of and elected by University employees. The sole 
purpose of the Academic Program Elimination Review Committee shall be to 
provide recommendations to the appropriate University Vice President 
concerning academic programs being considered for elimination which 
would resuU In the layoff of an employee. 

16.2. Each University Academic Program Elimination Review Coomlttee shall: 

a. be composed of no more than seven employees; 

b. have representation from each college and major academic unit; 

c. have staggered three-year terms; 

d. be elected In an election conducted by the Faculty Senate at each 
University. 

16.3. a. Each year the Academic Program Elimination Review Committee shall 

receive information on each program being considered by the appro- 
priate University Vice President for elimination as part of the 
Board of Governors Annual Academic Program Review and which would 
result In the layoff of an employee. The Information shall Ir^clude: 

(1) data on enrollmet.M majors, and course offerings; 

(2) data on program costs. 
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b. The Acadenic Program tlinination Review Coctnittee may request 
additional relevant Information froa the appropriate University Vice 
President. 



16.4. In the process of developing Its reconnendatlons, the Connlttee shall 
review program costs and enrol lisent history; contributions of the 
program to the general education requlreinents, Interdisciplinary and 
service functions, graduation requirements, and the University curric* 
ulum; and contributions of the program to the mission and goals of the 
University. 

16.5. Before the University formally transmits Its recommendations on program 
status to the Board, the Academic Program Elimination Review Committee 
shall make Its reco^nmendatlons to the appropriate University Vice Presi- 
dent. The Cocnittee's recommendations shall be included with the 
University's reconroendatlons and sent to the Board In accordance with 
the Board's Annual Academic Program Review timetable. 

16.6. A Board decision concerning the elimination of any academic program 
which would result in the l^off of an employee(s) shall be communicated 
to the employee(s) In the affected unit. 



17.1. Purpose 

The Board and the Union encourage the Informal resolution of grievances 
and agree that problems should be resolved before the filing of a griev- 
ance and encourage open communication so that resort to the formal 
grievance procedure will not normally be necessary. The purpose of this 
Article is to promote a prompt and efficient procedure for the investi- 
gation and resolution of grievances. The procedures hereinafter set 
forth shall be the sole and exclusive method of resolving the grievances 
of employees. 

17-2. Resort to Other Procedures 

If prior to filing a grievance hereunder, or while a grievance proceed- 
ing is in progress, an employee seeks resolution of the matter in any 
other forum, whether administrative or Judicial the Board or any 
University shall have no obligation to entertain or proceed further with 
the matter pursuant to this grievance procedure. Further, since the 
Board and the Union do not intend that this grievance procedure be a 
device for appellate review, a response by the Board or its represen- 
tatives, or by any University or its representatives, to a recommenda- 
tion of a hearing officer or other individual or group having appro- 
priate Jurisdiction in any other procedure shall not give rise to a 
grievance under this procedure. 



ARTICLE 17 



GRIEVANCE PROCEDURE 
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17.3 Definitions 



a. The terra "grievance" shall mean a dispute concerning the Interpre- 
tation or application of a specific terra or p/ovlslon of this 
Agreement, subject to those exclusions appearing In other Articles 
of this Agreement. 

b. The term "gr levant" shall mean an employee or group of employees in 
a dispute over a term or provision of this Agreement as It relates 
to them, or the Union In a dispute over a term or provision of this 
Agreement as It relates to the Union an organization. 

17.4. Representation 

The Union may, with the consent of the employee, represent an employee 
in a grievance filed under this Article. An employee may also represent 
himself or herself In a grievance at Step One filed under this Article. 
If an employee chooses to represent himself or herself, he or she shall 
so inform the Union and the University with which the grievance Is filed 
at the time of filing. No resolution of any Individually processed 
grievance shall be Inconsistent with the terms of this Agreement and for 
this purpose the Union shall have the right tj have an observer present 
at all meetings called for the purpose of discussing grievances. The 
Union grievance officer shall be notified at least 24 hours In advance 
of any such meeting. 

17.5 Grievance Representatives 

Within 30 days after the execution of this Agreement, the Union shall 
furnish to the Board a list of all persons authorized to act as griev* 
ance representatives at each University and shall update the list as 
changes occur. A grievance representative shall be an em|3loyee of the 
University and shall have the responsibility to meet classes, office 
hours, and other assigned duties and responsibilities. If the respon- 
sibilities of a Union grievance representative require rescheduling of 
the representative's University duties, the representative nay, with the 
approval of the appropriate University Vice President, arrange for the 
rescheduling of such duties or their coverage by colleagues. Such 
approval shall not be unreasonably withheld. 

17.6. Appearances 

If It Is necessary for an employee to participate In a grievance or 
arbitration proceeding during working hours, the employee's salary shall 
neither be reduced nor Increased for time spent In such activities. 
Prior to participation In any such proceeding, the employee shall make 
arrangements acceptable to the appropriate University Vice President for 
the performance of the employee's duties. Approval of such arrangements 
shall not be unreasonably withheld. 

17.7. Grievance Fonts 

All grievances and requests for review must be submitted In writing on 
forms as attached to this Agreement as Appendices C, 0, and £, and shall 
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be signed by the grievant. Except for the Initial filing of the 
grievance. If there Is a difficulty in meeting any tline limit, the Union 
representative may sign such documents for the grievant and later file a 
copy signed by the grievant. 

17.8. Coapl lance with Procedure 

A11 grievances must be filed In accordance with the procedures In this 
Article. The Board or the University with which a grievance Is filed 
shall be under no obligation to process or consider a grievance which Is 
not filed In accordance with the procedures of this Article. 

17.9. Procedure for Handling Grievances 

a. System Grievances 

A grievance of employees at two or more Universities which Involves 
the same Issue shall be Initiated with che Board's Chancellor at 
Step Two within the time limit for filing a grievance specified In 
Section b. below. 

b. Step One 

(!) A grievance shall be filed with a University President within 
30 days following the date of the act or omission giving rise 
thereto, or the date on which the employee knew or reasonably 
should have known of such act or omission If that date Is 
later. In the written grievance which Is filed, the grievant 
may, for the purpose of seeking Informal resolution of the 
grievance, request the postponement of any action In processing 
the grievance formally for a period of up to 30 days. If such 
a request Is made. It shall be granted. Upon the grievant's 
written request, additional 30 days extensions will be granted 
unless to do so would Impede the resolution of the grievance. 
During a postponement period, the Unlver'ilty President shall, 
upon request, arrange an Informal conference between the 
appropriate University representatlve(s) and the grievant. The 
grievant may terminate the postponement period at any time by 
giving vo-ltten notice to the University Preslder.. that the 
grievant wishes to proceed with the Step One meeting provided 
for below> If the postponement period, or any extension 
thereof, expires without such written notice, the grievance 
shall be deemed Informally resolved to the grievant 's 
satisfaction and need not be processed further. 

(2) The University President shall condifct a meeting with the 
grievant and the Union representative no later than 15 days 
following (a) receipt of the grievance If no postponement Is 
requested or (b) receipt of written notice that the grievant 
wishes to proceed with the Step One meeting. 

In advance of the Step One meeting, the grievant shall have the 
right upon request to a copy of any existing Identifiable 
documents relevant to the grievance. At the Step One meeting. 
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the grievant shall have the right to present any evidence in 
support of the grievance. The University President shall issue 
a written decision, stating the reasons therefor, within 20 
days following the conclusion of the meeting. In the event the 
decision at Step One refers to documents not requested or 
presented, copies of such documents shall be attached to the 
decision. Only those acts or omissions and terms or provisions 
of the Agreement identified at Step One may be considered at 
subsequent steps. 



c. Step Two 

If the grievance is not satisfactorily resolved at Step One, the 
Union may, upon the request of the grievant, file a written request 
for review with the Board's Chancellor within 20 days following 
receipt of the Step One decision. The Board's Chancellor and the 
representative of the grievant shall schedule a conference for the 
purpose of reviewing the matter no later than 15 days following 
receipt of the request for review. The Board's Chancellor shall 
issue a written decision, stating the reasons therefor, within 20 
days following the conclusion of the review conference. 

d. Step Three 

If the grievance is not satisfactorily resolved at Step Two, the 
Union may, upon the request of the grievant, proceed to arbitration 
by filing a written notice of intent to do so. Notice of intent to 
proceed to arbitration must be filed with the Board's Chancellor 
within 30 days after receipt of the Step Two decision and shall be 
signed by the grievant and the Union President. 

e. Withdrawal of Grievance 

A grievance may be withdrawn at ar\y time by the grievant, or by the 
Union representative at arry point during Step Two or Three. 

17.10. Arbitration Procedure 

a. Selection of an Arbitrator 



Represent^^tives of the Board and the Union shall meet within 90 days 
after the execution of this Agreement for the purpose of selecting 
an Arbitration Panel of no more than 15 members. Within 14 days 
after receipt of a notice of intent to arbitrate, representatives of 
the Board and the Union shall meet for the purpose of selecting an 
arbitrator from the Panel. Selection shall be by mutual agreement 
or by alternately striking names from the Arbitration Panel list 
until one name remains. The right of the first choice to strike 
from the list shall be determined by the flip of a coin. If the 
parties are unable to agree to & panel of arbitrators, they shall 
follow the normal American Arbitration Association procedure for the 
selection or an arbitrator. The parties may mutually select as the 
arbitrator an individual who is not a member of the Arbitration 
Panel. 
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Authority of tns Arbitrator 



(1) The arbitrator shall neither add to, subtract from, nsodify or 
alter the terms or provisions of this Agreemejit. Arbitration 
shall be confined solely to the application and/or inte-oreta- 
tion of this Agreewent and the precise irsue(s) submitted for 
arbi tration. The arbi trator shal 1 have no author 1 ty to 
determine any other issue(s). The arbitrator shall refrain 
from issuing any statements of opinion or conclusions not 
essential to the determination of th® issue(s) submitted. 

(2) Where an administrator has made an academic Judgment, such as a 
judgment concerning application of evaluation criteria in deci- 
sions on retention, promotion, or tenure, or a Judgment 
concerning the academic acceptability of a sabbatical proposal, 
the arbitrator shall not substitute her/his Judgment for that 
of the administrator. Nor shall the arbitrator review such 
decision except for the purpose of determining whether the 
decision has violated this Agreement. If the arbitrator deter- 
mines that the Agreement has been violated, the arbitrator 
shall direct the University to take appropriate action. An 
arbitrator may award back salary where the arbitrator deter- 
mines that the employee is not receiving the appropriate salary 
from the University but the arbitrator may not award other 
monetary damages or penalties. If notice that further employ- 
ment will not be offered is not given on time, the arbitrator 
may direct the University to renew the appointment only upon a 
finding that no other remedy is adequate and that the notice 
was given so late that (a) the employee was deprived of reason- 
able opportunity to seek other employment or (b) the employee 
actually rejected an offer of comparable employment which the 
employee otherwise would have accepted. 

An arbitrator's decision awarding employment beyond the sixth 
year shall not entitle the employee to tenure. In such case 
the employee shall serve during the seventh year without 
further right to notice that the employee will not be offered 
employment thereafter. 

Arbitrability 

In any proceeding, the first matter to be decided is the arbitra- 
tor's Jurisdiction to act, which decision the arbitrator shall 
announce. Upon concluding that the arbitrator has no such power, 
the arbitrator shall make no decision or recommendation as to the 
merits of the grievance. Upon concluding that the issue is 
arbitrable, the arbitrator shall normally proceed with the hearing 
at the time, provided that either party may seek Judicial review of 
the arbitrator's decision as to Jurisdiction and have the hearing on 
the merits of the grievance delayed until such review is completed. 



-55- 




d. Conduct of Hearing 



The arbitrator shall hold the hearing In the city where the grievant 
Is employed unless otherwise agreed to by the parties. The hearing 
shall cowuence within 21 di^ys of the arbitrator's acceptance of 
selection, or as soon thereafter as Is practicable, and the 
arbitrator shall Issue the decision within 30 days of the close of 
the hearing or the submission of briefs, whichever Is later, unless 
additional time Is agreed to by the parties. The decision shall be 
In writing and shall set forth findings o fact, reasoning, and 
conclusions on the Issue(s) submitted* Except as modified by the 
provisions of this Agreement, arbitration proceedings shall be 
conducted In accordance with the rules and procedures of the 
American Arbitration Association, 

e. Effect of Decision 

The decision or award of the arbitrator shall be final and binding 
upon the Board, the Union, and the grievant to the extent permitted 
by and In accordance with applicable law and this Agreement, 

f. Fees and Expenses 

All fees and expenses of the arbitrator shall be divided equally 
between the parties. Each party shall bear the cost of preparing 
and presenting Its own case. Any party desiring a transcript of the 
proceedings shall bear the cost. The cost of any transcripts 
required by the arbitrator shall be divided equally between the 
parties, 

17,11, Miscellaneous Provisions 

a. Settlement Implementation 

All formal grievance settlements shall specify a time by which the 
settlement shall be Implemented, The time limit m^y be extended by 
mutual agreement between the Board's Chancellor and the Union 
President, 

b. Time Limits 

All time limits contained In this Article m^y be extended by mutual 
agreement of the parties, except that the time limits for the 
Initial filing of a grievance ra^y be extended only by agreement 
between the Board's Chancellor and the Union President, Upon 
failure of the Board's Chancellor or a University President to 
provide a decision within the time Halts provided In this Article, 
the Union may appeal to the next step. Upon the failure of the 
Union to file an appeal within the time HMts provided In this 
Article, the grievance shall be deemed to have been resolved by the 
decision at the prior step. 
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c. Notification 



A11 grievances, request for review, notices, and decisions shall be 
transmitted person or by certified or registered mall, return 
receipt requested. In the event of a question as to the timeliness 
of ar\y grievance, request for review, notice or decision, tne date 
of receipt shall be determinative. 



d. Precedent 



No complaint Informally resolved or grievance resolved at either 
Step One or Two shall constitute a precedent for any purpose unless 
agreed to In writing by the Board's Chancellor and the Union 
President. 



e. Retroactivity 



An arbitrator's award may be retroactive as the equities of a case 
may demand, but In no case shall an award. Including an award of 
back salary, be retroactive to a date earlier than 30 days prior to 
the date the grievance was Initially filed In accordance with this 
Article or the date on which the act or omission occurred, whichever 
Is later. 



f. Processing 

The filing or pendency of any grievance, or of arbitration proceed- 
ings, under this Article shall not operate to Impede, preclude, or 
delay the Board from taking the action complained of. Reasonable 
efforts. Including the shortening of time limits when practical, 
shall be made to conclude the processing of a grievance prior to the 
expiration of the grievant's employment. In no event shall any 
employee, as a result of a pending grievance, receive compensation 
following cessation of employment. 

g. Reprisal 



No reprisal of any kind will be made by the Board or Union against 
any grievant, witness, or other participation In the grievance 
procedure by reason of such participation. 

h. Records 



All written materials pertinent to a grievance shall be filed 
separately from the personnel file of the grievant or witness, 
except decisions resulting from arbitration or settlement. 
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ARTICLE 18 



UNION RIGHTS 



18.1. Use of Facilities 

a. Subject to and in accordance with University policies on the use and 
scheduling of physical facilities, including payment of charges 
established by the University for the use of such facilities, the 
Union may use the physical facilities of a University, except for 
student residential facilities. 

b. The Union may use services cf a University in accordance with Uni- 



versity policies on the use of such services, including paynient of 
charges established by the University. 



18.2. Provision of Materials 

Prior to each regular or special meeting of the Board, a copy of each of 
the following miiterials will be transmitted to the Union President, the 
UPI/BOG Council Executive Vice President, and to the Chapter Presidents 
at each University: (a) the agenda for the meeting; (b) the report of 
the Chancellor to the Board, if a written report is made; and (c) the 
reports of the President of each University to the Board, if written 
reports are made. The materials will be transmitted to the Union 
President, the UPI/BOG Council Executive Vice President, and the Chapter 
Presidents at the same time such materials are transmitted to other 
recipients. 

18.3. Reassigned Tine 

a. The UPI/BOG Council Executive Vice President, the Chapter President 
at each University, the Grievance Officer at each University, the 
two System Grievance Officers, the Secretary-Treasurer, the 
Legislative Director, and the assistant to the UPI/BOG Council 
Executive Vice President shall be granted reassigned time for the 
purpose of conducting Union business related to the administration 
of this Agreement. Such reassigned time shall be granted in 
accordance with terms agreed upon by the Board and the Union. 

b. Nothing in Article 5, Leave Without Salary, shall be construed to 
prevent the granting of a leave without salary to three employees 
designated by the Union for the purpose of conducting Union business 
related to the administration of this Agreement. Application for 
such leaves must be submitted at least two months prior to the 
starting date of the requested leave to the President(s) of the 
employing University(ies). The leaves will be granted for a period 
not to exceed the term of this Agreement. 

c. Designated employees as described above shall not be considered 



representatives of their respective University for any activities on 
behalf of employees or UPI. 
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18.4. Bulletin Boards 



a* The Union way post materials on University bulletin boards. The 
Union must be clearly Identified on the face of any posted mate- 
rial. The Union shall assume all costs associated with any posted 
material. Posted material shall bear the date of posting and may be 
removed by University representatives after having been posted for a 
period of 21 calendar days unless the University grants permission 
for a longer posting. 

b. The Union shall indemnify, defend, and hold the board, its agents, 
and employees harmless against any claim, demand, suit or form of 
liability arising as a result of the posting of any Union materials 
on University bulletin boards In accordance with the provisions of 
this Article. Materials which are not posted In accordance with the 
provisions of this Article may be removed by University 
representatives. 



19.1. In accordance with applicable law and policy, the Board will seek to 
provide adequate equipment and materials, and adequate instructional, 
office, and laboratory facilities. 

19.2. In accordance with University policy, an employee may obtain entry to 
her/his office during periods when the building in which the office Is 
located is closed. 



20.1. In accordance with the State Salary and Annuity Withholding Act (Ch. 
127, Sec. 354, Illinois Revised Statutes), and except as limited below, 
the Board agrees that each University will deduct Union membership dues, 
in an amount established by the Union and certified in writing by the 
Union's treasurer to the Board's Chancellor, from the salary of each 
employee who gives the University written authorization to make such 
deduction. Deductions will b? made In each pay period beginning with 
the first full pay period commencing at least seven calendar days 
following receipt by the University of the dues deduction authorization. 

20.2. Dues deducted will be remitted to the Union treasurer or other official 
designated In writing by the Union as soon as payroll warrants are pre- 
pared and verified. Accompanying each remittance shall be a list of the 
employees from whose salaries such deductions were made and the amounts 
deducted. 



ARTICLE 19 



FACILITIES AND EQUIPMENT 



ARTICLE 20 



DUES CHECKOFF 
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20.3. Ai\y authorization to withhold Union dues from the salary of an employee 
shall terminate and such withholding shall cease upon the happening of 
any of the following events: (a) tarmlnatlon of the employee's employ- 
ment; (b) written notice by the employee to the appropriate University 
of cancellation of the authorization; (c) expiration of the time during 
which such withholding was authorized; or (d) when the total amount 
authorized to be withheld has been so withheld. 

20.4. Neither the Board nor any University shall be under any obligation to 
make any deductions for dues If any employee's pay within any pay 
period, after deductions for withholding tax. State Universities 
Retirement System, State Insurance and other mandatory deductions 
required by law Is less than the amount of authorized deductions. In 
such event. It will be the responsibility of the Union to collect Its 
dues for that pay period directly from the employee. 

20.5. The Union shall give written notice to the Board's Chancellor of any 
changes In Its dues at least thirty days prior 'to the effective date of 
any such change* If ai\y change In Union dues requires extensive modifi- 
cation of the computer programs used In processing Union dues deduc- 
tions, the Union shall, upon request of the Board's Chancellor, pay an 
amount not to exceed six hundred (600) dollars. 

20.6* The Union shall Indemnify, defend, and hold the Board, Its members, 
officials, agents or representatives or the Universities, their 
employees, agents, or representatives harmless against any claim, 
demand, suit, or any form of liability (monetary or otherwise). Includ- 
ing attorney's fees and costs, arising from any action taken or not 
taken by the Board, Its members, officials, agents, or representatives 
or the Universities, their employees, agents, or representatives In 
complying with this Article or In reliance on any notice, letter, or 
written authorization forwarded to the Board or any University pursuant 
to this Article. The Union assumes full responsibility and liability 
for the disposition of inonles deducted from the salaries of employees 
for Union dues by any University once the University has remitted such 
monies to the officer designated by the Union to receive such remit- 
tance. The Union shall promptly refund to the appropriate University 
any funds received pursuant to this Article which are In excess of the 
amount of dues which the University has agreed to dci:jct. 

20.7. Nothing In this Article shall require any University to deduct Union 
fines, penalties, or special assessments from the salary of at\y 
employee. 

20.8. Neither the Board nor any University shall be liable to the Union by 
reason of the requirements of this Article for the remittance or payment 
of any sum other than that constituting authorized deductions for Union 
dues from the salaries of employees who authorize such deductions. 



-60- 

62 



ARTICLE 21 
MINUTES, POLICIES, AND BUDGETS 



The Board will have a copy of each of the following documents placed In the 
reference section of the main library of each University as soon as the 
documents are available: 

a* The approved minutes of the meetings of the Board* 

b* Published policies of the Board. 

c* Publl'/hed University-wide policies of the University which affect 
employees* 

d* The Internal operating budget of the University* 

e* The University's Resource Allocation Management Prn* 



22*1* The Board retains and reserves to Itself all rights, powers, privileges, 
dut1es> responsibilities and authority conferred upon and vested In It 
by law, whether exercised or not. Including, but not limited to, the 
right to operate, manage, control, organize, and maintain each 
University and In all respects carry out the ordinary and customary 
functions of management and to adopt policies, rules, regulations, and 
practices In furtherance thereof* 

22*2* The Board's exercise of Its rights, powers, privileges, duties, respon- 
sibilities, and authority and the adoption by the Board of policies, 
rules, regulations, and practices In furtherance thereof shall be 
limited only by the specific and express terms of this Agreement* 

22*3* Neither the Union nor the Board waive the rights guaranteed them under 
the Illinois Educational Labor Relations Act* 



The Board agrees that there will be no lockout at any University during the 
term of this Agreement* The Union agrees there will be no strike by Itself 
and that It will not authorize or encourage any strike by any employees during 
the term of this Agreement* 



ARTICLE 22 



MANAGEMENT RIGHTS 



ARTICLE 23 



NO ST.^IKE OR LOCKOUT 
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ARTICLE 24 
SEVERABILITY 



24.1. In the event any provision of this Agreement: (a) shall at any time be 
contrary to law; or (b) js found to be Invalid by^ operation of law or by 
a decision of a tribunal of competent Jurisdiction; or (c) Is rendered 
invalid by reason of subsequently enacted legislation; or (d) If 
compliance with or enforcement of any provision should be restrained by 
a tribunal of competent Jurisdiction pending a final determination as to 
Its validity, then the provision or provisions shall be of no force or 
effect, but the remainder of this Agreement shall continue In full force 
and effect. 

24.2. If a provision of this Agreement Is rendered Ineffective for an) of the 
reasons specified above, the Board and the Union shall, within 30 
calendar days thereafter, comntence negotiations to seek resolution of 
any problem caused thereby. 



25.1. Totality 

The Board and Union acknowledge that during the negotiations which 
resulted In this Agreement, both parties had the unlimited opportunity 
to present all demands and proposals and that this Agreement shall 
constitute the entire Agreement between the parties for Its duration. 

25.2. Aaendiaent and Modification 

Hothing herein shall preclude the Board and Union from mutually agreeing 
to amend or modify any of the provisions of this Agreement. In the 
event the Board and Union negotiate a mutually acceptable amendment or 
modification of this Agreement, the amendment or modification shall be 
put In writing and become a part of this Agreement upon ratification by 
both parties. 

25.3. Conflict with Policies or Regulations 

If there Is a conflict between an existing Board or Unlverlsty policy or 
regulation and an express term or provision of this Agreement, the term 
or provision of this Agreement shall apply. 

25.4. Availability of Agreeaient 

The Board agrees to provide each employee In the bargaining unit with a 
copy of the Agreement and to provide a copy to each new employee upon 
hiring. 



ARTICLE 25 



MISCELLANEOUS PROVISIONS 
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ARTICLE 26 
COHPEHSABLE FRINGE BENEFITS 



26.1. a. The following Section shall apply only to tenured/ tenure track 

enployees: 26.2, Sabbatical Leave. 

b. The following Section shall apply only to academic support 
professionals: 26.3, Administrative Educational Leave. 

c. The following Sections shall apply to tenureO/tenuri-track employees 
and acadenlc support professionals: 26.4. • Retraining Leave; 26.5, 
Parental Leave; 26.6, Annual Leave, and 26.7, HDitary Leave. 

d. The following Sections shall apply to all employees: 26.8, Sick 
Leave (as United by sub-section); 26.9, Professional Meetings and 
Work-Related Travel; 26.10, Funeral Lftave; 26.11, Leave for Court- 
Required Service; 26.12, Educational Benefits; 26.13, En^loyee 
Assistance Program; 26.14, Benefits While on Compensated Leave; and 
26.15, Previously Accrued Leave. 

26.2. Sabbatical Leave 
a. Eligibility 

A sabbatical leave Is granted at the discretion of the University 
President. An employee may receive a sabbatical leave from a 
University only after completing at least five years of full-time 
service at the University. A sabbatical leave shall not be awarded 
to the same employee more than once every seven academic years and 
sabbatical leave time shall not be cumulative. 



A sabbatical leave may be used for the purpose of acquiring new 
professional skills and updating existing professional skills as 
well as for research. 



The sabbatical leave quota for each University shall b» determined 
at the beginning of each academic year. The quote ill be one 
sabbatical leave for each 17 employees, or major fraction thereof. 
If the number of sabbatical leaves generated for a given academic 
year exceeds the number of proposals for sabbatical leave by 
employees eligible for consideration for such leave, the maximum 
available for award In such year shall be equal to the number of 
proposals. 



b. Uses 



c. Quota 
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d. Procedures 

Sabbatical leave proposals shall be reviewed and processed according 
to procedures established at each University. The University Presi- 
dent may deny a request for sabbatical leave because the sabbatical 
proposal Is academically unacceptable. In the event thut such a 
denial Is nade, upon request made within ten working days after 
receipt of such denial, the University President shall provide a 
written explanation for the denial to the employee who submitted the 
proposal. 

e. Priority 

If the number of academically acceptable sabbatical leave proposals 
exceeds the number of available sabb/itlcal leaves at a University, 
priority of award shall be determined on the basis of years of 
service at the University or years since the last sabbatical. If an 
Cfsployee has never had a sabbatical from the University, her/his 
priority shall be determined on the basis of years of full-time 
service at the University. If an employee has had a sabbatical from 
the University, her/his priority shall be determined on the basis of 
the numbers of years since her/his last sabbatical. 



(1) The tern of sabbatical leave shall be either one academic term 
at full pay or two academic terms at half pay* Each academic 
year, 75 percent of the total sabbatical leaves available for 
award at each University shall be available for award for one 
academic term at full pay. If application of the 75 percent 
ratio results In a major fraction, the fraction shall be 
rounded up to the next highest whols number. 

(2) If an academic employee receives a grant In connection with a 
sabbatical leave, the duration of the sabbatical nay be 
adjusted by the University President to coincide with the 
provisions of the grant. 

g. Cbnd1t1pr.> 

(1) Each employee who Is granted a sabbatical leave shall agree to 
serve at the University for at least one academic year after 
the completion of the sabbatical and shall give a Judgment note 
to the University for the amount of the sabbatical leave, said 
Judgment note to be cancelled at the end of the required year 
of service or at the death or permanent disability of the 
employee. 

(2) Each employee who Is granted a sabbatical leave shall Inform 
the University of other salaries, grants, fellowships^ or 
financial support which the employee anticipates receiving or 
does receive for the period of the leave. 



f. 



Term 
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h. Report of Sabbatical Leave 



By the end of the first acadenic tera foUowIng return to the 
University froM sabbatical leave, an academic employee shall file a 
written account of sabbatical activities and accomplishments with 
the appropriate University Vice President. 

1« Miscellaneous 

(1) Tine spent by an employee on a sabbatical leave will be 
credited for the purpose of determining eligibility for 
promotion. 

(2) Time spent by an employee on a sabbatical leave will be 
credited for the purpose of determining eligibility for tenure 
only If approved by the University President. An employee may 
elect not to credit such time for the purpose of determining 
eligibility for tenure. By the end of the first academic term 
following return to the University from sabbatical leave, an 
employee must Indicate In writing to the appropriate University 
Vice President whether the employee wishes time spent on sabba- 
tical leave to be credited for the purpose of determining 
eligibility for tenure. 

26.3. Adilnistratlve Educational Leave 

a. Eligibility 

An Administrative Educational Leave Is granted at the discretion of 
the University President. An employee may receive an Administrative 
Educational Leave only after completing at least five years of full* 
time service at the University. An administrative educational leave 
shall not be awarded te the same employee more than once In every 
seven academic years and administrative educational leave time shall 
not be cumulative. 



Administrative Educational Leave may be used for the following 
purposes: 

(1) study and research; 

(2) professional growth related to the academic staff profes- 
sional's responsibilities £s o'escrlbed In the official Job 
description. 

c. Availability 

The number of Administrative Educational Leaves shall be determined 
at the beginning of each academic year. The rKimber shall be one 
Administrative Educational Leave for each 25 em\)loyees, or major 
fraction thereof, provided that at each University there shall be at 
least one Administrative Educational Leave every tvx) years. 



b. 



Uses 
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d. Procedures 



Administrative Educational Leave proposals shall be reviewed 
according to procedures established at each University* The Un1« 
verslty President iwy deny a request for an Administrative Educa- 
tional Leave on the grounds that the proposal does not advance the 
goals of the University or the professional development of the 
applicant* Within ten working days of a notice of denial, the 
University President, upon written request of the applicant, shall 
provide a written explanation for the denial to the employee who 
submitted the proposal* 



If the number of acceptable Administrative Educational Leave pro- 
posals exceeds the number of available Administrative Educational 
Leaves at a University, priority of award shall be determined on the 
basis of years of service at the University or years of service 
since the last Administrative Educational Loave* If an employee has 
never had an Administrative Educational Leave from the University, 
her/his priority shall be determined on the basis of years of full- 
time service at the University* If an employee has had an 
Administrative Educational Leave from the University, her/ his 
priority shall be determined on the basis of the number of years 
since her/his last Administrative Educational Leave* 



Salary payments during Administrative Educational Leave shall be: 
one-half pay If leave Is granted for a full year; full pay If leave 
Is grar.ted for one-half year* 

g* Cond'.clons 

The academic support professional ill, prior to the granting of 
Administrative Educational Le&ve, enter Into a wrlUen agreement 
with the Board that upon termination of such leav.i the acadec'c 
support professional will return to the University for a full year 
and that. In default of completing such service, will refund to the 
University, unless excused therefrom bv the Board for reasons 
satisfactory to it, an amount equal to such proportion of salary 
received while on leave as agreed bears to the whole amount of 
service agreed to be rendered* Such written agreement will be 
cancelled at the end of the required year of service, or upon the 
non-retention, death, or permanent disability of the employee* 

26*4* Retraining Leave 

a* The University President, at her/his discretion, mfly grant a 
retraining leave to an eligible employee for the purpose of 
acquiring new skills for the benefit of the University* 

b* Each University will establish procedures for submission of appli- 
cations for retraining leaves* Applications shall specify the 



e* Priority 



f* Terms 
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purpose, method, and timetable of the retraining leave* Applica- 
tions submitted pursuant to Article 15, Staff Reducticn Procedures, 
shall be considered at any time. If successful completion of a 
retraining leave might lead to transfer of the applicant to a 
specific department in the University, the University President will 
provide that department an opportunity to discuss the retraining 
l»ave proposal. 

c. The term of a retraining leave may be for a period of up to 12 
months. Retraining leaves may be renewed at the discretion of the 
University President. Compensation for retraining leaves shall be 
at no less than half pay. 

d. Each employee who is granted a retraining leave shall agree to serve 
at a University for at least one academic year after the completion 
of the leave and shall give a judgment note to the Board of 
Governors for the amount of the retraining leave, said judgment note 
to be cancelled at the end cf the required period of service or at 
the death or permanent disability of the employee. 

e. Upon completion of a retraining leavo an employee shall file a 
written account of retraining activiti.-js and accomplishments with 
the appropriate University Vice Presid,^nt. If after successful 
coin>letion of a retraining leave, an ei.:'^ oyee is transferred to 
another department, her/his transfer shall be made in accordance 
with the provisions of Article 12, Transfer. 

f. There shall be no evaluation of an employee for the purpose of 
retention during the period of a retraining leave. 

g. Time spent by an employee described in Appendix A on a retraining 
leave will be credited for the purpose of determining eligibility 
for promotlorii » a 

h. Time spent by hn employee described in Appendix A on a retraining 
leave will be credited for the purpose of determining eligibility 
for tenure only if approved by the University President. At the 
time of application, an employee must indicate in writing to the 
University President whether the employee wishes the time spent on a 
retraining leave to be credited for the purpose of determining 
eligibility for tenure. Upon request, the University President will 
provide a written explanation within ten working days to an employee 
whose request to credit the time spent on a retraining leave for the 
purpose of determining eligibility for tenure has been denied. If 
the employee believes such a request has been arbitrarily and 
capriciously denied, she/he may file a grievance under Article 17, 
Grievance Procedure. The sole question to be decided in any such 
grievance shall be whether the denial was arbitrary and capricious. 

26.5. Parental Leave 

A tenured/tenure-track employee, or academic support professional may 
use *:p to 20 days of earned s ck leave per academic year for parental 
leave upon the birth or adoption of a child of the employee. Requests 
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for parental leave of Aure than ten days shall be submitted to the 
appropriate University Vice President 30 days in advance, except in 
cases of emergency. Non-einergency requests for parental leave of more 
than ten days shall be subject to the consideration of maintaining 
efficiency of operations. Such requests shall not be unreasonably 
denied. 

26.6. Annual Leave 

a. Ar\y eniployee who is employed on a 12-nK)nth contract shall earn 
annual leave at the rate of two days per month during each month or 
major fractioii thereof of service in full-pay status. No other 
employee shall earn or receive annual leave. An en^loyee who is 
employed on a 12-R»nth contract may accrue annual leave during the 
term of employment at a University up to a maximum of 48 days. An 
employee who has accrued the maximum will earn no further annual 
leave until the employee's use of annua} leave reduces the accrual 
below the maximum. An employee wjo i^ required to work on a special 
assignment rn^y* at the discretion of the University President* or 
her/his designee* be permitted to earn up to 12 days of annual leave 
beyond the maximum of 48 days. Such additional annual leave must be 
used within 12 months after the employee completes work on the 
special assignment. Upon cessation of employment with the Board, an 
employee, or such employee's estate, shall be entitled to a lump sum 
payment for accrtied annual leave. Annual leave days eligible for 
lump sum payment shall be computed by determining the number of 
days, or fractions thereof, accrued by the employee and subtracting 
ar>y days, or fractions thereof, used by the employee. 

b. Annual leave shall be earned before being taken. All requests for 
annual leave in excess of three days shall be submitted to the 
employee's department head at least 30 days in advance of the date 
on which the employee wishes to begin leave. 

c. A response shall be given within seven days to a request for annual 
leave in excess of three days. Approval of the dates on which an 
employee wishes to take annual leave shall be at the discretion of 
the appropriate University Vice President and shall be subject to 
the consideration of maintaining efficiency of operations. A 
request for annual leave shall not be unreasonably denied. 

d. Deductions of annual leave shall not be made for any Board -approved 
holiday. Days when a University is officially closed for business 
may be used for unscheduled professional activities by tenured/ 
tenure-track employees with 12-month periods of appointment. 

26.7. Military Leave 

a. A tenured/tenure-track employee, or an academic support professional 
who is a member of any reserve component of the United States Armed 
Forces or of any reserve component of the Illinois State Militia, 
shall be granted leave for any period actively spent in such 
military service^ while under contract, including: 
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(1) basic training; 

(2) special or advanced training, whether or not within the State, 
and whether or not voluntary; and 

(3) annual training. 

b. During leaves for annual training, the employee while under contract 
shall continue to receive his or her regular compensation. During 
leaves for basic training and up to 60 calendar days of special or 
advanced training. If such employee's compensation for military 
activities Is less than his or her compensation as an employee, he 
or she shall receive his or her regular compensation as an employee 
minus the amount of his or her base pay for military activities. 
The deduction of military pay fron the salary of an employee shall 
be reflected In the first payroll prepared after verification of the 
an»unt of the employee's military pay. 

c. A member of the National Guard (or other State military component) 
who Is called to temporary active duty In case of civil disturbance 
or natural disaster declared to be an emergency by the Governor may 
receive a compblned salary from the University and the military 
equal to, but not exceeding the employee's pro rata dally rate for 
work days absent. If the dally rate received for temporary active 
duty exceeds the dally rate of the employee from the University, the 
employee toy elect to accept the higher rate In which Instance the 
employee shall receive no compensation from the University. The 
amount of compensation received for temporary active duty shall be 
reported to the University within 30 days after release from 
temporary active duty. Appropriate adjustment to offset the amount 
received shall be made on the next regular payroll. Time used for 
temporary active duty shall not be deducted from the time allowed 
for regular military training periods In accordance with Sections a. 
and b. 

26.8. Sick Leave 

a. (1) An employee who has accrued sick leave at a University shall, 

for purposes of this Agreement, be credited with such accrual 
as of the effective date of this Agreement. If the accrual 
exceeds 300 work days, the employee shall earn no further sick 
leave until the employee's use of sick leave reduces the 
employee's accrual below the maximum of 300 work days specified 
In Subsection a. (2) below. 

(2) An employee may accrue sick leave during the ter,.is of employ- 
ment at a University up to a maximum of 300 work d^s. An 
employee who accrues the maximum will earn no further sick 
leave until the employee's^ use of sick leave reduces the 
accrual below the maximum. 

b. (1) This paragraph shall apply to tenured/tenure»track employees. 

During the first three years of employment In the Board of 
Governors system, an employee shall earn sick leave at the rate 




of 20 work days per academic year or 1.75 work days for each 
i3onth, or major fraction thereof, of service under the 
employee's contract, whichever Is greater. Thereafter, the 
employee shall earn sick leave at the rate of 1.75 work days 
for each month, or major fraction thereof, of service under the 
Cimployee's contract. Irrespective of the term of the employee's 
contract. Curing the first three years of eroployment In the 
Board of Goverriors system, sick leave will be credited to 
employees at the beginning of each academic ye»r. Thereafter, 
sick leave shall be earned on a monthly bas1'£. 

(2) This paragraph shall apply to academic support professionals. 
An academic support professional, while In pay status, shall 
earn non-cumulative sick leave at the rate or 10 days per year 
of employment, which shall be credited to the employee at the 
beginning of the employment year, starting with the first year 
of employment. An academic support professional, while In pay 
status, shall earn cumulative sick leave at the rate of 1.5 
days per month. An employee on a part-time appointment shall 
earn sick leave on a pro rata basis. 

(3) This paragraph shall apply to employees or. temporary appoint- 
ments. A full-time employee on a temporary appointment shall 
earn sick leave equivalent to one day of sick leave per month 
of appointment. Yhe employee shall be credited at the begin- 
ning of her/his appointment with the appropriate number of sick 
days. Part-time temporary employees shall earn sick leave on a 
pro rata basis. Temporary employees shall not receive any 
benefit for unused sick leave at the end of the academic year 
or at the end of their appointment, whichever Is earlier. 

c. Sick leave may be used for Injury or Illness of an employee. Includ- 
ing temporary disabilities caused or contributed to by pregnancy. 
An employee may use up to five days of earned sick leave per acade- 
mic year for absences resulting from the Illness or Injury of a 
parent, spouse, or child. Upon approval of the appropriate 
University Vice President, an employee may use additional accrued 
sick leave for such absences. 

d. Sick leave must be taken In units of no less than one-half day. 

e. Sick leave may be used only during the term of an employee*s period 
of appointment. 

f. Deductions of sick leave shall not be made during any Board approved 
holiday. One day of sick leave shall be deducted for each day the 
employee Is absent because of Injury cr Illness. No more than five 
days of sick leave shall be deducted In any one calendar week. 

g. An employee of one University who accepts employment at another 
University shall. If the employee's break In service (Joes not exceed 
two years, be allowed to transfer any accrued sick leave from one 
University to the other If the employee has not received a lump sum 
payment for accrued sick leave. If the employee has received a lump 
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sun payment for accrued sick leave, only accrued sick leave which 
was earned before January 1, 1984 may be transferred; restoration of 
accrued sick leave which was earned after December 31, 1983 shall be 
governed by Section 26,8,h,(3.) of this Agreement* 

h* (1) Upon cessation of employment with the Board, an employee, or 
such employee's estate, shall be entitled to a lump sum payment 
tor accrued sick leave earned on or after January 1, 1984* 

(2) The lump sum payment for accrued sick leave shall be computed 
as the product of the employee's daily rate of compensation and 
one-half of the lesser of the following: (1) the number of 
days, or fractions thereof, of accrued sick leave earned by the 
employee in accordance with Section 26«d«b« above minus any 
days, or fractions thereof, of accrued sick leave used by the 
employee; or (2) the number of days, or fractions thereof, of 
accrued sick leave earned by the employee in accordance with 
Section 26«8«b« above after December 31, 1983* Accrued sick 
leave days shall be used in the order in which they have been 
accrued* 

(3) An employee vho has received a lun^ sum payment for accrued 
sick leave in a:cordance with this Section and who, within two 
years of the cassation of his or her employment with the Board 
is reemployed by the Board, may have his or her accrued sick 
leave restored if, within 30 days after the commencement of 
such reempl eminent, the employee repays said lump sum payment to 
the Board fc the benefit of the University at which accrued 
sick leave is restored* For each day of sick leave to be 
restored, the employee shall repay the gross amount he or she 
was paid for one day of accrued sick leave* An employee may 
have part or all of his or her accrued sick leave restored in 
this manner; however, if the employee does not make any such 
repayment to the Board, he or she shall not be entitled to have 
any such sick leave so restored* 

i* Upon recommendation of the appropriate University Vice President, a 
University President may grant a tenured or tenure track employee, 
or academic support professional a leave with full pay for a period 
not to exceed 60 calendar days, if the employee: (1) has completed 
at least three full academic years of service at the University, (2) 
has exhausted all sick leave benefits under the terms of this 
Agreement; (^) is a participant in the State Universities Retirement 
System; and M) is entitled to and has applied for disability 
benefits under the State Universities Retirement System* 

j* Nothing herein shall be construed to prevent or limit a University 
from requiring appropriate verification, or from taking action on 
the results of such verification, of the legitimacy of the use of 
sick leave by an employee where the University has reason to doubt 
the legitimacy of such use. 
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26.9. Professional Meetings and Work-Related Travel 



a. An employee's expenses In connection with approved professional 
meetings or activities may be reimbursed In accordance with 
University policy. 

b. An employee shall receive a reimbursement for authorized travel 
required by the employee's work assignment In accordance with 
Unlvf'-slty policy. 

26.10. Funeral Leave 

Leave with pay of up to five days per occurrence will be granted to an 
employee for the purpose of attending a funeral or memorial service for 
a deceased member of the employee's Immediate family o' ^ deceased rela- 
tive. Funeral leave may only be used during the tern of an employee's 
contract. Funeral leave may not be accrued". Upon approval of the 
appropriate University Vice President, an employee may use accrued sick 
leave for funeral leave requirements In c -«ss of five days. 

26.11. Leave for Court-Required Service 

An employee who Is summoned for Jury duty or subpoenaed as a witness 
before a court of competent Jurisdiction or as a witness In a proceeding 
before any federal or state administrative agency shall be granted leave 
with pay and any Jury or witness fees may be retained by the employee 
pi'ovlded that no employee shall be given leave with pay for (a) appear- 
ing as a party In a non-Job related proceeding Involving such employee, 
(b) appearing as an expert witness when the employee Is compensated for 
such appearance, or (c) appearing as a plaintiff or complainant In a 
proceeding In which the Board or any University Is a defendant or 
respondent. 

26.12. Educational Benefits 

a. A full-time teaching, rp:.ource, or academic support professional m^ 
enroll for credit at <ir\y University for a maximum of two courses, or 
six cr&dlt hours, whichever Is greater. In any one academic term 
with exemption from the payment of tuition and fees. 

b. A part-time temporary teaching or resource professional, or a part- 
time academic support professional, may enroll for credit at any 
University for a maximum of one course, or three credit hours, 
whichever Is greater. In any academic term during which she/ he Is 
employed, with exemption from the payment of tuition and fees. 

c. The iiatural, adopted, foster, or step-children, or the. spouse of any 
employee who dies while In service shall be entitled to a waiver of 
tuition and fees up to and Including the baccalaureate degree at any 
University. Should both parents be employees, the death of one 
parent makes the child eligible for a waiver. Children of divorced 
employees ar? eligible If the decea'^ed employee had been contribut- 
ing to their support. 
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In accordance with the Letter of Agreement between the Board and the 
Union, a task force will be constituted for the purpose of examining 
the feasibility of providing that In any academic term In which an 
employee chooses not to enroll for courses pursuant to paragraphs a. 
and b. above, the natural* adopted, foster, or step-child or the 
spouse of the employee may enroll for credit at any University for 
courses to which the employee would be entitled under the provisions 
of this Agreement. The task force will be composed of faculty and 
administrative personnel and will complete Its study In time to make 
a report to the Union and Board negotiating teams prior to the 
beginning of 1986 negotiations. The report of the task force will 
be a subject of negotiations In 1986. 

26.13. &H)loyee Assistance Program 

The Board shall study the feasibility of providing an Employee Assis- 
tance Program referral service. The Union shall be consulted during the 
study In a manner to be agreed upon by the Board of Governors Chancellor 
and the Union President. The study shall be completed no later than 
March 1, 1986. 

26.14. Benefits Khile on Cooipensated Leave 

a. An employee on coirr^nsated leave may continue to contribute toward 
and receive the benefits of any state or Board Insurance program and 
m^ continue to contribute toward and receive retirement credit In 
the State Universities Retirement System If the laws, rules, regu- 
lations, policies, and procedures governing the administration of 
such Insurance programs or the State Universities Retirement System 
so permit. 

b. Upon return to the University from a compensated leave* an 



employee's salary shall be adjusted to reflect nondlscretlonary 
Increases which the employee would have received If not on leave. 



26.15. Previously Accrued Leave 

a. If an employee who has accrued annual leave moves Into a position In 
which annual leave Is not earned, the employee will be paid for the 
unused accrued annual leave At the employee's currenc rate of 
compensation at the time the employee moves Into the new position. 



If an employee has accrued cumulative sick leave and moves Into 
a position In which sick leave Is not accrued, that employee's 
accrued cumulative sick leave will be maintained on the University's 
records until the employee moves Into a position In which sick leave 
m^ be accrued, at which point the employee shall be credited with 
previously accrued sick leave d^s, or until the employee leaves the 
employment of the University, at which point the employee shall be 
entitled to a lump sum p^^ment In accordance with Section 26.8.h. 
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ARTICLE 27 



SALARY 



27.1. Basic Increase 

This Section applies to a11 employees. 

a. Effective September 1, 1985 the Bc.rd will grant each eligible 
tenured/tenure-track employee and each eligible temporary employee a 
salary Increase equal to 8 percent of the employee's 1984-85 basic 
monthly salary. 

b. Effective July I, 1985, the Board will grant each eligible academic 
support professional a salary Increase equal to 8 percent of the 
employee's 1984-85 basic monthly salary. 

c. T'-.e OiTiCunt of any inerit Increase awarded to an employee between 
September 1, 1984 and August 31, 1985, pursuant to Article 26, 
Section 26.5., of the 1984-85 collective bargaining agreement by and 
between the Board and Union shall not be Included as part of the 
employee's 1984-85 basic monthly salary for purposes of this 
section. 



27.2. Promt lonal Increase 

This Section applies to tenured/tenure-track employees. 

In addition to the salary Increase specified In Section 27.1., the Board 
win grant a salary Increase of $100 per month, effective September 1, 
1985 to each eligible employee who has been promoted from one academic 
rank to another during the 1984-35 academic year and whose promotion Is 
to become effective with the beginning of the 1985-86 academic year. 

27.3. Completion of Degree 

This Section applies to tenured/tenure-track employees. 

a. In addition to the salary Increases specified In Section 27.1. and 
27.2., the Board will grant a salary Increase of $90 per month, 
effective September 1, 1985, to each eligible employee: (1) who 
completes all requirements for her/his first terminal degree from an 
accredited graduate %c.hoo} during the period of September 1, 1984 to 
August 31, 1985; (2) i*ho presents satisfactory evidence thereof to 
the appropriate Un1ve'*s1ty Vice President by November 1, 1985; and 
(3) who has not previously received a salary Increase for completion 
of the degree. 

b. In addition to the salary Increases specified In Section 27.1. and 
27.2., the Board will grant a salary Increase of $90 per month, 
effective January 1, 1986, to each eligible employee: (I) who 
completes all requirements for her/his first terminal degree from an 
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accredited graduate school during the period of September 1, 1985 to 
December 31, 1985; (2) who presents satisfactory evidence thereof to 
the appropriate University Vice President by March 1, 1986; and (3) 
who has not previously received a salary Increase for completion of 
the degree. 

c* The terminal degrees for which the Increases specified In paragraphs 
a. and b. above w111 be granted are the Doctoral degree, HFA degree* 
or the MLS degree with an additional Master's degree. A degree In 
Fine Arts or Library Science from an accredited graduate school 
which Is recognized by the granting Institution and the major 
professional association In the relevant field or discipline as the 
acddemic equivalent of an HFA degree or HLS degree w111 be treated 
as the equivalent for che purpose of the Increases specified In 
paragraphs a. and b. above. 

d. The increase specified In paragraphs a. and b. above will also be 
granted to each employee who, during the specified period, completes 
a11 of the requirements for the HSW degree. A degree In social work 
from an accredited graduate school which Is recognized by the 
granting Institution and the major professional association In the 
field of social work as the academic equivalent of the HSW degree 
win be treated as the equivalent for the purposes of the Increase 
specified In paragraphs a. and b. above. 

e. The Increases specified In paragraphs a. and b. above will also be 
granted to each teaching professional whose primary assignment at 
the University Is to teach courses In an academic degree program of 
the University In which there wds no Doctoral degree offered In the 
United States as of September 1, 198Q, and: (1) who at the begin- 
ning of the period specified In paragraphs a. and b. above has 
completed at least 30 semester hours, or the equivalent, of (jraduate 
study In an appropriate discipline and who during the period 
completes a Haster's degree fran an accredited program In the 
discipline of her/his primary assignment or In a related discipline 
In addition to the 30 hours or equivalent; or (2) who at the 
beginning of the period specified In paragraphs a. and b. above has 
a Haster's degree from an accredited program In the discipline of 
her/his primary assignment or In a related discipline and who during 
the period completes 30 semester hours, or the equivalent, of 
graduate study In (an) appropriate d1sc1p11ne(s) beyond the Haster's 
degree. The question cf whether a Doctoral degree was offered In 
the United States as of September 1, 1980 shall be determined by 
reference to the College Blue Book, Volume 3, Degrees Offered by 
College and Subject. Any question concerning whether a Haster's 
degree Is In a related discipline or whether the 30 semester hours, 
or equivalent, are In (an) appropriate d1sc1p11ne(s) shall be 
determined by the appropriate University Vice President, whose 
acceptance shall not be unreasonably withheld. 

f. The Increases specified In paragraphs a. and b. above w111 also be 
granted to each eligible employee who, during one of the specified 
periods, completes a11 requirements for a second terminal degree or 
an additional graduate or professional degree from an accredited 
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graduate or professional school if the appropriate University Vice 
President has agreed in writing that the employee should undertake 
the degree program for the purpose of increasing her/his academic 
skills or to develop expertise in additional areas directly related 
to her/his professional assignment. 

C Curing the term of this salary agreement, the degrees specified in 
paragraphs c. and d. above will be recognized as terminal degrees 
only for purposes of the increase specified in paragraphs a. and b. 
above and for no other purpose. 

27.4. Salary Minima 

a. Sub-sections a., b., c, and d. apply to tenured/tenure-track 
employees. 

b. Effective September 1« igss, each University shall adjust the salary 
of an employee whose salary is less than the applicable minimum. 

c. The procedure fcr making a minimum adjustment shall be as follows: 

(1) If, after receipt of the basic increase specified in Section 
27.1. above, an employee is eligible for a minimum adjustment 
regardless of any promotion or regardless of receipt of one of 
the degrees specified in Section 27.3. above, the employee 
shall receive the basic increase and minimum adjustment prior 
to application of any increase under Section 27.2. and 27.3. 
above. 

(2) If an employee becomes eligible for a minimum adjustment as a 
result of her^lilc promotion or receipt of one of the degrees 
specified in Section 27.3. above, she/he shall receive her/his 
increases in the following order: basic increase, promotion/ 
degree increase, and, if still applicable after receipt of the 
basic increase and promotion/degree increase, the minimum 
adjustment. 

d. The minimum salaries shall be as follows: 

(1) A minimum salary of $1,975 per month shall be paid to an 
employee who, as of September 1, 1985, holds the rank of 
Instructor. 

(2) A minimum salary o\' $2,0g5 per month shall be paid to an 
employee who, as of September 1, igss, holds the rank of 
Instructor and has completed al least three years of service at 
the University. 

(3) A minimum salary of $2,ig5 per month shall be paid to an 
employee who, as of September 1, igss, meets one of the 
following conditions: 
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(a) holds the rank of Assistant Professor; or 

(b) possesses a Doctoral degree t an HFA degree t an MLS degree 
and an additional Master's degree, an HSW degree, or a 
Master's degree plus at least 30 semester hours, or the 
equivalent, toward a graduate degree; or 

(c) who Is a teaching professional whose primary asslgmnenc 
at the University Is to teach courses In an academic 
degree program of the University In which there was no 
Doctoral degree offered In the United States as of 
September 1, 1980 and who. In the Judgment of the appro- 
priate University Vice President, possesses the combina- 
tion of degrees and hours referred to In 27. 3. e. above. 
The Vice President's acceptance shall not be unreasonably 
withheld. 

The degrees and hours listed above must be from an accredited 
Institution. 

(4) A minimum salary of $2,o4S per month shall be p&.d to an 
employee who, as of September 1, 1985, meets one of the 
following conditions: 

(a) holds the rank of Assistant Professor and has been 
ensployed at the University for at least three years; or 

(b) possesses a Doctoral degree, an HFA degree, an HLS degree 
and an additional Master's degree, an HSW degree, or a 
Master's degree plus at least 30 semester hours, or the 
equivalent, toward a graduate degree and has been 
employed at the University for at least three years; or 

(c) who Is a teaching professional whose primary assignment 
at the University Is to teach courses In an academic 
degree program of the University In which there was no 
Doctoral degree offered In the United States as of 
September 1, 1980 and who. In the Judgment of the 
appropriate University Vice President, possesses the 
combination of degrees and hours referred to In 27«3.e. 
above, and who has been employed at the University for at 
least three years. The Vice President's acceptance shall 
not be unreasonably withheld. 

The degrees hours listed above must be from an accredited 
Institution. 

(5) A minimum salary of $2,460 per month shall be paid to an 
employee who, as of September 1, 1985, mcQts one of the 
following conditions: 

(a) holds the rank of Associate Professor; or 
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(b) possesses a Doctoral degree, an HFA degree, an HLS degree 
and an additional Master's degree/ an HSW degree, or a 
Master's degree plus at least 45 semester hours, or the 
equivalent, toward a graduate degree and has been 
employed at the University for at least six years; or 

(c) who is a teaching professional whose primary assignment 
at the University is to teach courses in an academic 
degree program of the University in which there was no 
Doctoral degree offered in the United States as of 
Septemoer 1, 1980 and who, in the judgment of the appro- 
priate University Vice President, possesses one of the 
degrees referred to in 27. 3. e. above plus at least 45 
semester hours, or the equivalent, of graduate study in 
(an) appropriate discipline(3) beyond the Master's degree 
and has been employed at the University for least six 
years. The Vice President's acceptance shall not be 
unreasonably withheld. 

The degrees and hours listed above must be from an accredited 
institution. 

(6) A minimum salary of S2,580 per month shall be paid to an 
employee who, as of September 1, 1985, meets one of the 
following conditions: 

(a) holds the rank of Associate Professor and has been 
er;n'loyed at the University for at least three years; 

(b) possesses a Doctoral degree, an MFA degree, an MLS degree 
and an additional Master's degree, an RSW degree, or a 
Master's degree plus at least 45 semester hours, or the 
equivalent, toward a graduate degree and has been 
employed at tl.e University for at least nine years; or 

(c) who is a teaching professional whose primary assignment 
at the Univ(irsity is to teach courses in an academic 
degree program of the University in which there was no 
Doctoral degree offered in the United States as of 
September i, 1980 and who, in the judgment of the appro- 
priate University Vice President, possesses one of the 
degrees referred to in 27«3.e« above plus at least 45 
semester hours, or the equivalent, of graduate study in 
(an) appropriate discipline(s) beyond the Master's degree 
and has been employed at the University for at least nine 
yeais. The Vice President's acceptance shall not be 
unreasonably withheld. 

The degrees and hours listed above must be from an accredited 
institution. 

(7) A minimum salary of $2,760 per month shall be paid to an 
employee who, as of September 1, 1985, meets one of the 
following conditions: 
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(a) holds the rank of Professor; or 

(b) possesses a Doctoral degree, an HFA degree, an HLS degree 
and an additional Master's degree, an HSW degree, or a 
Master's degree plus at least 60 semester hours, or the 
equivalent, toward a Doctoral degree and has been 
eciployed at the University for at least 12 years; or 

(c) who is a teaching professional whose primary assignment 
at the University is to teach courses in an academic 
degree program of the University in which there was no 
Doctoral degree offered in the United States as of 
September 1, 1980 and who, in the Judgment of the 
appropriate University Vice President, possesses one of 
the degrees referred to in 27.3.e» above plus at least 60 
semester hours, or the equivalent, of graduate study in 
(an) appropriate dlsclpllne(s) beyond the Master's degree 
and has been employed at the University for at least 12 
years. The Vice President's acceptance shall not be 
unreasonably withheld* 

The degrees ana hours listed above roust be fro;n an accredited 
institution. 

A minimum salary of $2,940 per month shall be paid to an 
employee who, as of September 1, 1985, meets one of the 
following conditions: 

(a) holds the rank of Professor and has been employed at the 
University for at least three years; or 

(b) possesses a Doctoral degree, an MFA degree, an HLS degree 
and an additional Master's degree, an HSW degree, or a 
Master's degree plus at least 60 semester hours, or the 
equivalent, toward a Doctoral degree and has been 
employed at the University for at least 15 years; or 

(c) who is a teaching professional whose primary assignment 
at the University is to teach courses in an academic 
degree program of the University in which there was no 
Doctoral degree offered in the United States as of 
September 1, ig80 and who, in the Judgment of the appro- 
priate University Vice President, possesses one of the 
degrees referred to in 27.3. e. above plus at least 60 
semester hours, or the equivalent, of graduate study in 
(an) appropriate discipline(s) beyond the Master's degree 
and has been employed at the University for at least 15 
years. The Vice President's acceptance shall not be 
unreasonably withheld. 

(d) . ^K)vernors State University, the period of employment 

-N-Jired in (b) and (c) above shall be at least 14 years 
as of September 1, 198$. 
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The degrees and hours listed above must be fron an accredited 
Institution. 



(9) A nlnlmua salary of $3,120 per ©onth shall be paid tc an 
eoployee who, as of Septeitber 1, 1985, meets one of the 
following conditions: 

(a) has held the rtr.k of Professor at the University for at 
least three years and has been employed at the University 
for at least 15 years; or 

(b) at Governors State University only, holds the rank of 
University Professor, has been employed at the University 
ror at least 15 years, and has possessed the appropriate 
terminal degree for at least three years. 

c. Salary Hinlpa for Teaching Professionals and RestMJrce Profess loneils 
on Temporary Appointments 

If, after receipt of the basic Increase specified In Section 27.1. 
above, x temporary employee Is eligible for a minimum adjustment, 
the employee shall receive the i.asic Increase and then the mlnlmci 
adjustment. The minimum salary shiU be c» follows: 

(1) A minimum salary of $1,300 per month shall be paid to a full- 
time employee on a temporary appointment who, as of September 
1, 1985, possesses a bachelor's degree. 

(2) A alnimtirt salary of $1,450 per month shaU be paid to a full- 
tlRC mploi'ee cn a temDO**ary apjjolntment who, as of ^•iptember 
1, 1985, po5S2Sse$ a master's osciree. 

(3) A Minimum salary of $:,5S0 per iwnth shall be paid to a fuU- 
iln^ employee o» a temporary appointment who, as of September 
1, 1985, possesses a master's degree plus at least 30 semester 
hours, or the equivalent, toward an advanced degree. 

(4) A minimum salary of $1,700 per month shall be paid to a full- 
time employee on a temporary appointment who, as of September 
1, 1985, possesses a terminal degree. 

These minimum salaries shall apply pro rata to employees on 
temporary appointments less than full-time. 

27.5 a. Faculty Excellence Awards 

This subsection shall apply to tenured/tenure-track employees. 



Each year Faculty Excellence Awards, recognizing outstanding 
achleveaent In the areas of teaching/performance of primary duties, 
research/creative activity, and service will be awarded to tsnured/ 
tenure-track faculty. The dollar amount to be used for these o.wards 
shall be generated at each University on the basis of a formul/i of 
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one award of $500 for each 10 employees eligible for the salary 
Increase specified In Section 27.1. The m&x1fRU« award to an Indivi- 
dual shall be $U000. 

Recipients of Faculty Excellence Awards shall he determined by the 
following process: 

(1) By November 15, 1985, each University President shall request 
of the Faculty Senate, the University curriculum committee, and 
the Union recommendations of faculty to serve on the Faculty 
Excellence Awards Committee. From these reconinendatlons and by 
December 15, the University President shall appoint seven 
faculty members who are members of the bargaining unit. The 
President's selection shall guarantee proportional representa- 
tion among teaching and resource professionals, and among the 
Colleges/Schools at the University. The President shall Infonn 
the committee of the number and amount of awards available. 

(2) By February 1. 1986, the committee shall develop procedures for 
the nomination of eligible employees and the process by which 
they will make thejr award recoinmendatlons* This Information 
will be distributed to all employees by February 15. 

(3) All committee recommendations wlli forwarded to the 
President by April 15, 1986. 

(4) After a review of the committee's recommendations, the Presi- 
dent shall determine which nominees will receive Faculty 
Excellence Awards. The President's Jeclsion shall not be 
subject to Article 17, Grievance Procedure* 

(5) Notice of receipt of a Faculty Excellence Award shall be placed 
In the employee's personnel *Me. 

(6) Faculty Excellence Awards are In recognition of achievement 
during an academic year. Therefore, they are not awarded on a 
recurring basis. 

Academic Support Professional Merit Increases 

This Subsection sh^U apply to academic support professionals. 

(1) At each University an amount of money equal to one half of one 
percent of the combined monthly salary base of the academic 
support professional members of the bargaining unit at that 
University shall be awarded to the academic support profes- 
sional members of the bargaining unit as merit Increases. 

(2) No later than October 1. 1985, supervisors shall make merit 
recommendations based on the evaluations completed In the 
spring of 1985. These recommendations shall be forwarded 
through the appropriate i)ean/D1 rector, and/or Un.verslty vice 
President, as applicable, to the President. 
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(3) The President shall determine the number of increases, the 
amount of the increases, and the academic suppcrt professionals 
who are to receive them. By no later than Movember 1, 1985, 
the employees who are to receive these increases shall be 
notified, and a copy of the notice of the increase from the 
President shall be placed in the employee's personnel file. 

(4) These increases shall take effect no later than December 1, 
1985, retroactive to July 1, 1985. These increases shall be 
recurring. 



27.6. General Eligibility 

a. In addition to any special conditions provided in Sections 27.1., 
27.2., 27.3.. 27.5., and 27.11. of this A tide regarJing eligibil- 
ity for the salary increases specified in such sections, and except 
as provided In paragraph b. below, an employee of a University shall 
be eligible for the salary increases specified in Sections 27.1., 
27.2., 27.3., 27.5., and 27*11. only if she/he (1) was employed in a 
position des:ribed in Appendices A and B at the same University for 
at least one \caderaic term during the 1984-85 academic year; and (2) 
is employed it: a position in the bargaining unit as of the date of 
the ratification of this agreement by the Board and the Union or 
September 1, 1985, whichever is later. Temporary teaching and 
resource professionals shall be eligible to receive the salary 
increases specified in 27.1. and 27. 4. d. upon their employment in a 
position described in Appendix B. 

b. An employee shall not be eligible for the salary increases specified 
in Sections 27.1, 27.2., 27.3., 27.5., and 27.11. of thi: Article if 
prior to her/his employment in a position in the bargaining unit the 
employee has received a salary increase from a University for 
FY1986. An employee shall not be eligible for the salary increases 
specified in Sections 27.2. or 27.3. of this Article if prior to 
her/his employment in a position in the bargaining unit the employee 
has received a salary increase from a University for FY1986 for a 
promotion in academic rank or for completion of a degree. 

27.7. Initial Appointment 

This Section applies to tenured/tenure-track employees and temporary 
teaching and resource professional employees. 

A person who receives an initial appointment to a position in the 
bargaining unit for or during the 1985-86 academic year at a University 
shall be appointed at a salary at least equal to the applicable minimum 
salary for her/his qualifications specified in SecMon 27.4. above. 

27.8. Suir^.r Session Salaries 

This Section applies to tenured/tenure-track and temporary teaching and 
resource professionals. 
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A suioBsr session assignment shaH be coinpensated on the basis of the 
eaployee's salary for the Immediately preceding acetdealc year. An 
caployee shall receive one month's salary for an assignment of three 
credit units and two month's salary for an asslgranent of six credit 
units. Assignments of other than three or six credit units but no more 
than six credit units shall be compensated on a pro rata basis. Assign- 
ments In excess of six credit units shall be compensated In accordance 
with Section 27, 13, Resource prcvesslonals shall receive one month's 
salary for each month's summer session assignment, 

27.9. Grant/Contract Salaries 

This Section applies to all employees. 

If an employee Is performing work on an externally funded grant or 
contract, and If the work has been excluded from her/his assigned obli- 
gation by the appropriate University Vice President, the employee's 
compensation for such work shall be no more than 30 percent of the 
salary which she/he will receive from the University during the term of 
the grant or contract, except that, during any month In which an 
employee Is receiving less than her/his basic monthly salary, her/his 
total compensation for all work shall be no more than 130 percent of 
her/his basic monthly salary. This section shall not apply tc grant or 
contract work performed during sabbatical leave, 

27,10 Counteroffer 

This Section applies to tenured/tenure-track employees and academic 
support professionals, 

a. A University President m^y grant a salary increase to retain an 
employee who has received a bonaflde written offer of other 
employment which the University President has verified with an 
appropriate official. The employee's monthly salary following the 
granting of an Increase under this paragraph shall not exceed the 
amount of the monthly starting salaT7 offered to the employee by the 
other employer, 

b. The effective date of the Increase provided in paragraph a, above 
shall be no sooner than the first d^y of the academic ierm which 
Immediately succeeds the grant by the President, 

c. An employee shall not be eligible to receive a salary increase under 
paragraph a, above until her/his th^rd year of full-time employment 
at a University, An employee who receives an increase under 
paragraph a, above will not be eligible to receive another such 
Increase until the third year after the Increase*^ 

d. An employee who receives an Increase under paragraph a, above shall 
be eligible for the Increases specified In Sections 27,2,, 27,3,, 
27,4,, and 27,5, If the employee Is otherwise ellguie for the In- 
crease under the terms of the Section and under the terms of Section 
27,6, An employee who receives an Increase under paragraph a, above 
shall not be eligible for the Increase specified In Section 27.11. 
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e* An employee who receives an Increase under paragraph a. above shall 
be eligible to receive the difference between the Increase under 
paragraph a* above and the Increase specified In Section 27.1. If: 
(1) the Increase under paragraph a* above Is less fh\n the Increase 
specified In Section 27»1.; and (2) the eniployee Is otherwise 
eligible for the Increase specified In Section 27.1. under the terms 
of Section 27.6. 

f. Etch employee who Is granted a salary Increase under paragraph a. 
above shail agree to serve at a University for at least one academic 
year subsequent to the academic year In which the Increase Is 
granted and shall give a Judgment note to the Board of Governors for 
the amount of the Increase, said judgment note to be cancelled at 
the end of the required period of service or at the death or 
permanent disability of the employee. 

g. Within 30 days after l.he granting of an Increase under paragraph a. 
above a report shall be suL>mltted to the Union President and the 
Board • s Chancel lor. The report shal 1 contain the name of the 
employee granted such an Incn^ase, a copy* of the offer received by 
the employee and the amount of the Increase. 

h. The grant of or failure to grant an Increase under paragraph a. 
above shall not be subject to the grievance procedure specified In 
Article 17. The Union may file a grievance concerning any other 
aspect of Section 27.10. The grievance must be filed within the 
time limit for filing a grievance specified In Section 17.9. b. 

27.11. Other Adjustaents 

a. Tenured Faculty Service Increase 



In addition to the salary Increases specified In Sections 27.1., 
27.2., 27.3., and 27.4., the Board will grant each tenured employee 
the following Increases, as applicable: 

(1) An employee who holds the rank of Assistant Professor shall 
receive a monthly salary Increase equal to her/his years of 
service at the University (to a maximum of 20 years) multiplied 
by 1.0. 

(2) An employee who holds the rank of Associate Professor shall 
receive a monthly salary Increase equal to her/his years of 
service at the University (to a maximum of 20 years) multiplied 
by 1.5. 

(3) An employee who holds the rank of Professor, or of University 
Professor at Governors State University, shall receive a 
lonthly salary Increase equal to her/his years of service at 
the University (to a maximum or 20 years) multiplied by 2. 
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b. One-time Adjustment for Academic Support Professionals 

In 1985, the Board will make a one-time adjustment, retroactive to 
July 1, 1985, to the salaries of eligible academic support profes- 
sionals, as follows: 

(1) Academic support professionals who are In their first through 
third years of service at the University, as specified In 
Section 9.2.d., shall receive a mcnthly salary no less than 
$1,400. 

(2) Academic support professionals who are in their fourth through 
ninth years of service at the University, (is specified In 
Section 9.2.d., shall receive a monthly salary no less than 
-\,600. 

(3) Academic support professionals who are In their tenth or sub- 
sequent years of service at the University, as specified In 
Section 9.2.d., shall receive a monthly salary no less than 
$1,800. 

27.12. Transfer and Reassignment Adjustments 

a. The salary of an academic support professional who assumes a 
position with a different title and with expanded responsibilities 
may be Increased to a level comparable to the salaries of other 
employees with comparable titles and comparable responsibilities. 

b. The salary of a teaching professional or a resource professional who 
assumes a position with a different title and with expanded respon- 
sibilities preponderantly outside of her/his department m^y be 
Increased to a level coicparable to the salaries of other employees 
with comparable titles and a comparcble level of responsibilities. 

c. The salary of a teaching professional or a resource professional who 
Is transferred, pursuant to Article 12, from one department or unit 
of the University to another may be Increased to a level comparable 
to the salaries of other employees with similar qualifications and 
experience In the receiving department. 

27.13. Overload 

a. A teaching professional or a resource professional who Is assigned 
duties In excess of the top of the relevant credit unit range 
specified In Sections 6. 3. a. and 6.3.b., or In excess of sir, credit 
units In a summer session, shall be compensated for excess units at 
the rate of $400 per credit unit. 
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ARTICLE 28 

CUPJ^rON AND IMPLEMENTATION 



28.1. Duration 

Unless otherwise specified » the tenss of this Agreement shall become 
effective upon execution of chls Agreement by the Board and the Union 
and shall reuin In effect through August 31, 1988. Renegotiation of 
Article 27 sh'.ll be requested by either party giving written notice to 
the other at least 90 days prior to August 31, 1986. If the Board and 
Union fall to renegotiate an agreeicent concerning Article 27 prior to 
August 31, 1986, they nwiy agree In writing to extend Article 27. 

2C.2 I^>le9entat1on 

The economic terms of this Agreement shall not be lioplemented until the 
aiBount required therefor Is appropriated and siade available to the Bnard 
for expenditure for such purposes. If less than the amount needed to 
Implement the Agreement Is appropriated and made available to the Board 
for expenditure, the Boaid and Union shall meet and negotiate regarding 
allocation of the amount appropriated. 



IH WITNESS WHEREOf» the parties hereto their authorized representatives, 
have executed this Agreement ;n October 2,1985. 



BOARD OF GOVERNORS OF STATE BOARD OF GOVERNORS CGUKCIL, 

COLLEGES AND UNIVERSITIES UPI, LOCAL 4100 
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APPENDIX A 



CERTIFICATION OF REPRESENTATIVE 



ELECTION ADMINISTRATOR 
525 West Jefferson, Suite 200 
Springfield, Illinois 62702 



XXhm MattAT of: 

AFT Faculty Fedcmtion - BOG 
Petitioner, 

and 

American Association of University 
Professors, Board of Governors 
^ UniverslUcs, (AAUP), 

Intervene^-* 

and 

Board of Governors of State Colleges 
and Universities 

Employer. 



Board of Governors 

Representation 

Election 



CHRTinCATION OF REPRESECTATIVE 

An election by secret ballot having been conducted In the above matter under 
iie supervision of the undersigned; and It appearing from the Tally of Ballots that a 
rollectlve bargaining representative has been selected; and no objection having been 
:ed to the Tally of Ballots furnished to the parties, or to the conduct of the election, 
thin the tiroa provided In the Beard of Governors Regulations for Collective Bargain- 
ig by Academic Employees, FT IS HEREBY CERTIFIED that a majority of the valid 
Uots have been cast for AFT FACULTY FEDERATION - BOG and that, pursuant to 
ctlon 4.14 of Board of Governors Regulations for Collective Bargaining by Academic 
ployees, the said employee organization is the exclusive representative of all 
e employees in the unit set Iforth below. 



JiNIT: 



Shall Include all ar-^demlc employees employed as of September IS, 1975 
at Chicago State University, Eastern IllLnois University, Governors State 
University, Northeastern Illinois University and Western Illinois University, 
the universities under the jurisdiction of the Board holding full-time appoint- 
ments as faculty, librarians, counselors, and learning services staff, at the 
ranks orinstructor, assistant professor, associate professor, professor and 
at Governor State University only. University Professor, 

The voting unit shall not Include: (I) employees who hold visiting, clinical 
adjunct, affiliate, emeritus, or less than full-time faculty appointments, 
(2) employees who are employed on a temporary contract or whose positions 
are primarily funded from sources othet than State appropriations to the 
Beard of Governors unr/ersities, (3) students holding appointments as 
uiviergraduate or graduate assistants, (4) residence hall counselors and 

I 
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staff, intercollegiate athletic coaches whoso principal duty as determined 
by the Board is coaching intercollegiate athletics, student personnel 
auT.inistrators, deparonent chairpersons, or any person employed in an 
administrative capacity, and (5) confideutiaL managerial or supervisor/ 
emjiloyees as defined in the Board of Governors Regulations for Collective 
Bargaining by Academic Employees and all other employees. 



Signed at Springfield. WlUiOijtf O 



~Wf-f^6jt€^^ 1976 





,,10 / u^ua C^- 'J^xry„^ 

N ^ ^Ejtction Administrator 
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APPENDIX B 
STATE OF ILLINOIS 
ILLINOIS EDUCATIONAL LABOU RELATIONS BOARD 



In the Matter of 

Board of Govei*nors of State Colleges 
and Universities, 



Employer, 



and 

University Professionnis of Illinois, 



Case No. 85-VR-0004- C 



BOG Council, Local 4100, American 
Federation of Teachers, 

Petitioner. 



CERTIFICATION OF REPRESENTATIVE 
PURSUANT TO NOTIFICATION OF VOLUNTARY RECOGNITION 

The employee organization, namod below, having established its majority 
in a unit appropriate for the purpose of collective bargaining, and the 
employer, having met nil thr requirrmcnts of Section VIl(B) of the Illinois 
EiJucatifjnal Lal.or Relation;; Act, ami no other interested employee 
orjrnnizatiOR having timoly petitioned the 'llinois Educational Labor Relations 
Board iihc "lELRB") to seek recognition as the exclusive representative 
of employees in the following unit: 



an emplojrc oignnization, is certifi«'d a«; the exclusive rppresentativ'e of 

the employees in the unit set forth bolow, found to be appropriate for the 
purpose of collective bargaining unit: 

See attached. 



Signed at Chicago* Illinois 



on the 3rtl day of April 



, 1985 . 




ILLINOIS EDUCATIONAL LABOR 
RKLAJ2IONS BOARD 



Robert Pcrkovlch, Executive Director 



IL. 548-0045 
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Case No. 85-VR-0C04-C 



ATTACHMENT 

I. All presently unrepresented full-time academic employees employed for 
more than one consecutive academic year and all presently unrepresented 
regular part-time academic employees, defined as appointments of .50 or 
fnore» employed for more than two consecutive academic years, employed as 
faculty, librarians, counselors, and learning service staff. 

II. All full-time academic support employees and all regular part-time aca- 
demic support employees, part-time being defined as having appointnients 
of .50 or more and having been employed for more than two consecutive 
academic years, as follows: 

SUBGROUP A: Academic advising, personal and career 
counseling, and career placement. 

SUBGROUP A.l. Academic advisement and counseling 
and related testing: 

Chicago State University: Evaluation and 
Advisement Specialist; Coordinator of Examina- 
tions; Director of Course Scheduling 

Eastern Illinois University: Academic Advisor; 
Coordinator Academic Test Administration 

Governors State University: Counselor 

Northeastern Illinois University: Educational 
Program Associate, Title III; Counselor 

Western Illinois University: Academic Advisor; 
Counselor 

SUBGROUP A, 2. Entrance, placement, and career counsel- 
ing and advisement: 

Chicago State University: Undergraduate Admissions 
Specialist; Admissions Counselor; Supervisor of 
Career Planning; Supervisor of Student Activities; 
Certification Counselor 

Eastern Illinois University: Admissions Counselor; 
Transfer Coordinator Academic Advisor; Assistant 
Director Career Planning and Placement; International 
Student Advisor 

Governors Stute University: Admissions Counselor 



ERLC 



iv 

92 



Northeastern Illinois University: Admissions 
Counselor; Coordinator, International and 
Veteran Student Services 

Western Illinois University: Admissions Counse- 
lor; Assistant to Dean, Graduate Studies; Assist- 
ant to Dean, College of Business; Occupational 
Information and Placement Counselor; Assistant 
to Director, international Programs; Director, 
Foreign Student Admissions; Foreign Student Ad- 
visor; Certification Officer 



SUBGROUP B: Specialized academic programs. 

SUBGROUP B.l. Non-traditional academic programs involv- 
ing specialized segments of the student population: 

Chicago State University: Coordinator, Univer- 
sity Without Walls; Evening Student Counselor 

Governors State University: Program Associate, 
Center for Learning Assistance; Coordinator of 
Tutorial 

•Northeastern II lino if niversity: Assistant 
Director, BOG Prcgra.. , Program Associate, BOG 
Program; Coordinator, Program for Interdisci- 
plinary Education; Assistant Coordinator, Uni- 
versity Without Walls; Coordinator. Women's 
Studies Program; Coordinator (Director) Women's 
Services; Center Coordinator, Chicago Teachers 
Center, Outreach Coordinator, Chicago Teachers 
Center; Program Associate, Center for Inner City 
Studies; Program Associate, Project Success; 
Program Associate, Proyecto Pa'Lantet Counselor/ 
Coordinator, Special Services; Program Associate, 
Human Resource Development; Coordinator, El Centro 

Western Illinois University: Director of Inde- 
pendent Studies; Coordinator, Academic Services; 
Administrative Assistant, Academic Services; 
Lecturer, WESL Institute; Assistant Director of 
Credit Extension; Assistant to the Director of the 
Library 

SUBGROUP B.2. Continuing education: 

Eastern Illinois University: Assistant Director 
of Continuing Education 

Northeastern Illinois University: Assistant Co- 
ordinator, Field and Continuing Education; Assist- 
ant Coordinator, Motorcycle Safety 



V 




Western Illinois University: Assistant to Dean, 
Continuing Education 

SUBGROUP C: Inter and intradepartment resource, research and 
program support. 

SUBGROUP C.l. Research and resource support including 
internships: 

Chicago State University: Coordinator, Allied Health; 
Coordinator, Premcdical Program; Director of Voca- 
tional Education Liaison 

Eastern Illinois University: Curator, Exhibitions 
and Education 

Western Illinois University: Geologic Museum Curato. ; 
Associate Sponsored Project Administrator; Assistant 
Sponsored Project Administrator 

SUBGROUP C.2. Program support: 

Eastern Illinois University: Faculty Assistant 

Northeastern Illinois University: Intra-mural 
Oi lector 

Western Illinois University: Radio Operations Mana- 
ger-, Director, Casa Latina; Director, Gwendolyn 
Brooks Cultural Center 



Excl'iding. Supervisory, managerial employees d^d confidential employees as 
defined in the Act. 
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APPENDIX C 



BOARO OF GOV£R!10RS/UPI 4100 



GRIEVANCE FORM 



1. Date: 



(month) 



(year) 



2. GRIEVANT: 



(phonej 



3. Address: 



4. UNIVERSITY (check one) ( ) CSU) ( ) EIU ( ) GSU ( ) UNI ( ) HIU 

5. College and Oep rtinent/Unit: 

6. Mailing Address (If grievant Is represented by the Union, all corrmunications should 
go to the Union Grievance Representative): 



7. Provisions of Agreement allegedly violated: ARTICLE(s)/SECTIONS:, 



8. STATEMENT OF GRIEVANCE (be specific, Inciude dates of acts or omissions complained of): 



9. REMEOY SOUGHT' 



10. I will be represented in this grievance by (check one): ( )UPI ( )myself 

Union Grievance Representative's signature: 

(If Union is representing grievant, the Union Grievance Representative should sign here.) 

11. I do ( ) do not ( ) (check one) want a postponement for 30 days to seek Informal 
resolution of this grievance. 

12. In accordance with Article 17.2, I understand that this grievance i.iay not be processed 
if the acts or omissions corrplained of herein are or become the subject of any other 
administrative or Judicial proceeding. 

This grievance was filed with the President's office on: 

fdate] 

Received by: (check one) ( ) Certified registered mail, return receipt requested 
( ) Personal Delivery— Acknowledgement: 

13. 

btgnature of Grievant (month) (day) (year) 
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APPENDIX D 

BOARD OF GOVERNORS/UP! 4100 

REQUEST FOR REVIEW OF 
STEP ONE GRIEVANCE DECISION FORM 

Date; Grievance No.: 

(month) (Hay (year) 

I hereby request that the Chancellor review the attached decision made in con- 
nection with the attached grievance because: (please be specific) 



I received the Stey une decision on: 



(month) (day) (year) 

and filed this reque " for review with the Board of Governors System Office on 

. ^ by 

(month) (day) (year) 

(check one}' ^ ^ Certified Registered mail, return receipt requested 
[ ] Personal Delivery 



SiGfiATuRE OF GRlEvANT DATE: (month) (day) (year) 

SIGNATURE OF UNION GRIEVANCE REPRESENTATIVE ^ DATE, [mmthj (day) (year) 
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APPENDIX E 



BOARD OF GOVERNORS/UPI 4100 

NOTICE OF INTENT TO ARBITRATE 

DATE ; 

(month) (day) (year) 

The UPI E.O.G. Council, Local 4100, hereby gives notice of its intent to proceed 

to arbitration with the decision issued by the Chancellor, dated; 

\ (month) 
and received by the Union on; 

XHayJ (year) (month) (day) (year) 

in the grievance of: 

Name of Grievant; of 

Name of University: 

This notice W2S filed with the Chancellor's office on; 

(month) (day) (year) 

by (che^,k one): [ ] Certified Registered mail, return receipt requested; or 
[ J Personal Delivery 



SIGNATURE OF UNION PRESIDENT (month) (day) (year) 

I hereby authorize the UPI B.O.G. Council, Local 4100, to proceed to arbitration 
with my grievance. I hereby also authorize the Union and the Board of Governors 
or its representatives to use, during the arbitration proceeding, copies of any 
materials in my personnel evaluation file and any files at any other University 
or College which are pertinent to this grievance and to furnish copies of same 
to the arbitrator. 



SIGNATURE OF GRIEVANT (month) (day] (yearj 
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LEHER OF AGREEMENT 



The Union and Board share a coflroon cooraltroent to acaderalc -quality at each 
of the five Board of Governors Universities. The Board agrees to conduct a 
study of Incentives for faculty excellence for the system of five universities 
during 1935-86. 

The Board of Governors Chancellor In consultation with the Union 
President shall develop a charge to and appoint the members of an Incentives 
for Faculty Excellence Task Force coaiposed of 12 faculty and administrators to 
conduct the study. The appointments shall be made by October 15, 1985. 

The Incentives for Faculty Excellence Task Force shall develop a plan, 
conduct any studies and make recommendations to the Board of Governors 
Chancellor no later than September 30. 1986. The Union President shall 
receive copies of these recomendatlons. 

The Union and Board agree to encourage participation and contributions to 
the work cf the Task Force and to en^haslze the Importance of enhancing 
academic quality at each of the five Board of Governors Universities. 
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Academic Calendar, CSU Art. 6.11 

Academic Program Elimination Review Coiimlttee Art. 16 

Academic Support Professional Oef. 1 

Academic Support Professional Merit Increase Art. 27. 5. b 

Academic Support Professional Salary Adjustment Art. 27.11.b 

Academic Terra Def. 2 

Accrued Leave, Retention of Art. 26.15 

Adequate Cause D?f. 3 
see also Art. 14 

Administrative Educational Leave Art. 26.3 

Annual Leave Art. 26.6.; 26. 15. a 

Appointments, Temporary Faculty Art. 1.6; 4.2 

Appropriate University Vice President Def. 4 

Arbitration Art. 17.10 

Assigned Duties Outside Department, Evaluation of Art. 8.5. k 

Assignment of Duties Art. 6 

Bargaining Agent Art. 1.1; 2^.3 

Bargaining Unit Art. 1.2-1.4; Appx. A & B 

Bargaining Unit Status, Changes in Art. 1.4 

Benefits 

see Compenslble Fringe Benefits 

Benefits While on Compensated Leave Art. 26.14 

Board Def. 5 

Budgets Art. 21 

Bulletin Boards Art. 18.4 





Chapter President Oef. 6 
Coropensible Fringe Benefits Art. 26 
Completion of Degree Increase Art. 27.3 
Consultation Art. 2 

Contract, Amendnient or Modification of Art. 25.2 

Counteroffer Art. 27.10 

Court-Required Service, Leave for Art. 26.10 

Credit Unit Guidelines Art. 6.4 

Credit Units Art. 6.3; 6.4 

Days Def. 7 

Department Def. 8 

Department Head Def. 9 

Department Evaluation Criteria 

see Departmental Application of Criteria 

Department Personnel Contnittee Art. 8.5.h; 8.5.j; 9.1.C; 10.3.b-10.3.c 
10.5; 11.6.b-11.6.e; 11.3 

Department Rotation Plan 

see Summer Session appointments 

Departmental Application of Criteria Art. 8.4.b 

Designee, Performance by (see Defs.) 

Disability, Compulsory Art. 5.8 

Disability Leave Art. 26.8.i 

Disciplinary Action 
see Sanctions 

Dues Deduction Art. 20 

Duration of Contract Art. 28.1 

Educational Benefits Art. 26.12 

Educational Contract Def. 10 





Einployee Def. 11 

Employment Opportunities Art. 4.2.c-4.2.e 

Employee Assistance Program Art. 26.13 

Employment Status Statement Art. 4.1 

Equipment Art. 19 

Evaluation Art. 8 

Evaluation Criteria Art. 8. 4. a 

Exception, Consideration for Promotion on Basis of Art. 10.3 

Exception, Consideration for Tenure on Basis of Art. 11.6 

Facilities Art. 19 

Faculty Accessibility Art. 6.8 

Faculty Excellence Awards Art. 27.5 

Funeral Leave Art. 26.10 

Grant/Contract Assignment of Duties Art. 6.4.b(5) 

Grant/Contract, Retention of Academic Support Professionals 
in Positions Funded Predominantly by Art. 9.3 

Grant/Contract Salaries Art. 27.9 

Grievance Art. 17 

Immediate Family, Member of Def. 12 

Implementation of Contract Art. 28.2 

Incentives for Faculfy Excellence Study 
Letter of Agreement 

Initial Appointment Salary Art. 27.7 

Interview, Opportunity for Art. 4.2.e, Art. 10.11 

Jury Duty 

see Court-Required Service 

Layoff 

see Staff Reduction 

Leave Without Salary Art. 5; 18. 3. b 

Lockout, Prohibition against Art. 23 
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Management Rights Art. 22 

Merit Awards 

see Faculty Excellence Awards; 

Academic Support Professional Merit Increase: 

Military Leave Art. 26.7 

Minima 

see Salary Minima 

Minutes Art. 21 

Nondiscrimination Art. 3 

Office, Access to Art. 19.2 

Office Hours 

see Facult;y Access1b111t;y 

Overload Art. 6.5; 6.7.c; 27.13 

Parental Leave Art. 26.5 

Performance by Designee (see Defs.) 

Period of Appointment, CSU Art. 6.11 

Personnel Files Art. 7 

Policies Art. 21 

Professional Degree Def. 13 

Professional Meetings Art. 26. 9. a 

Program Elimination 

see Academic Program Elimination Review Committee 

Program Reorganization Art. 13 

Promotion Art. 10 

Promotional Increase Art. 27.2 

Reassigned Time for Union Activity Art. 18.3 

Reassignment Def. 14 

Reassignment Outside of Bargaining Unit Art. 1.2 
Reassignment Salary Adjustment Art. 27.12.a-27.12.b 
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Reemployment Opportunities Roster Art. 4.2.c-4.2.d 

Relative Def. 15 

Resource Professional Def. 16 

Retention Art. 9 

Retraining Leave Art. 26.4 

Sabbatical Leave Art. 26.2 

Salary Art. 27 

Sanctions Art. 14.2 

Severability of Contract Art. 24 

Sick Leave Art. 26.8; 26.15.b 

Staff Reduction Art. 15 

State Universities Retirement System Def. 26 

Strike, Prohibition Against Art. 23 

Summer Rotation Plan 

see Summer Session Appointments 

Summer Session Def. 17 

Summer Session Appointments Art. 6.9 

Summer Session Salaries Art. 27.8 

Teaching Professionals Def. 18 

Temporary Faculty 

see Appointments, Temporary Faculty 

Tenure Art. 11 

Tenured Faculty, Evaluation of Art. 8.5.C 
Terminal Degree Def. 19 
Termination Art. 14.1 
Transfer Def. 20; Art. 12 
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Transfer Salary Adjustment Art. 27.12.C 

Travel Money 

see Professional Meetings; 
Work-Related Travel 

Tuition Waiver 

see Educational Benefits 

Union Def. 21 

Union President Oef. 22 

Union Rights Art. 2; 18 

Universities Def. 24 

University Def. 23 

Unive<*sity Personnel Committee Art. 8. 5. 1-8. 5. j; 9.1.f; ID. 8; 11.11 
University President Def. 25 
Work-Related Travel Art. 26.9. b 
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[he following provisions of the Agreement apply to TENURED/TENURE TRACK TEACHING AfiD 
RESOURCE PROFESSIONALS: 



Art« K Recognition 

1.1. a; 1.2 

«Vt. 3. Nondiscrimination 
Entire artfcle 

Art. 4. Appointment 
4.1 

Art. 5. Leave Without Salary 
Entire article 

Art. 6. As signm ent of Duties 

6,l.a; 6.2Ta.6.2.c(})r6.2.d(l); 

6.2. d(3)-6.2.d(4); 6.2.e (resource 
professionals only); 6. 3. a (teaching 
professionfjs only); 6.3.b (resource 
professionals only); 6.3.c-6.3.d; 

6.3. e (GSU teaching professionals 
only); 6.3.f-6.5; 6.6 (resource 
professionals onlv); 6.8-C.lO; 6.11 
(CSU only) 

Art. 8. Evaluation and Evaluation Criteria 
8.2-8.5 

Art. 9. Retention 
9.1 

Art. 10. Promotion 
10.2-10.10 

Art. 11. Tenure 
Entire article 

Art. 12. Transfer 
Entire article 

Art. 13. Program Reorganization 
13.1-13.2; 13. 3. a; 13.4 

Art. 14. Termination and Other Sanctions 
Entire article 

Art. 15. Staff Reduction Procedures 

15.1-15.2; 15.3 (tenured only); 
15.4-15. 5.a; 15.6-15.7 

Art. 16. Academic Program Elimination 
Review Committee 

Entire article 

xvii 



Art. 17. Grievance Procedure 
Entire article 

Art. 19. Facilities and Equipment 
Entire article 

Art. 21. Minutes, Policies, and Budgets 

Entire article 
Art. 25. Miscellaneous Provisions 

25.4 

Art. 26. Compenslble Fringe Benefits 

Sabbatical Leave: 26.2 

Retraining Leave: 26.4 

Parental Leave: 26.5 

Annual Leave (12-month appointrnents 
only) 26.6 

Military Leave: 26.7 

Sick Leave: 26.8.a-26.8.b(l ); 

26.8.c-26.8.f; 26.8.h-26.8. j 

Professional Meetings and Work- 
Related Travel : 26.9 

Funeral Leave: 26.10 

Leave for Court-Required Service: 
26.11 

Educational Benefits: 26.12 
Employee Assistance Program: 26.13 
Benefits While on Compensated Leave: 
26.14 

Previously Accrued Leave: 26.15 

Art. 27. Salary 

Basic Increase: 27.1. a; 27.1.C 
Promotional Increase: 27.2 
Completion of Degree: 27.3 
Salary Minima: 27.4.a-27.4.d 
Faculty Excellence Awards: 27. 5. a 
General Eligibility: 27.6 
Initial Appointment: 27.7 
Summer Session Salaries: 27.8 
Grant/Contract Salaries: 27.9 
Counteroffer: 27.10 
Tenured Faculty Service Increase: 

27. 11. a 

Transfer and Reassignment Adjustment 

27.12. b-27.12.c 
Overload: 27.13 

Letter of Agreement 
Entire letter 
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The following provisions of the Agreement apply to ACADEMIC SUPPORT PROFESSIONALS: 



^rt, K Recognition 

l.l.b; 1.2 
Art. 3. Nondiscrimination 

Entire Article 
Art. 4. Appointrent 

4.1 

Art. 5, Leave Without Salary 

Entire article (full-time only) 

Art. 6. Assignment of Duties 
6.1. c; 6.3. f; 6.7; 6.10 

Art. 7. Personnel Files 
Entire article 

Art. 8. Evaluation and Evaluation Criteria 





8.2-8.3; 8.7 


Art. 


9. Retention 




9.2; 9.3 (on 


Art. 


10. Promotion 




10.11 


Art. 


12. Transfer 



Entire article 



Art. 13. Program Reorganization 
13.1-13.2; 13. 3. b. 

Art. 14. Termination and Other Sanctions 
Entire article 

Art. 15. Staff Reduction Procedures 
15.1; 15.2.b; 15.4; 15.5.b-15.7 

Art. 17. Grievance Procedure 
Entire article 

Art. 19. Facilities and Equipment 
Entire article 



Art. 21. Minutes, Policies, and Budgets 
Entire article 

Art. 25. Miscellaneous Provisions 
25.4 

Art. 26. Contpensible Fringe Benefits 

Administrative Educational Leave: 
26.3 (full-time only) 

Retraining Leave: 26.4 

Parental Leave: 26.5 

Annual Leave: 26.6 

Military Leave: 26.7 

Sick Leave: 26. 8. a; 26.8. b(2); 
26.8.c-26.8.j. 

Professional Meetings and Work- 
Related Travel: 26.9 

Funeral Leave: 26.10 

Leave for Court-Required Service: 
26.11 

Educational Benefits: 26.12 
Employee Assistance Program: 26.13 
Benefits While on Compensated Leave 
26.14 

Previously Accrued Leave: 26.15 

Art. 27. Salary 

Basic Increase: 27.1.b 
Merit Increases: 27. 5. b 
General Eligibility 27.6 
Initial Appointment: 27.7 
Grant/Contract Salaries: 27.9 
Counteroffer: 27.10 
One-Time Adjustment: 27.11.b 
Transfer and Reassignemnt Adjustmer 
27.12.a 
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BEST COPY AVAILABLE 



he following provisions of the Agreement apply to TEtHPORARY TEACHIMG AtlD RESOURCE 
?ROFESSIOHALS: 



Art, K Recognition 

jirt. 3« Nondiscrimination 
;| Entire article 

Art« 4> Appointment 
4.2 

Art, 6« Assignment of Duties 

6.2. a; 6.2. c(2); 6.2.d(2)-6.2.d(4); 

6.2. e (resource professionals only); 

6.3. a (teac^'ng professionals only); 
6.3.b (resource professionals only); 
6.3. c; 6.3.d (full-time only); 
6.3.f-6.5; 6.6 (resource profes- 
sionals only); 6.8 (teaching pro- 
fessionals only); 6.9.b(3)-6.9.b(4) 
(full-time teaching professionals 
and resource professionals on less 
than 12-month appointment only); 
6.10; 6.11 (CSU only) 

Art. 7. Personnel Files 
Entire article 

Art. 8. Evaluation and Evaluation Criteria 
8.2-8.3; 8.6 

13. Program Reorganization 



Art. 15. Staff Reduction Procedures 



13.1 



Art, 



15.1-15.2 

17. Grievance Procedure 
Entire article 



19. Facilities and Equipment 
Entire article 



Art. 21. Minutes, Policies, and Budgets 

L 



Entire article 



25. Miscellaneous Provisions 
25.4 



Art. 26. Compensible Fringe Benefits 

Sick Leave: 26.8.b.(3); 26.8.c-26.8.f; 
26.8. j 

Professional Meetings and Work-Related 

Travel: 26.9 
Funeral Leave: 26.10 
Leave for Court-Required Service: 

26.11 

Educational Benefits: 26. 12. a (full- 
time only); 26.12.b(part- 
time only) 
Employee Assistance Program: 26.13 
Benefits While on Compensated Leave: 
2fi.l4 

Previously A^. ,ued Leave: 26.15 

Art. 27. Salary 

Basic Increase: 27.1. a 
Salary Minima: 27. 4. e 
General Eligibility: 27.6 
Initial Appointment: 27.7 
Summer Session Salaries: 27.8 
Grant/Contract Salaries: 27.9 
Overload: 27.13 
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The following provisions of the Agreement apply to UNION/MANAGEIIENT RELATIONS: 



Art. 


1. Recognition 




1.3-1.5 


Art. 


2. Consultation 




Entire article 


Art. 


17. Grievance 



Entire article 

Art. 18. Union Rights 
Entire article 

Art. 20. Dues Checkoff 
Entire article 

Art. 22. Hanaqement Rights 
Entire article 

Art. 23. No Strike or lockout 
Entire article 

Art. 24. Severability 

Pntire article 
Art. 25. Miscellaneous Provisions 

Entire article 
Art. 28. P-jration and Icnoletnentation 

Entire article 

Letter of Agreement 
Entire article 
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NEGOTIATING TEAMS 



FOR THE BOARD OF 
GOVERNORS OF STATE 
COLLEGES AND UNIVERSITIES: 



Ellsabath Murray 
Assistant Vice Chancellor 
For Academic Employee Relations 

Esthel Allen 

Assistant Vice Chancellor 
For Local and Student Affairs 

Walter Heinzel 
CSU 

Margaret Soderberg 
Ell! 

Suzanne Prescott 
GSU 

Kenneth Stetson 
UNI 

David Beveridge 
WIU 



FOR THE B.O.G. COUNCIL, 
UPI, LOCAL 4100: 



Carol Elder 

UPI/BOG Council Executive 

Vice President, Chief Negotiator 

Katherine Hobgood 
Eleanor Sullivan 

CSU 

Donald Del ton 
Susan Jtorris 

EIU 

Helen Hughes 
David Sparks 

GSU 

Richard Higgenbotham 
BarBara Scott 

UNI 

JoAnn Hummer 
James Conger 

WIU 
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1986-87 AMENDMENTS 
TO THE AGREEMENT 
BETWEEN THE 
BOARD OF GOVERNORS OF STATE 
COLLEGES AND UNIVERSITIES 

and the 

BOARD OF GOVERNORS COUNCIL, 
UNIVERSITY PROFESSIONALS OF ILLINOIS 
Local 4100 
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ARTICLE 6 



ASSIGNMENT OF DUTIES 



c* 
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[gnment of Duties for Academic Support Professionals 
Definition of Assigned Obligation 

The professional obligation of academic support professionals as 
described in their official job descriptions includes a diversity 
of duties and responsibilities* The assigned duties of an 
academic support professional shall be reflected in an annual work 
plan. During the 1986-87 academic year each academic support 
professional shall receive a tentative work plan for the following 
year by April 15, 1987 and a finalized work plan by June 1, 1987* 
This work plan shall become effective July 1, 1987. Thereafter, 
each academic support professional shall receive a work plan which 
becomes effective April 15. Each assigned duty will receive a 
full-time effort (RE) percentage value. 

(1) For academic support professionals, excluding the lecturers 
at WESL, full-time effort shall be defined as a flexible 
work week averaging 37.5 hours per week over the academic 
support professional's period of appointment, as approved by 
the supervisor. 

(2) For lecturers at WESL, full-time effort shall be defined as 
the time and effort required to perform the duties reflected 
in the academic support professional's 1987 work plan. For 
these employees, their 1987 work plan shall serve as a bench 
mark against which subsequent changes in duties shall be 
measured. 

(3) The assigned obligation of a part-time academic support 
professional shall be proportionate to her/his appointment. 

The established work week for each academic support professional 
shall remain unchanged during the period from June 30, 1986, to 
June 30, 1987, except that it shall not exceed 37.5 hours as 
described in 6.7.a.(l). 

Annual Work Plans 

(1) Each academic support professional and his/her supervisor 
shall meet annually at the time of the employee's annual 
evaluation to review the employee's official job description 
and, on the basis of the job description, to discuss a 
written work plan for the employee. This work plan shall 
identify priorities among the duties and responsibilities 
listed on the job description. When appropriate, it shall 
provide specification of assigned duties, shall state 
expectations about scheduling, and shall identify any 
specific goals or deadlines which the employee is expected to 
meet. After consultation with the employee, the supervisor 
shall develop the written work plan and shall submit it to 
the appropriate University Vice President for approval. Each 




academic support professional shall receive a copy of his/her 
approved work plan for the coming year by April 15. 

(2) In an academic support professional's annual evaluation* the 
employee's work plan for the year under evaluation shall be 
the guideline for evaluating the employee's performance of 
the duties and responsibilities listed on his/her official 
job description. 

Mo dification of Official Job Descriptions 

(1) If the appropriate University Vice President wishes to modify 
an employee's official job description* the supervisor shall 
consult with the employee about the proposed modification* 
providing the employee with a copy of the proposed 
modification. The academic support professional may attach a 
statement reacting to the proposed modification and forward 
it to the University Vice President. The academic support 
professional shall receive a copy of any modification of 
his/her official job description. 

(2) Modifications of official job descriptions shall become 
effective on the date the employee receives her/his copy of 
the approved modification. 

Modification of Annual Work Plans 

If during the period to which a work plan applic^s, a significant 
change occurs In the assigned duties specified on an academic 
^■jpport professional's annual work plan* this change shall be 
reflected in a written modification of the work plan. If such a 
change constitutes an increase in workload* the work plan shall be 
modified either to reduce other duties proportionate to the 
Increase or to identify the increase as a special overload project 
in accordance with 6.7.e. 

(1) An academic support professional may request modification of 
his/her work plan. Such a request shall be made in writing 
to the employee's supervisor. 

(2) If an academic support professional's supervisor wishes to 
modify the employee's work plan in mid-year* she/he shall 
consult with the employee about the proposed modification* 
providing the employee with a copy of the proposed 
modification. The academic support professional may attach a 
statement to the supervisor's recommendation of the proposed 
modification to the University Vice President. The academic 
support profiissional shall receive a copy of any modification 
of her/his work plan. 

(3) The date upon which any modification of an annual work plan 
becomes effective shall be speci Tied in the written 
modification of the work plan. 
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e. 



Scheduling 



Scheduling shall be flexible to accommodate the exercise of 
discretion necessary for the performance of professional duties, 
shall bear, a reasonable relationship to the academic support 
professional's total assignment of duties, and shall be subject to 
the consideration of maintaining the effective operation of the 
department/unit. 

f . Overload 

(1) With the approval of the appropriate University Vice 
President* a special overload project may be assigned to an 
academic support professional which requires the performance 
of duties in excess of the employee's full-time effort 
(FTE). It must be identified as a special project and must 
have a specific beginning and end. 

(2) An employee given a special overload project/assignment shall 
be compensated by ^ salary stipend for the period of the 
special assignment. A salary stipend granted for a special 
assignment shall be pro rata, but may not exceed thirty 
percent of the base salary the employee will receive during 
the special assignment period. An academic support 
professional on a special assignment may also have her/his 
normal work schedule adjusted by the appropriate University 
Vice President to reflect work on the special assignment. 



6.11. Change in Academic Calendar and Period of Appointment and 

Special Transition-Period Procedures at Chicago State TInTversity 

c. (1) Effective Fall* 1986* Chicago State University will 
adopt an academic calendar composed of two eighteen-week 
.semesters, two five-week summer terms, and one 
eight-week summer term. All assignments in the 
eight-week summer term shall be made in accordance 
with Sections 6.3.d.* 6.5., 6.9.* 27.8 and 27.13. 

(2) The progress of implementation of Section 6. II shall be 
reviewed during 1987 negotiations. 
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ARTICLE 27 
SALARY 

Z7*l* Basic Increase 

! This Section applies to all employees* 

% 

a. Effective September 1, 1986 the Board will grant each eligible 
tenured/tenure-track employee and each eligible' temporary employee 
^ a salary increase equal to 5.6 percent of the employee's 1986-86 
basic monthly salary. 

^ f b* Effective July 1, 1986, the 8oard will grant each eligible academic 
support professional a salary increase equal to 5*6 percent of the 
^ ^ employee's 1986-86 basic monthly salary* 

c» The amount of any merit increase awarded to an employee between 
September 1, 1985 and August 31, ig86, pursuant to Article 27. 
Section 27. 5. a. of the 1985-86 collective bargaining agreement by 
and between the Board and Union shall not be included as part of the 
employee's 1986-86 basic monthly salary for purposes of this section. 



27.2. Promotional Increase 

This Section applies to tenured/tenure-track employees. 

In addition to the salary increase specified in Section 27.1., the 
Board will grant a salary increase of $105 per month, effective 
September 1, 1986 to each eligible employee who has been promoted from 
one academic rank to another during the 1985-86 academic year and whose 
promotion is to become effective with the beginning of the 1986-87 
academic year. 

27.3. Completion of Degree 

This Section applies to tenured/tenure-track employees. 

a. In addition to the salary increases specified in Section 27.1. and 
27.2., the Board will grant a salary increase of $95 per month, 
effective September 1, 1986, to each eligible employee: (l) who 
completes all requirements for her/his first terminal degree from an 
accredited graduate school during the period of September 1, 1985 to 
August 31, 1986; (2) who presents satisfactory evidence thereof to 
the appropriate University Vice President by November 1, 1986; and 
(3) who has not previously received a salary increase for completion 
of the degree. 

b. In addition to the salary increases specified in Section 27.1. and 
27.2., the Board will grant a salary increase of $95 per month, 
effective January 1, 1987, to each eligible employee: (1) who 
completes all requirements for her/his first terminal degree from an 



accredited graduate schoo! during the period of September 1, 1986 to 
December 31, 1986; (2) who presents satisfactory evidem:e thereof to 
the appropriate University Vice President by Marcii 1, 1387; and (3) 
who has not previously received a salary increase for completion of 
the degree. 

c. The terminal degrees for which the increases specified in paragraphs 
a. and b. above will be granted are the Doctoral degree, MFA 
degree or the MLS degree with an additional Master's degree. A 
degree in Fine Arts or Library Science from an accredited graduate 
school which is recognized by the grantino institution and the major 
professional association in the relevant field or discipline as the 
academi c equi va 1 en c of the MFA degree or MLS degree wi 1 1 be 
treated as the equivalent for the purpose of the increases specified 
in paragraphs a. and b. above. 

d. The increase specified in paragraphs a. and b. above will also be 
granted to each employee who, during the specified period, completes 
all of the requirements for the MSW degree. A degree in social 
work from an accredited graduate school which is recognized by the 
granting institution and the major professional association in the 
field of social work as the academic equivalent of the MSW degree 
will be treated as the equivalent for the purposes of the increase 
specified in paragraphs a. and b. above. 

e. The increases specified in paragraphs a. and b. above will also be 
granted to each teaching professional whose primary assignment at 
the University is to teach courses in an academic degree program of 
the University in which there was no Doctoral degree offered in the 
United States as of September 1, 1980, and: (1) who at the 
beginning of the period specified in paragraphs a. and b. above has 
completed at least 30 semester hours, or the equivalent, of graduate 
study in an appropriate discipline and who during the period 
completes a Master's degree from an accredited program in the 
discipline of her/his primary assignment or in a related discipline 
in addition '*to the 30 hours or equivalent; or (2) who at the 
beginning of the period specified in paragraphs a. and b. above has 
a Master's degree from an accredited program in the discipline of 
her/his primary assignment or in a related discipline and who during 
the period completes 30 'semester hours, or the equivalent, of 
graduate study in (an) appropriate discipline(s) beyond the Master's 
degree. The question of whether a Doctoral degree was offered in 
the United States as of September 1, 1980 shall be determined by 
reference to the College Blue Book, Volume 3, Degrees Offered by 
College and Subject. Any question concerning whether a Master's 
degree is in a related discipline or whether the 30 semester hours, 
or equivalent, are in (an) appropriate discipline(s) shall be 
determined by the appropriate University Vice President, whose 
acceptance shall not be unreasonably withheld. 

f. The increases specified in paragraphs a. and b. above will also be 
granted to each eligible employee who, during one of the specified 
periods, completes all requirements for a second terminal degree or 
an additional graduate or professional degree from an accredited 
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graduate or professional school if the appropriate University Vice 
President has agreed in writing that the employee should undertake 
the degree prograi for the purpose of increasing her/his academic 
skills or to develop expertise in additional areas directly related 
to her/his professional assigninent. 

g. During the term of this salary agreement, the degrees specified in 
paragraphs c. and d. above will be recognized as terminal degrees 
only for purposes of the increase specified in paragraphs a. and b* 
above and for no other purpose. 

Salary Minima 

a. Subsections a., b., c., and d. apply to tenured/tenure-track 
empl oyces. 

b. Effective September 1, 1986. each University shall adjust the salary 
of an employee whose salary is less than the applicable minimum. 

c. The procedure for making a minimum adjustment shall be as follows: 

(1) If, after receipt of the basic Increase specified in Section 
27.1, above, an employee is eligible for a minimum adjustment 
regardless of any promotion or regardless of receipt of one of 
the degrees specified in Section 27.3. above, the employee shall 
receive the basic increase and minimum adjustment prior to 
application of any increase under Section 27.2. and 27.3. above. 

(2) If an employee becomes eligible for a minimum adjustment as a 
result of her/his promotion or receipt of one of the degrees 
specified in Section 27.3. above, she/he shall receive her/his 
increases in the following order: Basic increase, 
promotion/degree increase, and, if still applicable after 
receipt of the basic increase and promotion/degree increase, the 
minimum adjustment. 

d. The minimum salaries shall be as follows: 

(1) A minimum salary of $2,095 per month shall be paid to an 
employee who, as of September 1, 1986, holds the rank of 
Instructor. 

(2) A minimum salary of $2,220 per month shall be paid to an 
employee who, as of September 1, 1986, holds the rank of 
Instructor and has completed at least three years of service at 
the University. 

(3) A minimum salary of $2,325 per month shall be paid to an 
employee who, as of September 1, 1986, meets one of the 
following conditions: 
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(a) holds the rank of Assistant Professor; or 

(b) possesses a Doctoral degree, an MFA degree, an MLS 
degree and an additional Master's degree, an MSW dogree, 
or a Mast2r*s degree plus at least 30 semester hours, or 
the equivalent, toward a graduate degree; or 

(c) who is a teaching professional whose primary assignment at 
the University is to teach courses in an academic degree 
program of the University in which there was no Doctoral 
degree offered in the United States as of September 1, 1980 
and who, in the judgment of the appropriate University Vice 
President, possesses the combination of degrees and hours 
referred to in 27. 3. e. above. The Vice President's 
acceptance shall not be unreasonably withheld. 

The degrees and hours listed above must be from an accredited 
institution. 

(4) A minimum salary of $2,485 per month shall be paid to an 
employee who, as of September 1, 1986, meets one of the 
following conditions: 

(a) holds the rank of Assistant Professor and has been employed 
at the University for at least three years; or 

(b) possesses a Doctoral degree, an MFA degree, an MLS 
degree and an additional Master's degree, an MSW degree, 
or a Master's degree plus at least 30 semester hours, or 
the equivalent, toward a graduate degree and has been 
employed at the University for at least three years; or 

(c) who is a teaching professional whose primary assignment at 
the University is to teach courses in an academic degree 
program of the University in which there was no Doctoral 
degree offered in the United States as of September 1, 1980 
and who, in the judgment of the appropriate University Vice 
President, possesses the combination of degrees and hours 
referred to in 27. 3. e. above, and who has been employed at 
the University for at least three years. The Vice 
President's acceptance shall not be unreasonably withheld. 

The degrees and hours listed above must be from an accredited 
insti tution. 

(5) A minimum salary of $2,610 per month shall be paid to an 
employee who, as of September 1, 1986, meets one of the 
for lowing conditions: 

fa) holds the rank of Associate Professor; or 
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(b) possesses a Doctoral degree, an MFA degree, an MLS 
degree and an additional Master's degree, an MSW degree, 
or a Master's degree plus at least 45 semester hours, or 
the equivalent^ toward a graduate degree and Uhs bsen 
employed at the University for at least six years; or 

(c) who Is a teaching professional whose primary assignment at 
the University Is to teach courses in an acadeniic degree 
program of the University in which there was no Doctoral 
degree offered In the United States as of September 1, 1980 
and who, in the judgment of the appropriate University Vice 
President, possesses one of the degrees referred to in 
27.3.e. above plus at least 45 semester hours, or the 
equivalent, of graduate study in (an) appropriate 
dlsclpllne(s) beyond the Master's degree and has been 
employed at the University for at least six years. The 
Vice President's acceptance shall not be unreasonably 
withheld. 

The degrees and hours listed above must be from an accredited 
Institution. 

(6) A minimum salary of $2,735 per month shall be paid to an 
employee who, as of September 1, 1966, meets one of the 
following conditions: 

(a) holds the rank of Associate Professor and has been employed 
at the University for at least three years; 

(b) possesses a Doctoral degree, an MFA degree, an MLS 
degree and an additional Master's degree, an MSW degree, 
or a Master's degree plus at least 45 semester hours, or 
the equivalent, toward a graduate degree and has been 
employed at the University for at least nine ye^rs; or 

(c) who is a teaching professional whose primary assignment at 
the University Is to teach courses In an academic degree 
program of the University in which there was no Doctoral 
degree offered In the United States as of September 1, 1980 
and who. In the judgment of the appropriate University Vice 
President, possesses one of the degrees referred ot in 
27. 3. e. above plus at least 45 semester hours, or the 
equivalent, of graduate study In (an) appropriate 
dlscipllne(s) beyond the Master's degree and has been 
employed at the University for at least nine years. The 
Vice President's acceptance shall nol be unreasonably 
withheld. 

The degrees and hours listed above must be from an accredited 
institution. 

(7) A minimum salary of $2,925 per month shall be paid to an 
employee who, as of September 1, 1986, meets one of the 
following conditions: 



119 



(a) holds the rank of Professor; or 



(b) possesses a Doctoral degree, an MFA degree, an MLS 
degree and an additional Master's degree, an MSW degrrje, 
or a Master's degree plus at least 60 semester hours, or 
the equivalent, toward a Doctoral degree and has been 
employed at the University for at least 12 years; or 

(c) who is a teaching professional whose primary assignment at 
the University is to teach courses in an academic decree 
program of the University in which there was no Doctoral 
degree offered in the United States as of September 1, 1980 
and who, in the judgement of the appropriate University 
Vice President, possesses one of the degrees referred to in 
27. 3. e. above plus at least 60 semester hours, or the 
equivalent, or graduate study in (an) appropriate 
discipline(S) beyond the Master's degree and has been 
employed at the University for at least 12 years. The Vice 
President's acceptance shall not be unreasonably withheld. 

The degrees and hours listed above must be from an accredited 
Institution. 

(8) A minimum salary of $3,115 per month shall bo paid to an 

employee who, as of September 1, 1986, meet'i one of the 
following conditions: 

(a) holds the rank of Professor and has been employed at the 
University for at least three years; or 

(b) possesses a Doctoral degree, an MFA degree, an MLS 
degree and an additional Master's degree, an MSW degree, 
or a Master's degree plus at least 60 semester hours, or 
the equivalent, toward a Doctoral degree and has been 
employed at the University for at least 15 years; or 

(c) who is a teachinp professional whose primary assignment at 
the University is to teach courses in an academic degree 
program of the University in which there was no Doctoral 
degree offered in the United States as of September 1, 1980 
and who, in the judgment of the appropriate University Vice 
President, possesses one of the degrees referred to in 
27.3. e. above plus at least 60 semester hours, or the 
equivalent, of graduate study In (an) appropriate 
disclpline(s) beyond the Master's degree and has been 
employeed at the University for at least 15 years. The 
Vice President's acceptance shall not be unreasonably 
withheld. 

(d) At Governors State University, the period of employment 
required in (b) and (c) above shall be at least 14 years as 
of September 1, 1986. 
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The degrees and hours listed above m»jst be from an accredited 
institution. 

(9) A ninlRMR salary of $3,310 per mnth shall be paid to an 

employee who. as of September 1» 1986. meets one of the 
following conditions: 

(a) has held the rank of Professor at the University for at least 
three years and has been employed at the University for at 
least 15 years; or 

(b) n Governors State University only, hol^s the rank of 
University Professor, has been employed at the University for 
at least 15 years, and has possessed the appropriate terminal 
degree for at least three years. 

e. Salary Ninima for Teaching Professionals and Resource Professionals 
on Temporary Appointments 

If, after ffcceipt of the basic increase specified In Section 27.1. 
above, a temporary employee is eligible for a minlnwm adjustment, 
the employee shall receive the basic Increase and then the minimum 
adjustment* The minimum salary shall as follows: 

(1) A minimum salary of $1,375 per month shall be paid to a 
full-time employee on a temporary appointment who, as of 
September 1. 1986. possesses a bachelor's degree. 

(2) A sainimum salary of $1,535 per month shall be paid to a 
full-time employee on a teqjporary appointment who. as of 
September 1, 1986. possesses a master's degree. 

(3) A minimum salary of $1,640 per month shall be paid to a 
full-time employee on a temporary appointment who. as of 
September 1, 1986. possesses a master's degree plus at least 
30 semester hours, or the equivalent, toward an advanced 
degree. 

(4) A minimum salary of $1,800 per month shall be pafd to a 
full-time employee on a temporary appointment who. as of 
September 1. ig86. possesses a terminal degree. 

Theie minimum salaries shall apply pro rata to employees on 
temporary appointments less than full-time. 

27.4. f. Salary Minima for Academic Support Professionals 

If. after receipt of the basic increase specified in Section 27.1. 
above, an academic support professional is eligible for a minimum 
adjustment, the employee shall receive the basic increase and 
minimum adjustment prior to application of any merit increase under 
Section 27. 5. b. 

(1) Academic support professionals who. as of July 1. 1986. hold 
a bachelor degree as their highest earned degree or serve In 
a position designated by the appropriate University Vice 




121 



President as a position requiring the Bachelor's degree or 
Its equivalent; and 

(a) are In their first through third years of service at the 
University, shall receive a monthly salary of no less 
than $1400. 

(b) are In their fourth through sixth year of service at the 
University, shall receive a monthly salary of no less 
than $1525. 

(c) are in their seventh through ninth year of service at 
vhe University, shall receive a monthly salary of no 
less thai: $1650. 

(d) are In their tenth or subsequent year of service at the 
University, shall receive a monthly salary of no less 
than $1775. 

(2) Academic support professionals who. as of July 1. ig86, 

hold a Master's degree as their highest earned degree and 
serve in a position designated by the appropriate 
University Vice President as a position requiring the 
Master's degree or Its equivalent; and 

(a) are In their first through third year of service at 
the University, shall receive a monthly salary of no 
less than $1500. 

(b) are in their fourth through sixth year of service at 
the University, shall receive a monthly salary of no 
less than $1625. 

(c) are in their seventh through ninth year of service 
at the University, shall receive a monthly salary of 

*no l^ss than $1750. 

(d) arc in their tenth or subsequent year of service at 
the University, shall receive a monthly salary of no 
less than $1875. 

(3) Academic support professionals who^ as of July 1, 1986. 
hold a terminal degree as their highest earned degree 
and serve in a position designated by the appropriate 
unTversity V1<'o President as a position requiring the 
termincjl degree cr its equivalent; and 

Ui) are in their first through third year of service at 
the University, shall receive a monthly salary of no 
less than $1600. 

(b) are in their fourth through sixth year of service at 
the University, shall receive a monthly salary of no 
less then $1725. 



122 



(c) are in their seventh through ninth year of service 
at the University, shrill receive a monthly salary of 
no less $1850* 

(d) are in their tenth or subsequent year of service at 
the University, shall receive a monthly salary of no 
less than $1975. 

, Faculty Excellence Awards 

This subsection shall apply to tenured/tenure- track employees. 

Each year Faculty Excellence Awards, recognizing outstanding 
achievement in the areas of teaching/performance of primary duties, 
resear-ch/creative activity, and service will be awarded to 
tenured/tenure-track faculty. The dollar amount to be used for 
these awards shall be generated at each University on the basis of 
a formula of one award of $500 for each 10 employees eligible for 
the salary increase specified in Section 27.1. The maximum award 
to an individual shall be $1,000. Awards shall be of equal dollar 
amounts at a given University. 

Recipients of Faculty Excellence Awards shall be determined by the 
following process: 

(1) By November 15, 1986, each University President shall request 
of the Faculty Senate, the University curriculum committee, 
and the Union recommendations of faculty tc serve on the 
Faculty Excellence Awards Committee. From these 
recommendations and by December 15, the University President 
shall appoint seven faculty members who are members of the 
bargaining unit. The President's selection shall guarantee 
proportional representation among teaching and resource 
professionals, and among the Colleges/Schools at the 
University. The President shall inform the committee of the 
number and amount of awards available. 

(2) By February 1, 1987, the committee shall develop procedures 
for the nomination of eligible employees and the process by 
which they will make their award recommendations. This 
Information along with the number and dollar amount of awards 
available will be distributed to all employees by February 15. 

(3) All committee recoiniiendations will be forwarded to the 
President by April 15, 1987. 

(4) After a review of the committee's recommendations, the 
President shall determine which nominees will receive Faculty 
Excellence Awards. The President's decision shall not be 
subject to Article 17, Grievance Procedure. 

(5) Notice of receipt of a Faculty Excellence Award shall be 
placed in the employee's personnel file. 

(6) Faculty EKcellence Awards are in recognition of achievement 
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during an academic year. Therefore, they are not awarded on 
a recurring basis. 

b. Academic Support Professional Merit Increases 

This Subsection shall apply to academic support professionals. 

(1) At each University an amount of money equal to one half of 

one percent of the combined monthly salary base of the 
academic support professional members of the bargaining unit 
at that University shall be awarded to the academic support 
professional members of the bargaining, unit as merit 
increases. 

(Z) No later than October 1, 1986, supervisors shall make merit 
recommendations based on the evaluations completed in the 
spring of 1986. These recommendations shall be forwarded 
through the appropriate Dean/Director, and/or University Vice 
President, as applicable, to the President. 

(3) The President shall determine the number of increases, the 
amount of the increases, and the academic support 
professionals who are to receive them. 8y no later than 
November 1, 1986, the employees who are to receive these 
increases shall be notified, and a copy of the notice of the 
increase from the President shall be placed in the employee*s 
personnel file. 8y no later than November 1, 1986, the Union 
chapter president shall receive the names of employees 
receiving :he increase and the amount of the increase. 

(4) These increases shall take etfect no later than December 1, 
1986, retroactive to July 1, 1986. These increases shall be 
recurring. 

27.6 General Eligibility 

a. in addition to any special conditions provided in Sections 27.1., 
27.2., 27.3., 27.5., and 27.11. of this Article regarding 
eligibility for the salary increases specified in such sections, 
and except as provided in paragraph b, below, an employee of a 
University shall be eligible for the salary increases specified in 
Sections 27.1., 27.2., 27.3., 27.5., and 27,11, only if she/he 
is employed in a position in the bargaining unit as of the date of 
the ratification of this Agreement by the Board and the Union or 
September 1, 1986, whichever is later, and one of the following 
additional conditions: 

(1) was employed in a position described in Appendix A at the 
same University for at least one academic term during the 
1985-86 academic year, or 

(2) is an academic support professional who was employed prior to 
March 1, 1986 in either a position described in Appendix 8 or 
in a position which has been newly classified as a bargaining 
unit position effective in fiscal year 1987, or 
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(3) is a tetnporary teaching or resource professional employed in 
a position described in Appendix 6, or 

(4) is returning to a previously held bargaining unit position 
following eiiployinent in a permanent full-time position at the 
same university for at least one academic term during the 
1985-86 academic year* 

b. An e«q>loyee shall not be eligible for the salary increases 
specified in Sections 27.2., 21.Z., 27.5., and 21A\. of 

this Article if prior to her/his employment in a position in the 
bargaining unit the employee has received a salary increase from a 
University for FY1987* An employee shall not be eligible for the 
salary increases specified in Sections 21.2. or 27*3 of this 
Article if prior to her/his employment in a position in the 
bargaining unit the employee has received a salary increase from a 
University for FY1987 for a promotion in academic rank or for 
completion of a degree. 

27.7. Initial Appointment 

This Section applies to all employees • 

A person who receives an initial appointment to a position in the 
bargaining unit for or during the 1985-86 academic year at a 
University shall be appointed at a salary at least equal to the 
applicable minimum salary for her/his qualifications specified in 
Sections 27 .4» above. 

27 .d. Summer Session Salaries 

This Section applies to tenured/tenure-track and temporary 
teaching and resource professionals. 

A suwner session assignment shall be compensated on the basis of 
the employee's salary for the iwnediately preceding academic year. 
An emfjjoyee shall receive one month's salary for an assignment of 
three credit units and two month's salary for an assignment of six 
credit units. Assignments of other than three or six credit units 
^ but no more than six credit units shall be compensated on a pro 

\ rata basis. Assignments in excess of six credit units shall be 

I compensated in accordance with Section 27.13. 

27.9. Grant/Contract Salaries 

I This section applies to all employees. 

If an employee is performing work on an externally funded grant or 
i contract, and if the work has been excluded from her/his assigned 

I obligation by the appropriate University Vice President, the 

employee's compensation for such work shall be no more than 30 
percent of the salary which she/he will receive from the University 
during the term of the grant or contract, except that, during an** 
month in which an employee is receiving less than her/his bas'ib 
salary, her/his total compensation for all work shall be no more 
than 130 percent of her/his basic monthly salary. This section 
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shall not apply to grant or contract work performed during 
sabbatical leave. 

10. Counteroffer 

This Section applies to tenured/ tenure- track employees and 
academic support professionals. 

a. A University President may grant a salary increase to retain an 
employee who has received a bonafide written offer of other 
employment which the University President has verified with an 
appropriate official. The employee's monthly salary following 
the granting of an increase under this paragraph shall not 
exceed the amount of the monthly starting salary offered to the 
employee by the other employer. 

b. The effective date of the increase provided in paragraph a. 
above shall be no sooner than the first day of the academic term 
which immediately succeeds the grant by the President. 

c. An employee shall not be eligible to receive a salary increase 
under paragraph a. above until her/his third year of full -time 
employment at a University. An employee who receives an 
increase under paragraph a. above will not be eligible to 
receive another such increase until the third year after the 
increase. 

d. An employee who receives an increase under paragraph a. above 
shall be eligible for the increases specified in Sections 27.2., 
27.3., 27.4., and 27.5. if the employee is otherwise eligible 
for the increase under the terms of the Section and under the 
terms of Section 27.6. An employee who receives an increase 
* .Jer paragraph a. above shall not be eligible for the increase 
specified in Section 27.11. 

e. An employee who receives an increase under paragraph a. above 
shall be eligible to receive the difference between the increase 
under paragraph a. above and the increase specified in Section 
27.1. if: (1) the increase under paragraph a. above is less 
than the increase specified in Section 27.1.; and (2) the 
employee is otherwise eligible for the increase specified in 
Section 27.1. under the terms of Section 27.6. 

f. Each employee who is granted a salary increase under paragraph 
a. above shall agree to serve at a University for at least one 
academic year subsequent to the academic year in which the 
increase is granted and shall give a judgment note to the Board 
of Governors for the amount of the increase, said judgment note 
to be cancelled at the end of the required period of service or 
at the death or permanent disability of the employee. 

g. Within 30 days after the granting of an increase under paragraph 
a. above a report shall be submitted to the Union President and 
the Board's Chancellor. The report shall contain the name of 
the employee granted such an increase, a copy of the offer 
received by the employee and the amount of the increase. 
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h. The grant of or failure to grant cn increase under paragraph a. 
above shall not be subject to the grievance procedure specified 
In Article 17« The Union may file a grievance concerning any 
other aspect of Section 27.10. The grievance must be filed 
within the time limit for filing a grievance specified in 
Section 17 .9. b. 

27.11. Tenured Faculty Service Increase 

In addition to the salary increases specified in Sections 27.1., 
27.2., 27.3., and 27.4., the Board will grant each tenured employee 
the following increases, as applicable: 

(1) An employee who holds the rank of Assistant Professor shall 
receive a monthly salary increase equal to her/his years of 
service at the University (to a maximum of 20 years) 
multiplied by 1.0. 

(2) An employee who holds the rank of Associate Professor shall 
receive a monthly salary increase equal to her/his years of 
service at the University (to a maximum of 20 years) 
multiplied by 1.5. 

(3) An employee who holds the rank of Professor, or of University 
Professor at Governors State University, shall receive a 
monthly salary increase equal to her/his years of service at 
the U.iiversity (to a maximum of 20 years) multiplied by 2. 

27.12. Transfer and Reassignment Adjustments 

a. The salary of an academic support professional who ar^umes a 
position with expanded responsibilities may be increased to a level 
comparable to the salaries of other employees with comparable 
responsibilities. 

b. The salary of a teaching professional or a resource professional 
who assumes a position with a different title and with expanded 
responsibilities preponderantly outside of htr/his department ma^y 
be increased to a level comparable to the salaries of other 
employees with comparable titles and a comparable level of 
responsibilities. 

c. The salary of a teaching professional or a resource professional 
who is transferred, pursuant to Article 12, from one department or 
unit of the University to another may be increased to a level 
comparable to the salaries of other employees with similar 
qualifications and experience in the receiving department. 

d. Within 30 days after the granting of an increase under this 
Section, the Union President and the Board's Chancellor shall be 
notified of the name of the employee granted the increase, the 
reason for the increase, and the amount of the increase. 
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A teaching professional or a resource professional who is assigned 
duties in excess of the top of the relevant credit unit range 
specified in Sections 6.3. a. and 6.3.b., or in excess of six credit 
units in a summer session, shall be compensated for excess units at 
the rate of $400 per credit unit. 
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ARTICLE 28 
DURATION AND IMPLEMENTATION 

28.1. Duration 

Unless otherwise specified, the terms of i^is A^raeme^^^^^ 
become effective upon execution of this Agreement by the Board and 
the Union and shall remain in effect through August 31, 1988, 
Renegotiation of Article 27 shall be requested by father party 
Qivinq written notice to the other at least 90 days prior to August 
31 1987. If the Board and Union fail to renegotiate an agreement 
concerning Article 27 prior to August 31, 1987, they may agree in 
writing to extend Article 27. 

28«2. Implementation 

The economic terms of this Agreement shall not be implemented until 
the amount required therefor is appropriated and made available to 
the Board for expenditure for such purposes. If less than tne 
amount needed to implement the Agreement is ^^PP'^oP^^ated and made 
available to the Board for expenditure, the Board and Union shall 
meet and negotiate regarding allocation of the amount appropriated* 

IN WITNESS WHEREOF, the parties hereto by their authorized representatives, 
have executed this Agreement on September 29, 1986, 

BOARD OF GOVERNORS OF STATE BOARD OF GOVERNORS COUNCIL, 

COLLEGES AND UNIVERSITIES UPI, 
LOCAL 4100 




ChanielioL ^ President 





ERIC 
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